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Honorable Bob Wise
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Charleston, WV 25305

Dear Governor Wise,

In accordance with Chapter 8§ 5-1-20 of the West Virginia Code, the Division of
Corrections respectfully submits its annual report for the fiscal year 2002-
2003.

We hope that this report would serve to illustrate the Division’s progress dur-
ing the year aswell as providing avaluable reference source for DOC statistics
and information.

Sincerdly,
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Jim Rubenstein
Commissioner
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Message from the Secretary of Military Affairs and Public Safety

...EFFECTIVE SERVICES IN
AN EFFICIENT MANNER.

Chdlengesabound for the Department of Military Affairsand Public Safety agencies. For thethird straight year, the
department’s 11 agencies seek to successfully handlethe critical budget issue thestateisfacing. West Virginiaisnot
unusua. Almost every stateisstaring at considerable budget woes. Infact, West Virginiaisactualy in better shapethan
most states. But that doesn’t mean we' renot looking at every possibleway to offer effective servicesinan efficient
manner.

The Division of Correctionsis, of course, in aunique position. Since the agency has no control over therate
inmatesare sent to itsinstitutions, it will be spared the immediate challenge of significantly cutting itsoverall
budget. But Correctionsis certainly not exempt in dealing with economic threats to our state’s and nation’s
economy. Once again, servicesand employeeswill be stretched to their limitsthisyear, and it will take resolve
and solid management to keep the division and itsinstitutions running smoothly.

| believe that Commissioner Jim Rubenstein and the entire Division of Correctionswill continue to move forward
with aprogressive and creative - yet sensible - approach to management of our facilities. We absolutely accom-
plished that in 2003. The Division of Correctionsbegan operating the L akin Correctiona Center for women and imple-
mented an aggress ve e ectronic monitoring program for parolees. The division aso received notification of ACAAC-
creditation of theAnthony Correctiona Center.

Successful implementation of education and treatment programs remain primary concerns throughout the divi-
sion. And once again, | have been extremely pleased to report to Governor Wise and legislators that the profes-
sionalism of the DOC’s administrators and correctional officers have authored another peaceful year within our
fecilities.

We are obviously going to always be tough on crimein West Virginia. That should never change. But we al'so
understand that we cannot compromise the effective way the division is managing our prisons. We will continue
to take ahard look at West Virginia's sentencing structure and encourage the Legislature to, if necessary, takeits
own corrective measuresin this regard.

Joe Martin
Cabinet Secretary

Page 4 West Virginia Division of Corrections



Message from the Commissioner

CORRECTIONS PROFESSIONALS
STEWARDS FOR
BETTER BALANCE

While many people realize and understand the function and daily operations of the Divi-
sion of Corrections, many fail to recognize and appreciate those working within the agency and
the critical role they play in maintaining our mission to provide a safe, secure and humane correc-
tional system for the public, staff and offenders.

The employees of the Division of Corrections aretruly professionals. They have chosen a
career in the corrections field knowing the risks involved. Yet they are always willing to “go the
extra mile” for the benefit of the agency, the public or a fellow employee. Their dedication,
loyalty and flexibility always amazes me. Whether it is through the rehabilitation and care of
offenders, dealing with offender family issues, providing victim services, parole supervision,
administrative or public safety issues, the staff excel at being stewards for better balance.

From Correctional Officers to Wardens; Office Assistants to Executive Level Staff, we all
strive to make this agency the best it can be and | am honored to have each of them on my team
everyday. They are to be commended and recognized for the work they do for this Division.
Each and every one of them is, without a doubt, a true Corrections Professional.

Jim Rubenstein
Commissioner
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Mission, Values, Accomplishments, and Goals

Our Mission

It isthe mission of the West Virginia Division
of Correctionsto provide a safe, secure and
humane correctional system for the public,

staff and offenders.

Page 6 West Virginia Division of Corrections



Our Values

We respect and value our responsibility to provide a safe, secure and humane correctional
system for community, victims, staff and offenders.

We value our dedicated, well-trained staff, as they are our most valuable asset.
We value research and data based policy and program development: “Best Practices’.
We value the development of leadership skillsin administrators and employees .

We value our responsibility of being good stewards of the taxpayers dollar and the image that
‘Corrections does more with less'.

We value the importance of developing quality consumer relations; our consumers being the
citizens of WV, victims, the staff and offenders.

Wevalueour integrity and are dedicated to demonstrating quality performancein\West Virginia s
Corrections system.

We believe in administrative, staff and offender accountability.

We value an innovative approach, using process improvement teams, to develop policy and
operational procedures based on sound correctional judgement.

We value collaborative efforts with sister agencies in maximizing the utilization of WV'’s
scarce resources.

We value the mission of the Governor’s Family Violence Coordinating Council to “ Create a
Safer State of Family for West Virginia” and are committed to working toward this goal
through Victims Services and Batterers Intervention Prevention Programs.

Annual Report FY 2003 Page 7



Our Major Accomplishments

° Lakin Correctional Center: A smooth and successful transition for approximately 240 inmates began on January 29, 2003, when
Lakin Correctional Center received itsfirst female offenders. Thefacility was operating at full capacity, 240 inmates, by the end of
February.

. American Correctional Association Accreditation: Anthony Correctional Center and Northern Correctional Center have been

recommended for accreditation audit thisyear.

. National Commission on Correctional Health Care (NCCHC) Accreditation: NCCHC, isaprovide, not-for-profit organization that
has devel oped national standards for health servicesin prisons. PrimeCare at Ohio County Correctional Center and Northern
Correctional Center and Correctional Medical Servicesat Pruntytown Correctiona Center, St. Marys Correctional Center, Denmar
Correctional Center, Huttonsville Correctional Center and Mt. Olive Correctional Center achieved the goal of compliance with
established standards.

. Correctional Education Accreditation and Awards. Congratulations to our correctional educators and the WV Department of
Education-Institutional Education Programs for achieving national accreditation from the Correctional Education Association
(CEA) at Anthony Center. Huttonsville, Mt. Olive, Northern Regional Jail & Correctiona Facility, Denmar and &. Marys Correc-
tional Center also hold CEA Accreditation. Additionally, CEA also named Mark Hedrick, Special Needs Teacher at Northern as
one of nine National Teacher of the Year - Congratulations Mark! And last, but not least, St. Marys Correctional Center was
honored by receiving the Special Needs Program Award of the Year by the WV Adult Education Association.

. WV State Council for Interstate Compact for Supervision of Adult Offenders: The 2003 Legislative session provided new
legislation and mandates establishing a WV State Council for Interstate Compact for supervision of probationers and parolees
transferring into and out of the State of WV. Commissioner Rubenstein, Deputy Commissioner Fredericks, Henry Lowery,
Compact Administrator and Southern Parole Supervisor Doug Workman will serve on the Council along with Senator Jeffrey
Kessler, Chair, Delegate John Pino, Supreme Court Director of Probation Services Mike Lacy, Judge Jennifer Bailey-Walker and
Sue Julian, Team Coordinator for the WV Coalition of Domestic Violence.

. Victims Services: WV Division of Correctionswas recognized for itscommitment and promisethat “ crimevictimsareto betreated
with respect, dignity and sensitivity”. The Honorable Kasey Warner, United States Attorney, Southern District of West Virginia
nominated the WV Division of Correctionsfor the National Crime Victim ServiceAward.

. Emergency Response and Preparedness: Huttonsville Correctional Center Security Team assisted |aw-enforcement officialswith
the Randol ph County critical incident (standoff) which occurred on May 19, 2003 in Montrose, WV. Warden Haines and A ssoci-
ate Warden Tim Murphy immediately responded to local law enforcement officersin need, by providing an Armored Personnel
Carrier, which transported the WV State Police Special Response Team to their target area. One man had barricaded himself ina
residence and fired numerous rounds of ammunition at law enforcement personnel. Sgt. James Adkins and Cpl. Travis Bennet
received special recognition from Randolph County Prosecutor and Law Enforcement agenciesfor their assistance.

° Disaster Relief: Our agency, staff and inmates, provided disaster relief to communities who experienced disasters.

. “For the Sake of the Children”: Our state has asignificant number of sex offendersincarcerated; they constitute over 20% of our
population. Additionally, research tells usthat over 65% of sexual offenses go unreported. In June 2003, MOCC and Psi-Med
invited Law Enforcement, Sexual Abuse Counselors, and criminal justice practitionersinto the prison to hear apanel of inmates
speak to how they groomed their victims, their victim’s families and the communities. The goal was to heighten awareness of
interventions that need to take place within our communities and the criminal justice communities to better manage this critical
issue. Specia recognition is given to Trudi Blaylock, Therapist, who had the vision, took the initiative and developed the
program. Theresponsefrom participantswas overwhelmingly positive. For 7 years sheworked specifically with the sex offender

population in treatment.

° Electronic Monitoring: Parole Servicesinitiated an el ectronic monitoring program to aid in management of parol eesand reducethe
number of inmates that may otherwise have to be incarcerated.

Page 8 West Virginia Division of Corrections



Our Goals

Managing WV’srapidly growing prison population: Towork with thelegidative, executiveand judicial branches of government,
establish internal operating procedures to maintain control over the state’s growing prison population.

Accreditation: To establish American Correctional Association coordinatorsin each facility to establish operational procedures
consistent with nationally established professional standards in prison operations.

Interstate Compact for Supervision of Adult Offenders: To facilitate the statutory changes for the Interstate Compact for
Supervision of Adult Offenders.

Victims Services: To continue strengthening the victims services program in order to ease the pain and suffering that has been
caused, restore justice and collaborate with Victims Advocates throughout the state.

Emergency Response & Preparedness. Strengthen the agencies preparedness for critical incidents through ongoing training of
Corrections Emergency Response Teams and Crisis Negotiators Teams, and collaborate with communities to manage critical

incidents.

Community Service: Continue our outreach to communitiesin beautification projectsand disaster relief.

Public Safety: Strengthen our public safety initiative by better preparing offendersfor successful reentry. Collaborate with other
critical stakeholdersto develop acomprehensive program and continuum of care from institutionsto community.

Inmate Management Information System: To establish along-term plan to collaborate with 1S& C to develop a state-of the art
Inmate Management Information System.

Annual Report FY 2003 Page 9
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Growth of Correctionsin West Virginia

The state prisoninmate populationinthe U.S. hasgrown 27% from 1995 to 2002. During that eight-year period,
twelve statesincreased their sentenced inmate populations by at least 50%. West Virginia had thefourth
highest increase of 81.4% during that period. North Dakota, |daho, and Oregon were the only stateswith
higher growth ratesthan \West Virginia

During 2002, only seven states have had an average annual prison populationincrease of at least 5.0%. Maine
wasthe highest with 11.5%. West Virginiawassixth with 7.8%.

Although West Virginiahad thesixth highest annual percent increasein prison population during 2002in
thenation, West Virginiahad theeighth lowest incar ceration rate. Only Minnesota, Maine, North Dakota,
New Hampshire, Vermont, M assachusetts and Rhode | land had lower incarceration rates.

In 2002, West Virginia had the fourth lar gest percentage (21.3%) of state prisonersheld in local or re-
gional jailsin thenation becauseof over crowding. Only Louisiana(44.9%), Tennessee (26.9%), and Ken-
tucky (23.0) had ahigher percentage of their inmateshousedinloca jails.

West Virginiahad 129 femaleinmatesin correctional facilitiesin 1995 and 362 femaleinmatesin 2002. West
Virginia’ saverageannual percent changein number of femaleinmatesfor that seven-year period was
15.9% compared tothenational rate of 5.2%.

(Source: U.S. Department of Justice, Bureau of Justice Statistics, Prisonersin 2002, August 2003.)

Chart 1: DOC average prison and jail populationsby year, 1990-2003 .
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DOC I nstitution Locations

NORTHERN
REGION

LEGEND:
‘ Correctional Institution.

<> Work/Study Release Center.

@ Other Officesor Buildings.

QO Ingtitutions Under Construction.

=== Denotes Regional Border.

SOUTHERN
REGION

Nortnern region:

OCCC: Ohio County Correctional Center

NCF: Northern Correctional Facility

SMCC: St. Marys Correctional Center

PCC: Pruntytown Correctional Center

LCC. Lakin Correctional Center

MCC: Martinsburg Correctional Center (under const.)
Southern Region:

HCC: Huttonsville Correctional Center

DCC: Denmar Correctional Center

ACC: Anthony Correctional Center

BCC: Beckley Correctional Center

MOCC: Mount Olive Correctional Complex
CWRC: Charleston Work/Study Release Center
HWRC: Huntington Work/Study Release Center
CO: Central Office

WV CA: West Virginia Corrections Academy

Page 12
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Thefollowing table shows some of the major characteristicsof DOC institutions. The Year Open column describes
the year the facility was brought under the control of the DOC. The L ocation column showswhere the facility is
located geographically. The Gender column indicates the sex of offenders housed in that institution; M indicates
that thefacility houses malesonly, while F showsthat thefacility housesfemaesonly. A M & F inthegender column
indicatesthat the facility houses both malesand females. The Population Type column showswhat age groupsthe
facility houses. The Security L evel column showsthe security classifications of theinmates at each facility. You
will find a description of the various security levels at the bottom of this page. The Population Count column
showstheinmate popul ationsat each facility on June 30, 2003 and theACA Rated Capacity column showsthefacility’s
bed capacity by American Correctional Association standards.

Table 1: General information for Correctional Institutions.

ear Institution L ocation Gender Population Security Population ACA Rated
Open Name Type Level Count Capacity
1970  Anthony Greenbrier M& F Youth/Adult 2 215 220
1995  Mount Olive Fayette M Adult 4-5 B4 2
1937  Huttonsville Randolph M Adult 3-4 P26 839
1985  Pruntytown Taylor M&F Adult 2-3 37 21
1993  Denmar Pocahontas M Adult 3 207 210
1994  Northern Marshall M Adult 1-4 25 13
1998  Ohio County Ohio M Adult 3-4-5 7] 1
1998 St Marys Pleasants M Adult 3 315 302
1972  Charleston WR Kanawha M&F Adult 1 51 40
1983  Huntington WR Cabdl M&F Adult 1 & A
1997  Beckley Raeigh M&F Adult 2 57 v\
P03 L&kin Mason E Adult 15 29 240
Security L evel Description
1 Community
2 Minimum
3 Medium
4 Close
5 Maximum

Level 1 (Community): Theleast restrictive custody classification withinthe Division. Inmatesclassified as
Level 1 aredligibleto be considered for placement in community programs or work rel ease.

Level 2 (Minimum): A custody classification which alows inmates to function more freely within the
confines of theinstitution/facility/center. Inmatesin Level 2 classification areeligiblefor selectionto awork
crew or job assignment that is not within the confines of theinstitution/facility/center and possible consider-
ation for work release.

Level 3(Medium): A custody which permitsinmatesto function somewhat freely within the confines of the
ingtitution/facility/center.

Level 4 (Close): The next to most severe and restrictive custody relating to housing and movement. In-
mates classified to Level 4 custody include Special Management Status (Protective Custody) prisonersand
inmates who are placed in the Behavior Improvement Unit.

Level 5 (Maximum): The most severe and restrictive custody relating to housing and movement. Inmates
classified to Level 5 custody include those housed in Segregation, Administrative Segregation, and Deten-
tion Units. The custody level also includesthose inmateswho are paroleineligible or dischargeineligible.

Annual Report FY 2003 Page 13



Misconceptions/Frequently Asked Questions

Thefollowing are some of the most commonly asked questions dealing with correctionsin West Virginia.

Misconceptions

1. “TheDOC determineshow long inmates servein prison.”

The DOC does not determine the length of stay for inmates. Sentences are set by the West Virginia
Code and are applied by the judicial system after an offender has been convicted of acrime. The
West Virginia Parole Board can also determine the length of stay for an offender through their
authority to paroleeligibleinmates.

2. “Judges can sentence convicted offendersto a specific correctional institution.”
Offendersare sentenced to the custody of the Commissioner of Correctionsand it ishisresponsibil-
ity to determine where an offender is housed based on certain variables such as, crime committed,

security classification, etc. Thisauthority is given to the Commissioner of Correctionsin West Vir-
giniaCode 25-1-5.

Frequently Asked Questions

1. “How can| find out sentencing, release, or any other information about a specific inmate?’

Call the ingtitution where the inmate is located and talk to the records clerk. If the institution is
unknown call the DOC Central Office Records Section. Seethe DOC Agency Directory at theend
of thisreport for contact information.

2. “What isthecurrent recidivismrate?’

For those offendersreleased in 1994 only 14% have been convicted of anew felony and returned to
aDOC Institution by June 30, 1999.

3. “What isthe difference between a County/Regional Jail and aDOC Institution?’

Offenders who have received a sentence of less than a year, in most cases for a misdemeanor, or
those who are being held in pretrial detention are typically committed to a County/Regional Jail.
Offenders receiving sentences of more than a year, usualy afelony, are committed to the DOC.
Offenders committed to DOC aretypically housed in County/Regional Jailsuntil bed spaceisopened
for them. The order in which they are transferred is based on Parole Eligibility Date, or in excep-
tional cases as approved by the DOC.

4. “What isthe Internet address for the DOC website?’

The DOC websiteislocated at http://mwww.wvf.state wv.us'wvdod/.

Page 14 West Virginia Division of Corrections



5. “l aminterested in career opportunities with the DOC. Who should I contact?’

Contact the Director of Human Resources at the DOC Central Office (304-558-2036) or contact the
DOC institution in your area (see contact information in the back of this report).

6. “My relativeishoused inaDOC Institution which islocated acrossthe state from my place of residence.
Can you transfer my relative to a correctional institution that is closer to my home?’

Inmate transfers and movement are dictated by such conditions asthat inmate’'s security level, pro-
gramming needs, etc. These variables make it impossible to house every inmate in a convenient
location for their family.

7. “What isthe difference between Probation and Parole?”

Probation is aform of pre-incarceration supervision that is administered by the county and state
court systems; it is not the responsibility of the DOC. However, DOC Parole Services does super-
vise out of state probationers as part of Interstate Compact.

Paroleisaform of post-incarceration supervision that isadministered by Parole Services, asection
withinthe DOC. Paroleisthe primary way inmates are rel eased from DOC Institutions.

8. “How does Good Time affect an inmate's sentence?”

Each inmate sentenced to the DOC, except Anthony Correctional Center commitments and those
sentenced to alife sentence, receives one day of good time for each day served. This reduces the
maximum sentence to one-half, barring the loss of good time for institutional rule violations.

9. “lamacrimevictim and | wishto be notified when acertaininmateisreleased. Whomdo | contact and
how?’

Victimswho areinterested in being notified should submit awritten request for notification (identi-
fying the inmate) to the Division of Corrections Central Records Office. (See directory at end of
report for address information.) It is very important that DOC staff are notified of any changein
status or address in order to insure that everyone receives their notification letter.

Please note that thisis aseparate request from the written request to the West Virginia Parole Board
asking for notification of parole interviews and parole releases. Also please note that the DOC and
the Parole Board are separate authorities and written requests must be sent to both entities.

Further information on DOC Victim Services is available at http://www.wvf.state.wv.us/wvdoc/
victimserviceshtm

10. “How much doesit cost to house an inmate in aDOC Institution for ayear/day?’

Theaverageannual cost per inmateduring FY 2002-2003 was $18,179. During that same period the
averagedaily cost per inmate was $49.80..

Annual Report FY 2003 Page 15



Office of The Commissioner

DOC Central Office
A A

Capitol Complex Bldg 4, Third Floor
112 CdliforniaAvenue

Charleston, WV 25305

(304) 558-2036 Phone

(304) 558-5934 Fax

The West Virginia Division of Corrections' Central Office is located on the third floor of
Building 4 at the WV State Capitol Complex and houses approximately 40 people including the
Commissioner, Deputy Commissioner, legal, fiscal, and parole services staff, information tech-
nology, records, interstate compact personnel, and the inmate movement coordinator.

The Central Officeisthe hub of most of the happenings within the Division of Corrections.
The budget for all entities within the agency is managed by the Administration Unit, records on
every inmate within the prison system are maintained, the computer system is monitored, divi-
sion-wide research studies are completed, grants are written and managed, and all inmate move-
ment between County/Regional Jails and the Division of Corrections is managed at the Central
Office.

Central Office personnel are contacted daily by citizens, parolees, other state agencies, and
legidlative representatives to answer questions, assist with problem solving or to supply statistical
or budgetary information on specific issues.

Page 16 West Virginia Division of Corrections



Commissioner Jim Rubenstein

Jm Rubenstein was appointed Commissioner of the West
VirginiaDivision of Correctionsin June 2001 after serving asAct-
ing Commissioner since February 2001 and is tasked with the re-
sponsibility to oversee the day to day operations of the Division of
Corrections throughout the entire State of West Virginia.

Mr. Rubenstein has over two-decades in the corrections profession. Mr. Rubenstein began
his career with Correctionsin 1973 as a Correctional Officer at the Forestry Camp for Boys. He
also served as a Recreation Coordinator, a Correctiona Officer, and a Counselor at the WV In-
dustrial School for Boys. Mr. Rubenstein went on to serve as a Corrections Case Manager and
Corrections Unit Manager at Pruntytown Correctional Center. In 1994, Mr. Rubenstein was
named Superintendent of Anthony Correctional Center. In late 1998, he was named Deputy
Warden of St. Marys Correctional Center and was instrumental in the conversion of that facility
from astate hospital to amedium security correctiona institution. On June 1, 1999, Mr. Rubenstein
was appointed to the position of Deputy Commissioner of Institutional Operations and served in
that position until his appointment as Commissioner.

His qualifications and skills offer him a unique opportunity to bring insight and experience
to the DOC. His career in corrections has prepared him with the management abilities, training
and development skills, and interpersonal communications expertise necessary to promote pro-
grams, technology and training within the DOC.

Commissioner Rubenstein is affiliated with the following organizations. Member of the
Association of State Correctional Administrators (ASCA), member of the American Correctional
Association (ACA), Secretary for the Regional Jail and Correctional Facility Authority Board,
member and former President of the WV Association of Correctional Employees (WV ACE),
member of Southern States Correctional Association (SSCA), member of Holley Strength Sys-
tems, Buckhannon Power Team, United States Powerlifting Federation and National Association
of Strength Athletes.
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Office of The Commissioner continued.
Deputy Commissioner Wyetta Fredericks

Wyetta Fredericks was appointed as Deputy Commissioner for the Division of Correc-
tions June 1, 1999.

Deputy Commissioner Fredericks has served the public and the Division of Corrections
for 28 years. She began her career working with juvenilesat Anthony Correctional Center. In
1980 she accepted the Deputy Warden's position, and shortly thereafter was appointed War-
den at the WV State Prison for Women, Pence Springs, WV. When WV DOC contracted
withthe Bureau of Prisonsto housethe femal e offender population and provideawidearray of
accredited servicesto this population, then Warden Fredericksfacilitated thetransition and

worked with the administration of the Bureau and the Federal Correctiond Ingtitution, Alderson, WV. Additionally, Deputy
Commissioner Fredericks served asthe Superintendent of Anthony Correctional Center, Administrator of Beckley Work/
Study Release Center and the Director of Programsfor theagency. In order to stay abreast of national trendsand “What
Worksin Offender Intervention” Deputy Commissioner Fredericksattends national correctional symposiums, reviews
literature and research regarding correctional programming and operations, and networkswith other State Correctional
Departmentsand the Bureau of Prisons.

Deputy Commissioner Fredericksisresponsiblefor overseeing correctiona programs, medica and mental health, commu-
nity services, research, special projects, grants, administration, contractual services, human resources, correctiona indus-
tries, recordsand information management. Sheiscommitted to “Best Practices’ in correctional services. Intheareaof
grants, the DOC increased grant funded projectsto include funding for aVictim Services Program, Enhanced Parole
Supervision, SubstanceAbuse Treatment, grant funding to provide enhancementsfor Crimina Information Management
Systems, and obtained amulti-agency federaly funded Offender Reentry Grant. Thesignificant growth of correctionshas
necessitated enhanced devel opment of training programsfor Corrections Emergency Response Teamsand CrissNego-
tiation Teams. Ms. Fredericksobtained technical assistance from the Department of Justiceto advance our preparations
to managecritical incidents. Sheisastrong believer in collaborationsand isworking withthe WV Coalition Against
Domestic Violenceto develop Batterer’sIntervention Prevention Programsfor offendersand to createa” Safer State of
Family” through new program devel opment and implementation.

Ms. Fredericks has served asWest Virginia's State Representative to the Southern States Correctional Association,
which encompasses 14 states. Thispast year she served asthe Chair for the Governor’s Family Violence Coordinat-
ing Council, and serveson Boardsfor the Violent Offender Incarceration Block Grants, the ViolenceAgainst Women
Act, and the Victims of CrimeAct.
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Assistant Commissioner Southern Region, Steve Yardley

Assistant Commissioner Steve Yardley was appointed in 1998 to oversee
the Southern Regional facilities that include Mount Olive Correctional
Complex, Huttonsville Correctional Center, Denmar Correctional Center,
Anthony Correctional Center and the WV Corrections Academy.

Mr. Yardley began his career with the West VirginiaDivision of Corrections

in 1973 as a correctional officer at Huttonsville Correctional Center. During his 30 yearswith the
Division of Corrections he has been a member of the first Division of Corrections K-9 Unit,
promoted to rank of sergeant in 1979 and lieutenant in 1980. Mr. Yardley was appointed to the
position of Associate Warden of Security at Huttonsville in 1982 and served in that capacity until
1993, when he was appointed as Warden at the Denmar Correctional Center, where he served for
fiveyears.

Mr. Yardley served with the US Marine Corps from 1966-1969 including a 13 month tour in
Vietnam and was a member of US Marine Corps Drill Team and Presidential Honor Guard in
Washington, DC. After being honorably discharged from the Marine Corps he attended and
graduated from Fairmont State College.

Assistant Commissioner Yardley is a member of the Southern States Correctional Association
and the Association of Correctional Employees. In addition to the duties as Assistant Commis-
sioner for the Southern Region, Mr. Yardley is in charge of the Division's Emergency Response
Team development and the Division's Multi-Purpose and Controlled Dangerous Drug K-9 Units.
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Office of The Commissioner continued.
Assistant Commissioner Northern Region, Jan Chamberlain

A thirty-two (32) year veteran of the West VirginiaDivision of Corrections, Jan be-
gan his career as a Counselor at the former West Virginia Penitentiary where he was instru-
mental in the establishment of a Classification Unit for the facility.

Within two (2) years, Jan was promoted to the position of Planner I1. He worked
directly with counseling and clerical support staff to ensure the implementation of institu-
tional programs, conducted individual and group counseling sessionsfor the inmate popul a-
tion, researched and responded to requestsfor information from outside agencies, and created
both the Intake and Exit Orientation Programsfor the institution.

When advanced to a Planner 111 position in 1976, Jan continued to provide supervi-
sion to the twenty-five (25) employees assigned to the Classification Unit. Inadditionto the
aforementioned duties, he worked directly with other Division of Corrections' facilities to
effect the movement of inmates through the correctional system, maintained contactswith local and federal courts, and super-
vised the coding of information and data entry necessary to computerize theinmatefiles. Hewasalso directly involvedin the
opening of a Reception Unit at the West Virginia Penitentiary.

Prior to the closing of the West VirginiaPenitentiary and following an upgrade to the position of Corrections Program
Manager |, Jan became directly responsible for preparing Operational Procedures for both the Northern Regional Jail and
Correctional Facility and the Mount Olive Correctional Complex prior to their opening. He also responded to requests for
information as directed by the Warden and/or Deputy Warden.

Upon the opening of the Northern Regional Jail and Correctional Facility, he continued to draft, update, and dissemi-
nate Operational Proceduresfor thefacility. Inaddition to completing special projects at the request of the Warden, Jan also
served asthe Project Manager for the ACA accreditation process. Asthe Project Manager, he was responsiblefor the coordi-
nation of efforts of staff members involved in the accreditation process by ensuring compliance with mandated standards.
These efforts cameto fruition when the facility was awarded the state’ sfirst national accreditation from the American Correc-
tional Associationin 1999.

In July of 1999, Jan was appointed Assistant Commissioner for the Northern District of West Virginia. Inthis capac-
ity, he is responsible for overseeing the operation of eight (8) correctional facilities assigned to the Northern District. In
addition, he coordinatesthework effort of both Division of Corrections' ACA Accreditation Managers asthey pursue accredi-
tation and Directors of Classification statewide. Asdirected by the Commissioner, Jan has assumed responsibility for drafting,
revising, and issuing the Division’s Policy Directives.

Jan’seducational background includesaBachelor of Arts Degreefrom West Liberty State College and participationin
awide range of specialized courses during his employment with the West Virginia Division of Corrections. In honor of his
yearsof dedication and serviceto thedivision, Jan was sel ected as the Employee of the' Year for 1998 at the Northern Regional
Jail and Correctional Facility.
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Legidlative | ssues

The Commissioner’s Office is committed to working with the executive and
legidlative leadership to update WV Code asit pertainsto the Division of Cor-
rections and respond to requestsfor information rel ated to sentencing and other
issues that impact on the agency’s responsibilities. Corrections is pleased to
report that significant legislation was passed this year that will hold offenders
accountable and facilitate more cost efficient correctional operations. Thefol- L oita Butcher

lowing list highlightslegidation that was passed during FY 2002-2003. LegisativeLiaison & Executive

Assistant tothe Commissioner

HOUSE CONCURRENT RESOLUTION NO. 60
SENATE CONCURRENT RESOLUTION NO. 42

Joint Committee on Government and Finance to appoint an interim committee to study the feasibility of provid-
ing retirement programsfor emergency medical system personnel, Division of Natural Resources conservation
officers, Division of Correctionsemployees, municipal police officersin the Public Employees Retirement
System and Division of Juvenile Services employees suited to the unique characteristics of their employment and
also study thefeasibility of including them in the Deputy Sheriff’s Retirement System.

SENATE BILL NO. 424 — Relating to governor’s authority to authorize the commissioner of correctionsto
consent to transfers of convicted offenders under afederal treaty requiring consent of inmate and requiring
inmate be informed of rights and proceduresin alanguage he or she understands.

SENATE BILL NO. 654 —Relating to community corrections generally; eligibility for community corrections
supervision; extended supervision for certain sex offenders; supervision where available through community
corrections; fees; procedures and penalties.

HOUSE BILL NO. 2092 — Relating to establishing within the governor’s committee on crime, delinquency and
correction aresearch component relating to criminal sentencing and requiring reports.

HOUSE BILL NO. 2705 — Relating to the supervision of adult offenders and authorizing and directing the
governor to execute a compact for the supervision of adult offenders. Thishill will significantly change how our
current interstate compact evolves.
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Administration/Budget

TheAdminigtration Sectionisresponsiblefor thefollowing functions: budget
devel opment, financia accounting-auditing, payroll, inventory management,
fleet management, P-Card program, and purchasing.

Thefollowing tables show pertinent fiscal informationfor FY 2002-2003.

Nancy Swecker, Director of Administration
Table 2: DOC General Revenue Expenditures by Category Inclusive of Institutions, Parole Services, Academy, Central Office, and Specia Services, FY

2002-2003.

Category Expenditures % of Budget Expended
Personnd Services $38,236,508 39.2%
Annua Increment $519,222 0.5%
| nmate Payroll $800,692 0.8%
Employee Benefits $15,568,337 16.0%
Utilities $3,440,091 3.5%
Food $4,377,470 4.5%
Other Operating Expenses $5,985,626 5.8%
Repairs& Alterations $676,640 0.7%
Equipment $988,541 1.0%
|nmateMedica $12,610,827 13.0%
Paymentsto Regional/County Jailsand Federa Bureau of Prisons $13,580,110 14.0%
Board of Risk Insurance Premium $683,332 0.7%
Tota Expenditures $97,467,396 100.0%
Table 3: DOC Over-obligation submitted to the Court of Claims, FY 2002- Table 4: DOC Medical/Mental Health Expenditures, FY 2002-2003.
2003.
Cotooory Y [Medical/Mental Health Category Cost
, _— Total Expenditures 12,610,827
Paymentsto RJA/County Jails $1.9Million pen $
it Medi cal/Catastrophi 0.8 Mill Annua Cost Per Inmate $3,388
hmateivied ropnic SMITION 4 50gt Per Inmate Per Day $9.28
Total Over-obligation $2.7Million

Please note that the Annual Cost Per Inmate calcul a-
tions above exclude Northern Correctional Facility
inmates due to the dual operation of that facility.
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Table 5: Cost Per Inmate, Exclusive of Statewide Inmate Medical/Mental Health, FY 2002-2003.

| nstitution Total Annual Cost Daily Cost Food Cost
Expenditures  Per Inmate  Per Inmate Per Day Notes

Anthony Correctiona Center $4,060,261 $18,885 $51.73  $5.16

Beckley Correctional Center $862,397 $15,130 $41.45 D

Charleston Work/Study Release Center  $887,328 $17,399 $47.66 D

Denmar Correctional Center $3,578,058 $17,285 $47.35  $4.76

Huntington Work/Study ReleaseCenter - $721,135 $11,631 $31.86 D

Huttonsville Correctional Center $13,427,519  $14,501 $39.72  $3.57 A

|_akin Correctional Center $4,440,076 $18,578 $50.89  $3.29 A

(M ount Olive Correctional Complex $17,524,786  $17,810 $48.79  $3.31 A

Northern Correctiona Facility $5,896,185 $23,122 $63.34 A&B&D

Ohio County Correctional Center $1,277,177 $23,651 $64.79 A&D

Pruntytown Correctional Center $5,671,370 $15,886 $4352  $4.28

St. Marys Correctional Center $9,316,898 $29,577 $81.03  $4.76 C

AVERAGE COST $63,223,114 $18,1/9 $49.80

Notes:

A - Contracted Food Service.

B - Northern Correctional Facility isoperated jointly by the Division of Corrections and the Regional Jail and
Correctional Facility Authority. Datareflects the cost to DOC and some servicesto RJA inmates.

C - St. Marys Correctiona Center was not fully operational aswe continue with housing expansion projects,
therefore, the annual cost per inmate was skewed unfavorably in FY 2002.

D - The cost per day isoffset by inmatereimbursementsat thisingtitution.

Chart 2: Inmate Cost Per Day by Institution, FY 2002-2003.
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Human Resources

For more information about jobs with the
West Virginia DOC or other state agencies, go to

http://www.state.wv.us/admin/personel/

or contact the DOC Human Resour ces section

WayneArmstrong, Director
of Human Resour ces

TheDivisionof Corrections' Human Resources Section takes pridein providing quality customer serviceto al entities
withintheAgency. We make serving you and theingtitutionsour highest priority. Onany typica day, KendraPrine, Jeane
Dew and mysdlf attempt to assist the Division of Correctionsin solving awidevariety of personnel related i ssues.

Wesdtrivetowalk that finelinethat existswhen balancing employeerightswith ensuring the agency istaking personnel
actionscons stently, legally and appropriately. We process approximately 1,400 el ectronic personnel transactionsayear.
Thiseectronic processing allowsefficiency and expeditesthe hiring processfor new employmentsby alowing ustotrack
thetransactionsthrough the system.

Thefilling of vacant positionsin an expeditiousmanner isstill ahigh priority with us. Our vacancy rate hasbeen consstently
lessthan 10%. In December 2002, we proudly informed the Commissioner’s L eadership M eeting attendeesthat the
Agency had athree percent (3%) vacancy ratein our security ranksand athree percent (3%) vacancy ratein our non-
uniformed positions. Mount Olive Correctional Complex at one point in the spring of 2003 boasted that they had no
vacancies! Ms. Terri Arthur, Human ResourcesManager at thefacility, deservesrecognition herefor her continuing efforts
ingaffing Mount Olive Correctiona Complex.

Recruiting hasbeen aprimary focus of Human Resourcesthroughout theyear. \WWe again brought recruiting to theforefront
by having eachingtitution provide arepresentativeto assist inthecreation of theAgency’sCaendar Year Recruiting Plan.
We met at theWest VirginiaCorrectionsAcademy, directing our focuson recruiting materialsfor theWest VirginiaState
Fair. Weare pleased to report that efforts at the State Fair were deemed asuccess. DennisMynuk, Associate Warden of
Security from Denmar Correctional Center, took aleadership rolefor theAgency and our effortsat the State Fair were
successful based upon the hard work and effort of many people. Human Resources created somerecruiting materials

ChrisPrice Bill Wimer
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indudingaflyer touting theAgency andasmplified frequently
asked questions document in acost effective manner. We
tried to provide Mr. Mynuk with thetool snecessary for the
successof the project and we are extremely proud that the
agency wassowel | represented at West Virginia sState Fair.
Welook forwardto next year’s fair. (Thankstoadl Division
of CorrectionsWardens, Directorsand Administratorsfor
their contributions! Special thanksto Correctiona Indus-
triesfor beingthere!)

Asyour Human Resources Section within Central Office,
weare proud to serve the needs of the employeesand man-
agerswithinthe Division of Correctionsand the citizens of
the State of West Virginia. Without you, wewould not exist
and werecognizeour chargeisto professionally servethe
Agency and the State of West Virginiawith dignity and hu-
mility assituationsdictate. Wetakethisresponsibility to
youvery serioudy.

Table 6: Total Positions, June 30, 2003.

sition Type Total Positions
Adminidretive 223
Correctiona Officers 955
Operations/Services 130
Trestment/Programs 246
Totd 1,554

Positionsincluded in each category:

* Administrative: Commissioners'Wardens/Adminis-
trators, Program Managers, Administrative Services
Managers/Assistants, Office Assistants/Secretaries,
Legal Personnel, Payroll, and Accounting/Financial
Personnel.

e Correctional Officers: Correctional Officers |
through VII.

» Operations/Services: Building Maintenance/Facili-
ties Personnel, Food Services, Computer Personnel,
Corrections Magistrates, Correctional Trainers, and
Correctional Industries Personnel.

*  Treatment/Programs: Counselors, Therapists, Pro-
grams Specialists, Recreations Personnel, Medical
Personnel, and Parole Officers.

SaraHarris
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TheWest VirginiaDivision of Correctionswould liketo take this opportunity
to recognize those staff members that have been called upon for active mili-
tary duty. Thefollowing correctional staff spent at |east sometime on active
duty during the past year and we would like to thank them for their dedica-

tion and honor.

Anthony Correctional Center

Huttonsville Correctional Center

Michael Brady JamesAdkins
Timothy Hoover DavidAnderson
TravisBenneit
CorrectionsAcademy CharlesBrown
Craig Roberts JamesHartman
Scott Judy
Denmar Correctional Facility Troy McCauley
Jodl Ignos Donad Mowery
David Peacock Jeff Rider
StevenLewis Timothy Sands
WilliamHardesty Charles Suloff
Randolph Cutlip Jacob Workman
Lakin Correctional Center
Murid S.Kidd
NathanLyle
CharlesPerkins
RyanRusHl|
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Mt. Olive Correctional Complex
Michedl Bunch
Margaret Clifford
Roy Copeland
DonnieDanidls
JamesHeaming
Scott Hartley
Zachary Hill
Jason Hudson
Jeremy James
Brian Mattox
ChrisPettry
Ricky Scarbro
ChrisSmith
Toby Stover
BrianLilly
Timmy Nicholas
Ricky Nottingham
Seth Swanson
Kevin Sumpter
JohnWilliams

Northern Correctional Center
Russ | Powdll
Charles Spencer
Jerry Spencer
Chad Vanscyoc

Ohio County Correctional Center
FrancisTibbs

Parole Services
John Radnoczi

Pruntytown Correctional Center
BarbaraAdams
DonaWard Bonfantino
DavidMcCldland
Lawrence Taylor

. MarysCorreectional Center
KelyAdams
Kenneth Bonar
Roger Greathouse
Harold Hardbarger
JohnLaulis
BrianMetz
JamesMyers
Denzil Saterfield
Todd Strickler
Jason Tdlman
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Legal Services

ol 5

Charles Houdyschell Jr., Director of Legal Services

“Doing morewithless’ isvery much thethemeof the Division of CorrectionsLega Section. Themost recent inventory of
caefilesreveded that thelega sectionwasdealing with 581 cases. Of these 581 cases, 84 werefederd civil rightsclams,
279 werecircuit court claimswhich ranged from civil rightsto habeas corpusclaims, 70 were employeegrievancefilesat
thevariouslevelsand 148 were court of claimscases. Asonecan easly tell, thevast mgority of these casesinvolveactive
litigation. To handlethis casel oad, the correctionslegal section, when “fully staffed”, consistsof 2 Assistant Attorney
Generals, 2 secretariesand 1 Corrections Program Specialist.

In 2003, CharlesHoudyschell Jr. became Director of Legd Servicesfor Corrections. Mr. Houdyschell graduated fromthe
West VirginiaUniversity Collegeof Law in1991. Sincethat time, hehasaccumulated vast experienceincriminad law and
prison litigation whichisatremendousasset totheagency. Inmid-August, 2003, John Boothroyd joined thelegal section
of theDivisonof Corrections. Mr. Boothroydisaso aseasoned litigator. He graduated from the University of Michigan
Law School in1993. TheDivision of Correctionsfield and central office have been very pleased with hisadditiontothe
legal section.

InApril 2003, thelegd section regained itslong time secretary Diane Coleman. M s. Coleman had taken maternity leavefor
thebirth of twin girls. Thereisnot enough spaceinthisarticleto articulate all that Ms. Coleman doesfor thissection.
However, to highlight someimportant areas, Ms. Coleman hasproved to beatruly great schedule coordinator. Giventhe
immenselitigation caseload, her schedulingwork isakin, infunction and importance, to that of anair traffic controller in
Atlanta. In addition to scheduling Ms. Coleman coordinates hearing dateswith thefield. Without thisfunction litigation
could not proceed. 1n 2003, thelegal section wasalso fortunateto receivethe addition of SaraHarris, another truly great
secretary. Ms. Harris providesthelegal section with desperately needed transcription skills, willingnessto riseto new
challengesand akeen sense of organization. Ms. Harris, in addition to Ms. Coleman’s presence, has placed the support
staff of thelegal section at aquality level never before seen by thisagency.
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In Mr. Houdyschell’s short time as Director of Legal Services, in addition to personally defending many cases, he has
implemented operationswhich are cong stent with thefisca constraints of theagency and quality lega representation. His
objective of reviewing cases and assigning them to the attorneys assigned to Corrections has substantially reduced the
number of casesthat werebeing referred to outside counsel. Thisultimately hasbeen acost savingsto theagency andthe
taxpayers. Heisintheprocessof networking our computers system with the new case management system at theAttorney
Generd’soffice, sothat we can better track and manageour legal cases. Heisalso committed to advance preparation of
theclient for legal casesandisresponsivetothefield and administrative staff’slega inquiries.

In addition to handling alarge volume of cases, thelegal section overseestheinmate grievance and disciplinary appeal
process. Morespecifically, thelegal section, primarily through Ms. Beverly Gandee, CorrectionsProgram Specidis, Sr.,
reviewsthe appeal sand preparesthe Commissioner’sfina decisioninthese countlessappeals. Ms. Gandee' sthorough-
nessand attention to detail demonstratesher commitment to making the processmeaningful. Inadditiontoinmateappeds,
thelega section, aso through Ms. Gandee, deal swith thousands of | ettersfrom the general public and inmate popul ation.

Further, thelegal sectionisproactivein staff education and training. Thelegal section has presented seminarsto staff
memberson theinmate grievance proceduresand regularly provideslega updatesto the Wardensand Administratorsat
theDivison'sleadership meetings. TheDivison of Correctionshaskept legd at theforefront of technology inthisareawith
state-of -the-art laptop computers capabl e of running Microsoft Power Point. Inthe upcoming year, legal plansto expand
thetraining and to conduct aworkshop for paroleofficers.

John Boothroyd, Assistant Attorney General, CharlesHoudyschell, Jr., Assstant Attorney General
Beverly Gandee, Diane Coleman and SaraHarris
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Programs & Grants

In October 2002, Commissioner Jm Rubensteinredefined the
role of theformer Director of Specia Servicespositioninan
effort to better meet the agency’sneedsin gaining and main-
taining consstency incritical serviceareasacrossthefield. The
Director of Special Services position was succeeded by the
current position of the Director of Programs. Thenewly formed
Officeof the Director of Programsis responsiblefor providing
leadership infour major areaswithinthe Division of Correc-
tions. the Unit Management System, Grant Management, the
Drug Testing Center, and Offender Programsand Services.

Staff of the Office of the Director of Programs. Bob Casto,
Teresa McCourt-Cutlip AdministrativeAssistant; KevaHamilton, Secretary; Barry
Director of Programs Sullivan, Drug Testing Center Manager; TwyliaMcGuire, COIl.

Mission Satement

It isthe mission of the Office of the Director of Programsto offer support services, direction, and guidance to the leader ship team and|]
rehabilitative practitioners of the West Virginia Division of Corrections in an effort to ensure the most appropriate and responsible
utilization of resources in providing consistent and structured offender programs that follow best practice models of implementation]

and evaluation, provide opportunities for offender success, and contribute to the safety of the public, the offenders, and employees.

TheUnit Management System:
Unit Management isamulti-disciplinary team approach to inmate management which emphasi zes del egated autonomy
and placement of decision making personnel in close proximity to theinmate population. Unit Management isintended
tofacilitate aba anced application of the concepts of punishment, incarceration, deterrents, and treatment of inmates
thereby, enhancing public safety, maintaining asafe and secure correctiona environment, and providing apositivereentry
for inmatesreturning to the community. The multi-disciplinary team consstsof thefollowing team members:
o CaorrectionsUnit Manager, having responsbility for al unit operations, programs, and activities
0 Corrections Case Manager, having respons bility for the devel opment and monitoring of inmate
trestment plans, inmate classification, and other casel oad tasks
0 Caorrectional Counsdlor, having responsibility for ensuringinmates’ basicliving needsaremet, providing crisis
counseling, and serving asaninmate behavior and rel ations coordinator.
o0 Unit Officer, having responsbility for dutiesessentia to maintaining facility security and public safety
0 Unit OfficeAssistant, performing clerical dutiesrelated to the operation of theunit

DrugTesting Center:

Theurinaysis-testing program operated by the Division of Corrections provides both random and asneeded drug
testingfor all DOC facilities, paroleservices, and facilitiesof the Division of Juvenile Servicesand Regiond Jail and
Correctional Facility Authority. During FY 2002-2003, the Center tested 10,430 urine samplesfor DOC facilitiesand
only 177 or 1.70% were found to be positive.
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Offender Programs.

The DOC isdedicated to providing quality, cost-effective programsthat have an evidence and research base. The
Director of Programsmeetswith all Associate Wardensof Programs, Program Heads of small facilities, and Academy
and Parole Servicesrepresentatives on aquarterly basisto ensure quality control and consistency intheareaof offender
programs. Additionally, three Program Mentorswork throughout the agency in specialized program areasto provide
technical support and expertiseto program facilitators and leadership within the agency.

Recently, the WV DOC streamlined programsthat were being offered to offenderswithin correctiona facilities, diminating
those programs that were found to be duplications, that were not of an evidence-based design, and/or that were not
validated. Theremaining streamlined programs can be categorized into eight (8) general program areas. Educational
Studies, SubstanceAbuse Programs, Affective SkillsPrograms, Socia SkillsPrograms, Life SkillsPrograms, Trangition
SkillsPrograms, Religious Services, Recreational Services.

Grant Management:
During FY 2002-2003, the Division of Correctionsmaintained $13,579,183.00in federal grant funds. Grant fundsare
utilized asfollows:

Grant Title Award Grant Period General Purpose

Violent Offender Incarceration $11,532,930 Nov 97- Mar 04 Construction & renovation of

& Truthin Sentencing Grant SMCC and the Drug Testing Center
Residentia SubstanceAbuse $218,152 Oct 02- Sept 03  Maintenanceof 6-12 month
Treatment Grant substance abuse treatment units

within BCC, ACC, HCC, PCC,
LCC & trainingfor RSAT unit staff

Carl PerkinsPost Secondary Ed. Grant ~ $16,333 July 02- Sept 03 Support for vocational and technical
trade programsthroughout the
Divisonof Corrections facilities

Victimsof CrimeAss stance Grant $97,292 July 02- June03  Maintenanceof the Officeof Victim
Services& Staff training

Crimina History RecordsProgramGrant ~ $535,546 Dec 00- Sept 03  Development of acomprehensive
offender record keeping and

information sharing computer system
for theDivision of Corrections

Serious/Violent Offender Reentry Grant ~~ $1,000,288 July 02- June05  Deve opment andimplementation of
theWV Seriousand Violent
Offender Reentry Program.

Drug & Violent Crime Control Grant $178,642 July 01- June02  Maintenance of substance abuse
programsfor offenders, staff
training and support for the Drug
Testing Center
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|Office of Information Technology

Carl Graves, Director of Information Technology

Mission

Themission of theDivision of CorrectionsInformation Technology Department isto providetechnica serviceand
expertiseto all ingtitutionsand departmentswithin corrections. Wewill maintainthe PC’s, printers, and the network
equipment that providesthe connectivity to communicateinformation within correctionsand between state agencies.
Wewill striveto compliment themission of the Division of Correctionsand to providethe highest quaity andlevel of
timely servicesandinformation to administratorsand staff.

Support

TheInformation Technology Department isresponsiblefor the computer and network support of: Corrections Central
Office, Office of Research, Training Academy, Correctiona Industries, Parole Board (Outside Agency), Work/Study
Release Centers- (Two locations), Correctional Centers— (Eleven locations), and Parol e Offices— (Fifteen locations).
We maintain network equipment composed of 32 routers, 50 switches, 16 wirelessaccess points, 500+ PC’'sand 100+
printers. Thisdepartment supports475 email accountswithin correctionsand our website http://www.wvi.state wv.us/
wvdoc

Goals
1 Acquirefundsfor continua technol ogy upgradesand additionsof Network and periphera equipment.
2. Implement partnershipswith other agencieson Federal, State, County, and local levels.
3. Invest inthe devel opment and retention of highly skilled Information Technology professionas.
4, Providethe necessary equipment and softwarefor training staff to teach all employeesof correctionsthe
technol ogical skillsneeded for job performance.
5. Providetop quaity support and servicesto dl ingtitutional staff.
6. Determinewhere new computer-based technology isneeded by staff toimprove productivity.
7. TheInformation Technol ogy Department in conjunction with the I nformation Services& Communications

Division (1S& C) isworking to develop anew Inmate Information System.
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L ocation and Sructure

Thelnformation Technology Department operatesat the Division of Corrections Central Officelocated withinthe
Capitol Complex in Charleston, WV and threeremotelocations.

I nformation Technol ogy Department
Central Office

Carl Graves Director Information Technology
Bryant Cramer Information Systems Specidist 111
Will Tuckwiller Information Systems Coordinator |
Tracy Jones Information Systems Coordinator |
Randy Arbogast Information Systems Coordinator 1
HowardHarris Information Systems Coordinator |
SidKidd Information Systems Coordinator |
Scott Kebler Information Systems Coordinator |

Carl Gravesisresponsiblefor the planning, purchasing, and the overal operations of the Office of |nformation Technol -
ogy for the Department. (cgravesl@mail.wvnet.edu)

Bryant Cramer isrespons blefor theadministration of the WV DOC network. Thisincludesbut isnot limited tothe
installation, maintenance and upgrading of routers, switches, and hubs. Mr. Cramer isA+ and Enterasyscertified and
pursuing OCP (Oracle Certified Professiond) certification. (bcramer@mail .wvnet.edu)

Will Tuckwiller isrespons blefor theinstallation, maintenance and upgrading of WV DOC servers, pc'sand peripher-
als. Thisincludesboth hardware and software support. Heingtalls physical wiring at WV DOC ingtitutionsrelated to
network communicationsand assistsin the administration of the WVDOC network. (wtuckwil @mail.wvnet.edu)

Tracy Jonesisresponsiblefor the newly formed WVDOC I T helpdesk. Ms. Jonesisalso responsiblefor Telecommu-
nication Change Requests(TCR’s), Email requests, and isthe agenciesRA CF coordinator. (tjonesl@mail.wvnet.edu)

Randy Arbogast isresponsiblefor theinstall ation, mai ntenance and upgrading of pc’s, periphera sand networking equip-
ment for the Southern region. Thisincludesboth hardware and software support. Heinstalls physical wiring at WV DOC
institutionsrel ated to network communications and assistsin the administration of theWVDOCWAN. Mr. Arbogast is
A+, Enterasys and Fiber Optic certified. Mr. Arbogast is studying to obtain his Network+ certification.
(rarbogas@mail .wvnet.edu)

Howar d Harrisisresponsblefor theinstallation, maintenanceand upgrading of pc's, periphera sand networking equip-
ment for the Northern Region. Thisincludesboth hardware and software support. Heinsta lsphysica wiringat WVDOC
institutionsrel ated to network communications. Mr. HarrisisA+ and CCNA (Cisco Certified Network Associate) certi-
fied. (hharrisl@mail.wvnet.edu)

SidKidd & Scott Kebler areresponsiblefor network and computer upkeep at Lakin Correctional Center. Mr.Kiddis
currently onActive Military Status.
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\Victim Services

Sandi Jaynes M.S,, Victim Services Manager
Temporary Licensed Social Worker

Clinically Certified Forensic Counselor
Clinically Certified Domestic Violence Counselor

Mission Satement

The West Virginia Division of Corrections is committed to the promise that crime victims are to be treated with
respect, dignity, and sensitivity. We are committed to building a mutual under standing among victims, their
families, community victim groups, and correctional staff while providing balance to the criminal justice
system for victims of crimes.

TheWest VirginiaDivision of Correctionsbeing highly aware of and sengitiveto the pain and suffering of crimevictims,
established Victim Servicesin June 2001. At thecloseof FY'99-00, the DOC received afederd grant to hireafull-time
Victim ServicesManager. The DOC received another federal grant in June 2002 to continue providing dedicated
sarvicestovictims. TheVictim ServicesManager’ srespongbilitiesinclude, but are not exclusiveto:

* Providingdirect servicestovictims.

»  Workingwithlocal, state, and national victim groups, prosecutors, and the WV Parole Board to meet the needs
of victimsand to hold offenders accountablefor his’her behavior.

* Beingthevoicefor victimsintheDivison of Correctionsandthe WV Legidature.

» Training Saff regarding sengtivity tovictims' issues.

*  Overseaing theautomated Victim Information and Notification Everyday (VINE) program.
» Continuation of theVictimAss stance at Parole Hearingsprogram.

» Edablishadaff victimization program.

» ContinuetheCorrectionsVictimsAdvisory Committeeto assist in devel oping programsto better assist victims.
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VINE:

Theautomated Victim Information Notification Everyday (VINE) servicewasactivated in December 2002.
Victimscancall 1-866-WV4-VINE tofind custody statusinformation oninmatesinthe WYV Division of Cor-
rectionsor to register to receive automati c phone notification when an offender’ sstatus changes.

1,234 victimsregistered to receive notification from VINE, bringing thetotal number of victimsbeing served by
VINEto 2,145.

Major Accomplishments & Events of FY 2002-2003

VictimAssistancein Corrections Training washeld for Ingtitutiona Parole Officers, Victim Services Representa
tives, and Deputy Wardensby two nationally renowned trainersfrom the Officefor Victimsof Crime.
Statewidetrainingwasheld for thegroup facilitators of the Crime Victim Awareness (Empathy) Program.
Program hasbeenimplementedinten (10) facilities.

TheVictim ServicesManager participated in 14 Sex Offender Community Notification Meetingswith theWest
VirginiaState Police and the Sex Offender Registry.

The Commissioner’sAward of ExcellenceinVictim Services plagueswere awarded to Huntington Work
Releaseand Mount Olive Correctional Complex for their outstanding contribution for Nationa Victim’'sMonth
and Domestic ViolenceMonth. Severa domestic violence sheltersand victim organizations benefited.

1,424 victimsreceived direct serviceswith 324 of them attending parole hearings.

CorrectionsVictimAdvisory Committee was established.

TheVictim ServicesManager received the advocate of theyear award from the United StatesAttorney’s
Office, Southern Didtrict.

Participated in Victim’'s Day at the L egidature with representativesfrom al facilities attending and Operation
Reach Out for VictimsMonth.

All facilitiesparticipated in Domestic ViolenceAwarenessMonth and in National CrimeVictim’'sMonthwith
projectsthat benefited domestic violencevictimsand shelters.

Random survey was conducted of victimswho attended parol e hearingsand the eval uationswere very positive.

Request for Notification of Releasesor Parole Hearings:

Itisimportant to notethat the WV Division of Correctionsand theWV Parole Board are separate entities. Victims
wishing to be notified regarding offender rel eases and/or parol e hearings should submit aletter of request to both the
WYV Division of Correctionsand the WV Parole Board.

West VirginiaDivision of Corrections West VirginiaState Parole Board
112 CdliforniaAvenue 112 CdliforniaAvenue

Building 4, Room 300 Building 4, Room 307
Charleston, WV 25305 Charleston, WV 25305

FOR MORE INFORMATION:

Contact the Victim ServicesManager at (304)558-2036, ext. 29 or gaynes@mail .wvnet.edu.
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|Construction Management

Bill Wimer, Construction Manager

The DOC Construction Manager isresponsiblefor overseeing Corrections construction projects acrossthe State of
West Virginia. Thefollowing are some of the construction projects currently underway in the DOC:

Lakin Correctional Center

Lakin Correctional Center for Women, anew $25+ million, 240 bed facility in Mason County began constructionon
18APR00.The project was completed September 2002. Lakin employsapproximately 160 employees. Prebid issched-
uledfor August 5, 2003 for Phase | which congistsof a 120 bed minimum housing unit and a22,000 squarefoot building
to house WV Correctiona Industriesand WV Division of Tourismwarehouse. Phasell costisexpected to be $4.5million
withan early 2005 completion date. All funding for these projects has been through the WV Regiond Jail and Correctiona
Facility Authority by sale of bonds.

Martinsburg Correctional Center

Renovationstoturn theold Eastern Regiona Jail in Martinsburginto acorrectiona facility beganin June2003and are
scheduled for completion in June 2004. Silling Associates I nc. was selected asarchitect for the project. Brechbill &
Helman Construction Co. isthe contractor for therenovations.The $3.0 million project will house 120 inmates. Funding
isthroughthe WV Regiond Jail and Correctional Facility Authority by sale of bonds.

S. Marys Correctional Center

Congtruction continued at St. Marys Correctional Center in Pleasants County during FY 2002/2003.Construction
beganin March 2002 on renovationsto the North/South Building and Site Lighting package, part of the projected
$18.5 millioninrenovationsneeded at thefacility. The $3.8 millionin renovations, with ascheduled completion date of
September 2003, will increase bed space by 192 bedsfor atotal of 496 inmatesat thefacility. The Site Lighting con-
ssted of high mast lighting and supplemental lighting toincrease security at thefacility. All funding for renovationsat
St.Maryshasbeen by VOI/TISfedera grants.

Pruntytown Correctional Center

Congtruction began in January 2002 on renovationsto the old warden’sresidence at Pruntytown Correctiona Center in
Taylor County. The$0.6 million project will berenovated into administrative officesfor thefacility, freeing up program
space at the main building. Also added to the project was $180,000 in paving repairsthat was desperately needed at
thefacility. Completionisscheduled for July 2003. Funding isthroughthe WV Regiona Jail and Correctiona Facility
Authority by sale of bonds.
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PCC WardensResidence, sideview.

PCC WardensResidence, front view.

Paving project at PCC.

Annual Report FY 2003 Page 37



| nterstate Compact & Central Records

Henry Lowery,
Deputy Interstate Compact Administrator
Central Records Supervisor

STAFF:

Diann Skiles, Records Manager

Loretta Sue Miller, Records Assistant

Terri VanFossen, Records Assistant

Judith Ann Leydon, Interstate Compact A ssistant
Elizabeth “ Libby” Quarles, Supervision Fee

Sarah Roach, Weapon Terminal Operator/Records

TheWest VirginiaAdult Interstate Compact Office wasformed pursuant to West VirginiaCode 28-6-1, and isresponsible
for coordinating theinterstate transfer and supervision of adult probationersand parolees. Interstatetransfer encompasses
both adult probationersand paroleestransferred from West Virginiato other statesfor supervision; and thetransfer of adult
probationersand paroleesfrom other statesto West Virginiafor supervision. Inaddition, theAdult I nterstate Compact
Officeisresponsblefor returning escapees, paroleviolators, and sentenced inmates under the Uniform ExtraditionAct,
and isresponsiblefor the Interstate Agreement on DetainersAct, which providesfor detaining and return of persons
pending chargesinWest Virginiafrom other states or federal authorities.

OnJune19, 2002, aNew I nterstate Compact (I nterstate Compact for Adult Offender Supervision) was passed whenthe
35" State (Pennsylvania) signedit into law. ThisNew Compact isintended to replace the present (Old) Compact but
ONLY appliesto those statesthat have adoptedit. The Governor of West Virginiasigned the New Compact Legidation
onMarch 27,2003, and thelaw (West VirginiaCode 28-7-1) isin effect from passage. West Virginiadid not repeal the
Old Compact law; therefore, both Compactsarein existencein West Virginia. The New Compact will operate under the
rules of the Old Compact until the New Compact Commission passesthe rules of operation (projected for November
2003).

InFY 2003, the Interstate Compact Officereceived 1,053 requestsfor transfer from other states. Of the 1,053 requests,
182 werefor parolees, and 871 werefor probationersdesiring to transfer to West Virginia. Theinvestigation of the 1,053
transfer requestsreceived resulted in 596 being approved for transfer and 334* being denied transfer with 123 pendingon
June 30, 2003. On June 30, 2003 West Virginiawas supervising 730 probationers and 160 paroleesfor atotal of 890
offendersfrom other states.
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TheInterstate Compact Office sent 407 West Virginiarequestsfor transfer to other states. Of the 407 requests, 266 were
for parolees, and 141 werefor probationersdesiring to transfer out of West Virginia. Theinvestigation of the407 requests
resultedin 179 being approved for transfer and 173* being denied transfer, with 55 pending on June 30, 2003. On June
30, 2003, West Virginiahad 180 paroleesand 179 probationersfor atotal of 359 offenders supervised by other states.

Under West VirginiaState Law, DOC supervised parolees and probationersare required to pay a$20 per month super-
visonfeeto DOC. The Centra Records Officeisresponsiblefor therecord keeping of al such feescollected. For the 12
monthsof the current year, the collected fees amounted to $309,862.

During FY 2003, the Extradition Coordinator handled 70 extraditions back to theWest VirginiaDOC. Therewere44
paroleviolatorsreturned, 2 escapeesreturned, and 24 inmates extradited from another state or Federa custody. The24
inmateswerereturned to begin serving or to complete serving their West Virginiasentence. Of the 70 extraditions, 45were
transported by DOC employees, and 25 weretransported by aprivate transport company. The 25 private transports cost
the Division $22,619.69. The cost of the DOC transportswas not maintai ned.

The Central Records Officemaintainsfilesonal DOC Inmatesin DOC custody, DOC Inmatesin aRegional or County
Jail, DOC Contracted Institutions, DOC I nmatesin Federal or another state’ s custody, DOC Paroleesboth in and out of
state, and Probationersand Paroleestransferred to or out of West Virginiapursuant to the Interstate Compact. On June
30, 2003, the Central Records Officewas maintai ning approximately 7,196 Active Records.

OnJune 19, 2003 theWest VirginiaSupreme Court of Apped sfiled their decisoninthe Sateof WV ex rel, Randy Bailey
V. Stateof WV Divisonof Corrections. The Supreme Court ruled infavor of theinmate sposition; basically stating that
eachinmateearnsoneday of good timefor each day heor sheisincarcerated and that the Division of Correctionscanonly
take away good timethat theinmate hasactually earned up to that point. Thisisamajor changeto how the DOC hasbeen
operating and resultsin the DOC needing to audit thefileson every inmatein our custody or on parolethat havelost good
time. TheAudit needsto determineif we havetaken good timethat wasnot yet earned and if so, restorethe good time
wrongly taken.

The Central Records Office operatesthe Divison’'sSWEAPON (NCIC) Termina to enter wanted paroleviolatorsand run
criminal records checkson prospective employeesand visitorsto prison. They also run criminal recordschecksfor the
Charleston Parole Office on sentenced inmates. During FY 2003, there were 239 employment checks, 5,169 visitor
checks, and 78 inmate requestsfor parole officers.

*Denid of transfersincludesdenidsof transfer and cancellation of transfer requests.
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Electronic Monitoring

P L

John C. Smith
Electronic Monitoring Coordinator

Mission Satement

It isthe goal of the Electronic Monitoring Office to increase the number of individuals being placed on the
Electronic Monitoring Program through education within Institutions and the added use by the Parole Board.

About Electronic Monitoring

OnMay 1, 2002, Policy Directive 700.09 was signed by Commissioner Jm Rubenstein allowing the Division of Cor-
rectionsto place aparol ee on el ectronic monitoring equipment for the purpose of enhancing supervision and deterring
technical paroleviolatorsfrom being returned toaDOC facility. The Electronic Monitoring Program wascreated to
help alleviate some of the overcrowding issuesthat continueto plagueour state. The program began operating on July
10, 2002 in Kanawha County and has since spread throughout the entire state.

During thefirst year of the Electronic Monitoring Program, therewere 103 clients placed onthe EM Program. This
figureincludesnine (9) which were out-of -state probati oners and thirty-one (31) were removed from the program and
re-incarcerated. Theremaining sixty-three (63) clientsare currently on the program or have successfully completed the
program.

Major Accomplishments & Events of FY 2002-2003

. The Electronic Monitoring Program saved the Division of Corrections$886,950injail feesfrom July 1, 2002 to
June 30, 2003.

. The Electronic Monitoring Program for paroleesbecomeseffectivein Policy Directive 700.09 on May 1, 2002.
. Thefirst clientswere placed on the program July 10, 2002.

. TheElectronic Monitoring Program has averaged 33 clientsper month for thefirst year.

. The Parole Board began using Electronic Monitoring asaspecia conditioninthelate spring of 2003.
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Common Misconceptions and Questions

Whoisédligibleto beplaced on the Electronic Monitoring Program?

Per Policy Directive 700.09B -

Offenderswho poseapotentia risk to thecommunity will receive priority placement inthe program. Offenders
withany of thefollowingintheir history, but not limited to, may be candidatesfor the Electronic Monitoring
Program:

a) Violence or threatened violencetoward any person.

b) Extensivedrug trafficking/salesand/or managerid rolesinthesetypesof activities.

¢) Deviant or criminal sexual behavior with or without violence.

d) Potentia and/or ability to causeextensivefinancia harmto organization(s) or individual(s).

Offenderswith ahistory of non-compliant behavior while under supervision and whosefailureto comply with
supervision createsasubstantial risk to thecommunity will receive consideration for Electronic Monitoring
Program:

a) Offenderswhotest positivefor illegal drug use on numerous occas onsor offendersabusing acohol with
associated behaviors.

b) Offenderscommitting new crimina conduct whileunder supervision.

c¢) Offenders continued under supervision by the Parole Board for seriousviolations constituting crimina con-
duct, absconding or blatant technical violations, or offenderslikely to bereturned to prison by the Parole Board
if chargesaresubmitted for review.

d) Offenderswho have made bond whileawaiting pending paroleviolationshearings.

Doesthe equipment monitor theindividua’sdaily activities?

Yesand No. Thesystemisdesignedto let the Parole Officer set ahome schedulefor each offender. The
system monitorsthe client’spresencewithin aparticular radiusfrom the Electronic M onitoring equipment. It
doesnot, however, monitor their movement once they have breached the maximum radiusat which the equip-
ment isset.

Doesthe Parole Officer haveto changethe offender’sschedul e every timethey ask?

No. TheParole Officer knowstheir client better than anyone else. Any decision deemed appropriate by the
Parole Officer regarding schedule changesiscompletely sati sfactory with the Electronic Monitoring Office. Also
notethat all schedule changes need to be sent to the office at |east 24 hoursin advance.

MY TH: Paroleescan not be placed onthe systemif they can’t afford the $6.00 per day chargefor the use of
the equipment.

FACT: ParoleOfficerscan submit afeewaiver to the Electronic Monitoring Office. Thewaiver may cover a
part or al of thefeesrequired.
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| nmate M ovement

Mission Statement

To ensure that movement is done safely and efficiently while filling]
empty beds in a timely fashion and to move inmates from the county
and regional jails as quickly as possible.

RitaAlbury
| nmate M ovement Coordinator

Themainresponsbility of thisofficeisto monitor bed availability withinthe Division of Correctionsand coordinate move-
ment tofill thesebeds. Thisincludesmovement of dl individuas, both maleand female, inmates sentenced for Diagnostic
Evauation, Technical and Felony Parole Violators, Anthony Center Young Adults, and those sentenced to the custody of
theWV Divisonof Corrections. Thisinvolvesal Divison of Correctionsfacilities, regiond jails, acontracted facility and
somecounty jails. Thisofficemonitorsbed availability intheintake centersand coordinatesthe movement of inmatesfrom
theregional and county jailsto theintake centersin the most expeditious manner without compromising public or institu-
tional security. 1ssuessuch assentencing orders, security issues, medica or mental health concerns, paroledigibility dates
and transportati on coordination factor into themovement of inmates.

Another responshility isto coordinate movement within Division of Correctionsfacilities. Tranfersbetweeningitutions,
transfersto work release, disciplinary moves, medical or mental health moves, separation issues, | nterstate Compact
transfers, humanitarian visits (deathbed and funeral) and court ordered transports are some of thetypesof movesthat are
coordinated through thisoffice. Bed availability ismonitored on adaily basisand any vacant bedsarefilled asquickly as
possible.

Thisofficeinteractswithinmatefamilies, regional and county jails, attorneys, probation and parole officers, WV Parole
Board, dl Division of Correctionsingtitutions, aswell as, respond to inmate | ettersregarding movement i ssues.

Major Accomplishments & Events of FY 2002-2003

. The opening of Lakin Correctional Center for Women enabled the Division of Correctionsto moveall female
inmatesfrom Alderson Federa Prison Camp, Anthony Correctiona Center, Ohio County Correctional Center
and county and regiond jailsto onelocation. Thisallowed the Division of Correctionsto convert 48 bedsat
theAnthony Correctiona Center from adult female commitmentsto maleAnthony Center commitments. At the
Ohio County Correctiona Center, theinstitution was converted from femaleto maletechnica paroleviolators.
During thisperiod therewere over 350 inmates moved.

. Revisionswere madein the movement processwhich focused movement on paroledigibility dateswhich
enabled inmatesto move better throughout the Division of Corrections.
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Grievance Hearing Examiner

Mission Statement

Itisthemission of theHearing Examiner toprovideafair and impar -
tial hearingfor theemployeesof the Divison of Correctionsand aj
prompt probablecausehearingto par oleeswho have been char ged
with violations.

Paula Gardner
Hearing Examiner

TheDivision of CorrectionsHearing Examiner holdsall Preliminary ParoleViolation Hearingsstatewide. Decisionsat
thishearing are made on whether or not a Parol e Officer has enough evidenceto detainaparoleeinjail. Should prob-
able cause befound, the caseisforwarded to the Parole Board for revocation proceedings.

TheHearing Examiner, asthe Commissioner’ srepresentative, conductsal third level grievance hearingsthroughout the
Division of Corrections. If thegrievant isnot satisified with thedecison made at thislevel they may appedl to the State
EmployeesGrievance Board.

TheHearing Examiner also conducts EEO I nvestigations as appointed by the Commisisoner.

Inthe Division of Correctionsthe Hearing Examiner reportsdirectly to the Commissioner.

Major Accomplishments & Events of FY 2002-2003

. DuringtheFY 2003, theLeve 1V Grievance Board upheld 99% of thedecisonsmadeat Level 111.

. Grievance hearingshave decreased in number.

. Preliminary ParoleViolation Hearingsare conducted inatimely manner.

. Grievance hearingsare handled and adecision rendered within thetimeframe set by the Division of Personnel.

. EEO investigationsare now handled by moreof the Division'sEEO Counsel ors, thus distributing theworkload
moreevenly.
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Special Projects

Morethingsare happening in the DOC than can be outlined in thisreport. However, the following projects deserve
special attention. They are projects that do not fall into an easy category but are important to the success and
growth of the DOC.

Community Services

The DOC is committed to providing valuable services to the community and taxpayers. In order
to fulfill this obligation, each DOC institution performs various community service projects
throughout the year. Many of these projectsare listed in subsequent pages under each institution’s
section of this report. These lists are certainly not al inclusive. Each institution contributes to
more projects than can be detailed in this report.

Inmates perform community service everyday and in many ways that are not always evident to
the public. The majority of DOC correctional institutions have inmate road crews that help
maintain their community’s roadways through maintenance and/or litter pickup. Inmates also
provide labor to other government agencies at no cost to the public. Inmates clean government
offices and even help in new prison construction in order to reduce labor costs. Inmates at some
institutions participate in presentations before area schools in an effort to teach children that there
are serious consequences to criminal behavior.

The DOC’'s number one concern is public safety. Certain questions are aways asked. “What
security classification is appropriate for this project?’ and “What is the required level of supervi-
sion to insure public safety?’ are only some of the issues that must be addressed before a project
Is approved for participation.

If you have or know of a community service project that you feel might be appropriate for DOC
inmates simply call your local DOC correctional institution (see directory listing in the back of
this report). If your project is appropriate for DOC inmates, and it is determined that it can be
completed without compromising public safety, then the DOC might be able to help.

Recently, the DOC has provided inmate work crews and inmate/employee donations to assist
with flood relief efforts in southern West Virginia.
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DNA Databank

The State DNA Databank was created to assist law enforcement in theidentification and apprehension of criminals
and isadministered by the West Virginia State Police. The State DNA Databank isthe repository of DNA samples
collected under provisions of WV Code § 15-28- J. et.seg., which states“ Any person convicted of aviolent or sex
related crime as of July 1, 1995 or any person convicted after July 1, 2000 in violation of section five or thirteen,
article two, chapter sixty-one of this code, section one, two, three, four, five, seven, eleven, twelve (when that
offense constitutes afelony) or sub section (@) of section thirteen, article three of said chapter, section three, four,
fiveor 10, article three of said chapter of section three, article four of said chapter, shall provide ablood sampleto
beused for DNA analysis.”

The DOC contributes to this project by performing mandatory blood draws during the intake process on each
offender that matches the above criteria. The samples are then DNA coded and the information is provided to the
State Policefor entry into the Databank. Table 7 showsthe number of DNA samplesgathered during FY 1997 through FY
2003.

Table 7: Number of DNA samples submitted by DOC facilities by Fiscal Year, FY 1996-1997 to FY 2002-2003.

Institutions FY 97 FY98 FY99 FYO00 FYO1 FY 02 FY 03
MOCC 508 180 168 237 95 82 114
ACC 60 33 39 49 67 175 311
NCF 212 6 44 17 7 1 4
OCCC 0 0 0 4 7 9 6
SMCC 0 0 0 11 9 29 69
DCC 133 7 13 19 12 20 43
HCC 466 43 64 104 193 221 236
PCC 91 8 9 4 3 17 51
Lakin 18
Totals 1560 277 337 445 393 554 852

Sex Offender Registration

Beginninginlate 1996, the DOC, asrequired by WV Code § 15-12-2, began registering sex offenderswith the West
VirginiaState Police. A sex offender isregistered upon release by discharge or paroleand isrequired to sign aletter
of responsibility explaining their obligationto inform the State Police of address changes, etc. Table 8 below showsthe
number of sex offendersregistered by each DOC prison sincethelaw was passed.

Table 8: Number of inmates registered at each institution by calendar year, 1996 - 2002.

| nstitution 1996 1997 1998 1999 2000 2001 2002 Totals
DCC 1 24 34 22 30 22 31 164
HCC 0 1 33 31 16 15 31 127
MOCC 0 4 5 4 5 3 6 27
NCF 2 7 6 13 12 10 11 61
PCC 0 8 4 7 4 4 2 29
SMCC 0 0 0 19 16 36 25 96
Totals 3 44 82 96 83 90 106 504

Notethat theWork Releases, BCC, and ACC do not normally house sex offendersand are not included in Table 8.
Also notethat SMCC openedin late 1998.
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Special Projects continued.

Crisis Incident Management System (CIMYS)
Corrections Emergency Response Team (CERT)
Crisis Negotiation Team (CNT)

Captain Paul Smmons
Northern Regional CERT Commander

Captain RonnieWilliams
Southern Regional CERT Commander

Dave Jones
Northern Regional CNT Commander

Paul Lyttle
Southern Regional CNT Commander

TheWest Virginia DOC CER outside of MOCC
after the August 2000 inmate sit-down.

Mission Satement

To provide emergency response capability and first response teams to designated facilities within the Division
of Corrections. Thisresponseisaimed at but not limited to, escapes, riots, hostage situations, crowd control,
cell extractions and any other facility disturbance requiring personnel with specialized training and equip-
ment.

Inthefall of 1998, the WV Division of Corrections committed to the philosophy that development of adivision-
wide emergency response team waswarranted. After the Division’s CERT policy waswritten, and the team |eaders
were selected, the Academy devel oped team | eader training manual sand conducted theinitial team leader’ straining.
The Southern and Northern Regional CERT Commanders are now responsible for their individual team member’s
training.

Personnel Selection Process:. Theinterview panel consists of the facility’s Warden, the Regional Commander, and
theAssistant Commissioner. Prior to theinterview, each applicant must passapsychological evaluation; aphysical
fitnesstest conducted by Academy personnel, and must have accomplished certain training criteria.

In 2000, specialized training expanded for the CERT and eleven precision riflemen were trained in an 80 hour
advanced marksmanship course. The team of riflemen is known as the Marksman/Observers. Additionally, two
CERT officers were selected to attend a nationally recognized school in tactical breaching.

In 2002, employeeswere screened and sel ected for the Crisis Negotiation Team. They received 86 hours of negotia-
tion training at the WV CorrectionsAcademy. A national expert recommended by the National Institute of Correc-
tions conducted the training.
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Currently, the CERT receives48 hoursof training per year inthefollowing aress:

1) Team Composition and Responsibilities
2) Tactical Movement

3) Tactical Communication

4) Stealth Entry Techniques

5) Dynamic Entry Techniques

6) Search and Clear Operations
7) Multiple Entry Point Assaults
8) Tactica Munitions

9) WeaponsQualification

10) DefensiveTactics

11) O.C. Certification

12) Map Reading/Land Navigation

The Marksman/Observers are required to train 8 hours per month in addition to normal CERT training.

MOCK RIOT

InMay of 2003, the WV DOC CERT wasrepresented at the three-day nationwide mock riot training conducted at theold
WV Penitentiary at Moundsville, WV. Therewerethirteen statesrepresented. These statescompetedinthetactical team
training scenarios. Intheoveral competition, theWV DOC CERT took athird placefinish, and placed second inthe
obstacle course competition.

Short Term Goals

1) To continueto fill vacant staff positions throughout the division.

2) To continue to utilize the 10-33 Surplus Property Program for equipment.

3) To send asmany CERT membersaspossibleto the Mock Riot training in May of 2004.
4) To make requests through the Criminal Justice Servicesfor additional grant funding.

Long Term Goals
1) To form our mission, training and equipment needs for our hostage rescue teams.

2) Continued technology and training research to enhance our current program.
3) To schedule and conduct additional Mock training scenarios, i.e. escape, riot and crowd control.
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|Correctional | nstitutions
Work/Sudy Release

The DOC operatestwo Work Rel ease/ Study Centersthat house both male and femal e offenders. The offender must
have been convicted of anonviolent crime and be within one year of parole eligibility or discharge beforethey are
considered for transfer to aWork/Study Release Center.

Inmates at aWork/Study Release Center must compl ete 80 hours of community service after transfer to the center.

Afterwards they are assigned paying jobsin the community. Part of their wages are used to compensate the DOC
for their housing costs.

Charleston Work/Study Release Center

607 Brooks Street
Charleston, WV 25301
(304) 558-2763 Phone
(304) 558-1537 Fax

" 4

Donald M. Ervin, Administrator

Mission Satement

It isthe practice of the Charleston Work/Sudy Release Center to provide a safe, secure and humane correctional
acility for the public, staff and inmate population assigned to the institution.

Consistent with the direction and instruction of the Commissioner thisfacility will be operated in an efficient and
professional manner at all times. This will be accomplished through the use and practice of Operation Proce-
dures devel oped by the Administration of this facility. CWRC will conformto the Principles of Unit Management
and Direct Supervision.

History

The Charleston Work/Study Rel ease Center was establishedin
October of 1972, with the assistance of a Federal Grant. The
Center was considered an extension of Huttonsville Correc-
tional Center. It waslocated just off KanawhaBoulevard at #4
ColumbiaAvenue, in Charleston and was one of the first such
facilitiesto open nationwide under thispilot project. The Cen-
ter housed twenty-five (25) male inmates that were carefully
selected from Huttonsville. The first assigned administrator was
Savannah Evans.
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The Center moved toitscurrent location at 607 Brooks Street, Charleston, West Virginia, inApril of 1982. First admin-
istrator was Donald M. Ervin. Mr. Ervin departed in 1984 to assume other dutiesand eventually returned in 1989 and
servesasthe current administrator. During the period of 1983 to 1990 the Center housed up to One Hundred-fifteen
(115) inmates both maleand female. When Pence Springsclosed on March 12, 1983, twenty-ninefemaleinmateswere
transferred to thisfacility. The center wasgrosdy overcrowded.

Under areorganization and remodeling plan implemented in 1991, the center now comfortably houses forty-eight
males and twelve femal e offenders, for atotal of sixty. Average daily number during 2002/2003 FY was 49.

Thetwo-story brick structure has eight male rooms and two female rooms, six administrative offices, pluskitchen,
dining and storage facilitiesand arenovated trail er, to accommodate AA/NA meetings and Parole Board Hearings,
etc... It also has computers, typewriter, education and job related videos for inmate’s use.

Major Accomplishments & Events of FY 2002-2003

. Charleston Work Release Center hosted a del egation of judicial and legal officialsfrom Brazil who werein
West Virginia as guests of the WV State Bar. They were given atour of the facility and briefed on daily
operations by Administrator Don Ervin and Deputy Administrator Ray Swach.

. Correctional OfficersJamie Estep, CO 11 and Phillip Driggs, CO 11 completed a2 week Firearms Instructor
course conducted at the WV Corrections Academy. They are now certified to instruct division wide.

. Charleston Work Release Center had no escapes during this reporting period.

. Charleston Work Release Center was presented with two plaques this year for service to the community.
Coonskin Park presented aplaguefor inmate assistance during their Christmas Holiday Lights Program and
theReligious Coditionfor Community Renewd presented aplaguefor CWRC'’songoing involvement throughout
theyear with variousprojectswithin their organization.
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CWRC Continued.
Community Service

The Charleston Work/Study Rel ease Center isdedicated
to providing valuable servicesto the community. CWRC
inmates performed 3,637 hoursof community servicedur-
ing FY 2003. Serviceswere performed for avariety of
agenciessuch as: Coonskin Park, Hawks Nest State Park,
ReigiousCodition for Community Renewal, Southcentral
Region Parole Services, DOC Officeof Research, Charles-
ton Police Department, WV CorrectionsAcademy, andthe
WV Divisionof Highways. If you haveacommunity ser-
vice project inthe Charleston areathat you think could ben-
efit fromthework of theinmatesat CWRC please contact
the Center at 558-2763.

I nmatesfrom CWRC workingon DOH crews.

Treatment

Inmatesat CWRC have avariety of treatment programs
availableto them. Table 9 showsthe number of inmates
enrolled in each program and the number compl eting that
program beforetheend of thefiscal year.

Table 9: CWRC treatment program enroliment by type, FY 2002-2003.

Trestment Program #Enrolled  #Completed
Aladruelll 42 20
AA 122 64
Al-Anon 5 4
Individual SubstanceAbuse 130 66
Group SubstanceAbuse 8 7
Individua Counsding 26 16
PresteraDUI Safety Course 5 4
Totds 338 181

Saff Recognition

. Raymond Swach, Deputy Administrator served
theWest VirginiaDivision of Correctionsfor 28
years. Hebegan hisemployment on July 15, 1972
at Huttonsville Correctiona Center. Hetransferred
to Central Office and served as Chief of Opera-
tionsand Director of Parole Services. Heworked
the last five years as Deputy Administrator of
Charleston Work Release. Heretired on June 30,
2003.

. Clarence Douglas, Unit Manager becameem-
ployed with the Division of Correctionsat Mt. Ol-
ive Correctional Complex on October 1, 1997.
Prior tothat heretired fromthe U.S. Air Forceand
served two terms as Sheriff of Clay County. He
transferred to Charleston Work Release Center on
October 1, 1998 and retired June 30, 2003.
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Serious I ncidents

Table 10 highlightsthe seriousincidentsthat occurred at
CWRC during thefiscal year. CWRC isproud to report
that therewere no escapesor other seriousincidents com-
mitted during theyear. Because of the community based
nature of CWRC an escape can include not reporting back
fromwork or furlough ontime.

Table 10: Serious incidents by type, FY 2002-2003.

Incident Type # of Incidents

Escapes
Assaultson Staff*

Assaultson | nmates*
Inmate Death by Natural Causes
Inmate Death by Homicide
Inmate Death by Suicide

otals

QO OO0 O0O0o

* Assaults can include: weapons, fist, push, bodily
waste, spit, or verbal incidents.

CWRC Department of Highwayscrew

Annual Report FY 2003 Page 51



Huntington Work/Study Release Center

1236 5th Avenue
Huntington, WV 25701
(304) 529-6885 Phone
(304) 529-0205 Fax

Renae Subblefield, Administrator

Mission Satement

It is the mission of the Huntington Work/Sudy Release Center to provide residents the opportunity through educational and employ-
ment programs to discover, develop and enhance personal behaviors, habits and skills necessary for a successful transition from prison
o the community and the maintenance of a productive life, while making a valuable contribution to society.

History

Huntington Work/Study Release Center is a minimum-security
facility that houses 66 inmates (12 femal esand 54 males) charged
with nonviolent crimes, who have ayear or lessof their minimum
sentence to serve before being interviewed by the Parole Board.

HWRC was established in October 1983 and began operation in
February 1984. Thethree-story brick building islocated in down-
town Huntington, West Virginia. The first floor of the facility
containsthe control room, administrative offices, resident library,
femaedormitory, dining hall, and kitchen. The second floor houses
four male dormitories and the third floor accommodates storage
for filing and supplies.
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History cont.

TheMayor of Huntington proclaimed July 18, 1986 to be “ Huntington Work/Study Release Center Day” to recog-
nize the Center for its service to the community.

Residents participated in programs such as building anew marinaa ong the Ohio River, preparing municipal swim-
ming poolsfor the summer, renovating city buildings, |andscaping, building playgroundsfor schoolsand homeless
children and helping build homesfor Habitat for Humanity.

Other residentswork in restaurants, nursing homes, apartment buildings, motels, dry cleaning establishments, mat-
tressfactories, and telemarketing companies. Some resi dents take advantage of educational and vocational oppor-
tunitiesby attending Marshall University, Tri-State Opportunity Industrialization Center, and Cabell County Career
Technology Center.

Major Accomplishments & Events of FY 2002-2003

° TheWest VirginiaDivision of Corrections Commissioner’sAward for Excellencefor Outstanding Serviceto
Victimswasawarded to the Huntington Work Release Center. “ Thesmallest ingtitution makesthe biggest impact
inservicetothecommunity andvictimsof crime’.

) Thisyear HWRC provided 7,372 hours of community service, thehighest ever inthe history of the Center. Types
of community serviceprojectsincludethe purchase and assembly of playground equipment for childrenat Renals-
sance, crocheted blanketsfor the Neo-natd unit at an areahospital, and assisted in theflooding project in Southern
West Virginia

) HWRC hasraised over $1,500.00 for Victim Services projectsin the Huntington community thisyear toinclude
raising money for theAbused Children’s Summer Camp and for Branches Domestic Violence Shelter for WWomen.
For thisHWRC received the Commissioner’ sAward of Excellencefor Outstanding ServicetoVictims.

) HWRC hastaken astep further initsserviceto the community by taking on three new community serviceprojects
thisyear toinclude serving on the Cabell County VictimsAdvisory Board, providing assstanceto thefirst “ Court
School” in Cabell County for childrenwhowill becaledto gppear in court for incidentsof physical or sexua abuse
and theformation of aspeaking team (of offenders) to speak to teen offendersin areajuvenilefacilities.
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HWRC Continued.
Community Service

The Huntington Work/Study Release Center adopted the
logo “ Serving Our Community” and thisyear lived upto
that motto. Their focushasbeento* giveback to our com-
munity.” Table11 showsthelargevariety of community ser-
vice locations and the amount of hoursinmates spent at
each. If youhaveacommunity serviceproject that youfedl
might benefit from theinvolvement of HWRC, contact the
Center at 529-6885.

Table 11: HWRC Community service hours by location, FY 2002-2003.

|_ocation Hours

Adopt-a-Highway 94.5
Barnett Child Care Center 127.5
Big Brothers/Big Sistersof the Tri-State 233.0
BranchesDomestic Violence Shelter 3335
Cabell County Career Technology Center 130.5
Cabel| Huntington Hospital 80.0
Ebenezer Community Center 729.0
Ebenezer Day Care 39.0
Goodwill Industries 1048.0
Hands Extended Ministries 961.5
Madie Carroll House 83.5
Muscular Dystrophy Fish-a-Thon 2105
Nationa Guard Armory 92.0
Prestera Center (Laurelwood) 102.0
Renaissance 62.0
Ronald McDonald House 29.0
SdvationArmy 1317.0
Spirit of Victory Church 10.0
Southwestern Community Action 842.0
Teamfor WV Children 195
Tri-State AreaFood Bank 478.5
\VictimsProject 13.0
West VirginiaVeteransHome 337.0
Totas 7,372.5

Treatment

A variety of treatment programsare availableto inmates
at HWRC. Table 12 showsthe enrollment in those pro-
gramsand the number of inmatesthat successfully com-
pleted the programs during the fiscal year. Note that
some treatment programs are ongoing and do not have
adefinable completion time.

Table 12 : HWRC Treatment program enroliment by type, FY 2002-
003

Treatment Program #Enrolled # Completing
Aladruelll 54 36
REBT 32 18
Totas 86 54

Saff Recognition

o Rick Smith (Business Manager) also known as
“Money Man” is recognized among his peers as
Employee of the Year. Rick began his employment
at Huntington Work Release Center on September
4,1986. Themgjority of staff selected Rick because
of al thelittlethingshe doesto help the staff and the
Center operate smoothly. He is characterized as
hard working, extremely motivated to get thingsdone
and very dependable when it comes to ensuring ev-
ery piece of egquipment and machinery is working

properly.

o Sandy Byrd (Correctional Counselor 1) is aso rec-
ognized by her peersas Employee of theYear. Sandy
began employment at HWRC on May 1, 2002. The
majority of staff selected Sandy because of her car-
ing disposition and positiveattitude when dealing with
Victim Services projects. She was instrumental in
hel ping thefacility obtain the Commissioner’sAward
of Excellencethisyear for victim service projects.
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Serious I ncidents

Table 13 highlightsthe seriousincidentsthat occurred at
HWRC during thefiscal year. HWRC isproud to report
that therewereno violent incidents committed by inmates
during the year. There were no escapes and no narcotics
found during K-9 sweeps. Because of thecommunity based
nature of HWRC an escape can include not reporting back
fromwork or furlough ontime.

Table 13: Serious incidents by type, FY 2002-2003.

Education

The inmates at HWRC are also offered various oppor-
tunitiesto attend educational classes. Expansion of their
rehabilitation serviceswill includeanew classfor femae
offenderscalled“New Beginnings’ and additional voca-
tional training. Table 14 showsthe enrollment in those
classesand the number of inmatesthat successfully com-
pleted the classduring thefiscal year.

Table 14: HWRC Education Class enrollment by type, FY 2002-2003.

Incident Type # of Incidents ducational Classes #Enrolled  # Completed
Escapes 0 GED 10 2
Assaultson Staff* 0 BluePrint Auto Cad 1
Assaultson Inmates* 0 Beginning Computer 3 3
Inmate Death by Natural Causes 0 Beginning SignLanguage 2 2
Inmate Desth by Homicide 0
Inmate Degth by Suicide 0 Totds 16 7
otals 0

* Assaults can include: weapons, fist, push, bodily
waste, spit, or verbal incidents.

HWRC plantsa Memory Garden in honor
of those who have been victims of domes-
tic violence.

HWRC completes construction on play-
ground equipment for Branches.
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Beckley Correctional Center

111 S. Eisenhower Drive
Beckley, WV 25801
(304) 256-6780 Phone
(304) 256-6782 Fax

Melvin Cox, Administrator

Mission Satement

o provide a safe, secure, and structured environment for housing felony offenders while providing programming and skills to
assist in overcoming alcohol addiction.

History

Beckley Correctiona Center hasprovided programming/
treatment for DUI and drug offenders since December
1997, when it was converted from aWork Rel ease Cen-
ter to aCorrectional Center. The Center housesupto
68 offenders, 8 of which can befemale. Theaverage
populationfor thefiscal year was54.

The Center, located on the grounds of Pinecrest Hospi-
tal, consistsof five(5) buildings- three of which house
offenders, offices, kitchen and dining room. Two build-
ingsare used for storage.

InApril 2002, Beckley Correctional Center added aWork Release Unit to our program. (While Beckley Correctional
Center il providesintensivetreatment programsfor DUI offendersand offenders compl eting the program may be
moved to theWork Rel ease Unit asthey becomeeéligible.) BCC aso receivesinmates on work release statusfrom
Pruntytown Correctional Center. Beckley Correctiona Center provided offenderswith 11,176 hours of treatment/
programmingthisfisca year.
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Major Accomplishments & Events of FY 2002-2003

Four BCC Officersreceived ingtructor training:
Larry Herron, CIDS Instructor
Kathleen Wetzel, Firearms|nstructor
LewisArmstrong, CPR/FirstAid Instructor
KevinWrigton, Trainer

. Eight BCC employeesattended training on* Unit Management - L eadership Challenges’
. All BCC gaff exceeded forty hoursof in-servicetraining.

. Correctiona Counsdor Henry Reed attended al required training working towardsbecoming acertified
Batterersintervention Prevention Program (BIPPS) Instructor.

. BCC gaff and inmates participated in several projectsin April 2003 for CrimeVictimsAwarenessMonth. A
display board highlighting the Divison’sand BCC' smissontoraiseawarenessand assist victimsof crimewas
ondisplay at the Raleigh County Public Library in Beckley for the entire month of April.

. B CC gtaff and inmates participated in projects during October 2002, for Domestic Violence Awareness

Month. BCC worked in conjunctionwith Parole Services, Beaver, WV officetotie purpleribbonsaround
treesand light polesin uptown Beckley.

Saff Recognition

Employees of the Quarter:

Phil Davis, Unit Manager July 1, 2002 to September 30, 2002
Larry Herron, Correctiona Officer I October 1, 2002 to December 30, 2002
LewisArmstrong, Correctiona Officer 1 January 1, 2003 to March 31, 2003
TeresaGregory, Case Manager April 1, 2003 to June 30, 2003
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BCC Continued.
Community Service

Beckley Correctiona Center had morethan 1,600 hours of
community servicework completed for variousworthwhile
causes during the year. Table 15 showsthe community
service locations and the hours spent working on each
project during FY 2002-2003.

Table 15: BCC Community service hours by location, FY 2002-2003.

|_ocation Hours
Adopt-a-Highway 12
Alderson Park 122
Divisonof JuvenileSarvices 135
| nterstate 64 276
|ittle Beaver State Park 608.5
IMcDowell County 160
Parole Services 10
Pinecrest Hospital 139
SdvationArmy Thrift Store 112
WV CorrectionsAcademy 68
Totds 1,642.5

COll, Kathleen Wetzel (2nd row, 3rd from | eft) attended
FirearmsInstructor Training at the CorrectionsAcademy
andisnow acertified firearmsinstructor.

Treatment

Beckley Correctionad Center averagesapproximately 1,000
hoursof programming and trestment per month. Table 16
shows how many inmateswere enrolled in each program
and how many successfully completed each program dur-
ingthefiscd year.

Table 16: BCC Treatment program enrollment by type of program, FY
2002-2003.

Treatment Program  # Enrolled # Compl eted
AA 102 102
NA 84 84
Cornerstone 75 72
DomesticViolencePrev 69 62
BIPPS 34 33
CrimeVictimAwareness 72 67
Relapse Prevention 71 73
Aladruel 2 2
Aladruell 10 10
Aladruelll 49 49
ReligiousServices 16 16
HIV Testing/Counsding 79 79
Stress M anagement 22 22
Anger Management 41 39
Alcohol Affects/Effects 80 79
Alcohol Education 34 33
BigBook Study Group 29 27
OneonOneCounseling 58 58
09 Days& aWakeup 21 21
ThinkingforaChange 45 42
Urindyss/Alco-senor 150 150
Vigtation (new arrivals)

Behavior & Expectations150 150

nmate Orientation 150 150
Work Release Orientation 13 13
Smoking Cessation 3 3
Problem Solving 45 45
Parenting 15 14
Women's|ssues/Recovery 6 6
Totds 1.525 1.501
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Serious I ncidents

Table 17 highlightsthe seriousincidentsthat occurred at
BCC during thefiscal year. BCCisproud to report that
therewere no escapes committed during theyear. Because
of the community based nature of BCC an escape canin-
clude not reporting back fromwork or furlough ontime.

Table 17: Serious incidents by type, FY 2002-2003.

Incident Type # of Incidents
Escapes

Assaultson Staff*

Assaultson Inmates*

Inmate Death by Natural Causes
Inmate Death by Homicide
Inmate Death by Suicide

Totals

OO OO OO0OO0o

* Assaults can include: weapons, fist, push, bodily
waste, spit, or verbal incidents.

A display board highlighting CrimeVictim Awareness
Monthwasdisplayed at the Raleigh County Public
Library during themonth of April.

John Coll presents a check to the staff of the Women's
Resource Center. Over $240.00 was collected during the
car wash fundrai ser to assist victim'sof domestic violence.
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Anthony Correctional Center

Box N-1, HC 70

White Sulphur Springs, WV 24986
(304) 536-3911 Phone

(304) 536-3916 Fax

Scott W. Patter son, Warden

Mission Satement

the West Mirginia Division of Corrections’ Young Adult Offender facility, it is the Mission of the Anthony Correctional Center tg
ensure the safety and security of the public, staff, and offenders by providing training, supervision, encouragement, and eval uation for,
staff so that they can make available the programs, services, leadership, and guidance necessary to those young adult offenders
committed to our custody to afford them the best possible opportunity for reformation and to encourage self-discipline so asto increase
he possibilities of the young adult offenders’ successful reintegration into society.

It is also our Mission to ensure the safety and security of the public, staff and offenders by performing Pre-Sentenced Diagnostid
Evaluations in providing necessary services for Adult Male Diagnostic offenders who have been committed to the custody of thd
Commissioner of the Division of Corrections.

History

TheAnthony Correctiona Center (ACC) islocated in Neola,
West Virginia on Route 92 in Greenbrier County, 15 miles
north of White Sulphur Springs. The construction of a new
facility was started December 1996 and was completed and
opened August 1998. In addition, an existing dormitory was
renovated to house 64 residentsin astructured, intensive sub-
stance abuse program. At the present time ACC has a capac-
ity of up to 220.
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Theoverall program of the Anthony Correctional Center iswithin the guidelines set forth by the State L egislaturein
West Virginia Code Chapter 25, Section 4, Article4. This Code directsthe Anthony Correctional Center Program
toinclude at aminimum:

A work program

Educational program

Recreational program

Counseling program with an emphasis on substance abuse and life skills

pODNPRE

Each resident is committed to ACC as aresult of their sentencing judge suspending the original sentence of their
specific crime and handing down asentence of six monthsto two yearsat ACC. Those sentenced to ACC must have
committed their crimeon or after their 18" birthday and be sentenced prior to their 23 birthday. Thistimeframeis
set by the State Legidlature as outlined in State Code Chapter 25, Section 4, Article 6. This applies to any crime
other than an offense punishableby life sentence. If, inthe opinion of the Warden, the offender provesto be an unfit
person to remain in ACC, the offender isreturned to the committing court to be dealt with further according to law.

Since the length of stay at the Anthony Correctional Center is short in comparison with other adult correctional
facilities within the State of West Virginia, most programs at thisinstitution are a shortened version of those at the
other facilities. Some programs such asAladrue, GED and ABE are full-length programs consistent with those at
other facilities.

Major Accomplishments & Events of FY 2002-2003

. After much hard work, dedication, and perseverance, theAnthony Correctiona Center has been recommended
for ACA Accreditation. Thevigitingauditor’scommitteereviewed thefacility and found that it wasin 100%
compliance with the mandatory standards and 97.9% compliance with the non-mandatory standards.

. TheACC Medical Department received NCCHC A ccreditation and the ACC Educational Department was
reaccredited by the CEA.

. Construction of abarrier wall inthe" attic” areato securethe Administrative Section of thefacility fromthe
remainder of themain building wascompl eted.

. Upgraded the pumpsinthewastewater treatment plant to alarger more efficient type of pump.

. M odificationsto thewater treatment plant to enhance production were compl eted.

. Installation of additiond fire protectioninthevisitation areato meet Board of Risk and FireMarshal’ sspecifica
tionswere completed.
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ACC Continued.
Community Service
ACC resdents participatein avariety of community ser-

vice projects throughout the year. A total of 242 hours
were spent on the projectsoutlined bel ow.

. Assisting Forest Servicein clean-up of Sherwood
L ake and Bluestone Recreational Parks.

Treatment

Inmates at ACC are offered various types of treatment
programsduring their incarceration. Table 18 showshow
many inmateswere enrolled in those programs and how
many successfully completed each program during thefis-
ca year.

Table 18: ACC Treatment program enrollment by type of program, FY
2002-2003.

. : " . Treatment Program  # Enrolled #Completed
Ht?] pinglocad communitiesclean cemeteries, lotsand Aadruel 80 80
ofherareas. Aladruel| 280 250

_ Aladruelll 280 225

. Adopt-a-Highway Anger Management 250 240

CrimeVictim 250 240

. Helped clean-up flood areain Rupert, WV. Awareness

. Greenbrier County Courthousemoving bookshel ves
and books. Totals 1,340 1,235

New Armory under construction at ACC.
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Serious I ncidents

Table 19 showsthe seriousincidentsthat took placeat ACC
duringthefiscal year.

Table 19: Serious incidents by type, FY 2002-2003.

Education

Inmatesat ACC are offered varioustypes of educational
or trestment programsduring their incarceration. Table20
showsthenumber of inmatesenrolled and the number com-
pleting each classduring FY 2002-2003.

Table 20: ACC Education class enrollment by type of class, FY 2002-

* Assaults can include: weapons, fist, push, bodily
waste, spit, or verbal incidents.

ACC Residentswork in the facility’s gar den.

ncident Type #of Incidents 2003
Escapes 0 FEducation Class #Enrolled # Completed
A ssaultson Staff* 2 GED 164 87
A ssaultson | nmates* 36 CollegeClasses 153 120

nmate Death by Natural Causes 0

nmate Desth by Homicide 0 Totals 317 207

nmate Death by Suicide 0

otals 38

Saff Recognition

Tammy Arbogast hasfaithfully and diligently servedtheAn-
thony Correctiona Center, the Division of Corrections, and
the people of the State of West Virginiasince 1976. She
began her career asan assistant to the Child Nutrition Pro-
gramand hassinceserved asaClerk I, AccountingAssis-
tant, Clerk 111 and currently isan Accounting Tech 111, The
ACC Business Office could not function asefficiently or
effectively asit doeswithout Tammy.

Margaret Fraley has served asthe Secretary to theWarden
since 1983. Shebegan her careerin 1982 asaClerk | and
Clerk 1 inthebusinessoffice. 101991 her titlewaschanged
from Clerk I11 to Secretary. The State, the DOC, and the
Anthony Correctional Center owe adebt of gratitudeto
Margaret. Sheis, without adoubt, one of the DOC'sstel-
lar performers, and the ACC Warden couldn’t get along
without her.
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Denmar Correctional Center

HC 64, Box 125
Hillsboro, WV 24946
(304) 653-4201 Phone
(304) 653-4855 Fax

Mark Williamson, Warden

Mission Satement

o provide Inmates, Saff and the Public with a Secure and Safe Environment: To promote responsibility to one's self and society: to
enhance the skills necessary for self-development, serving to maintain a positive and productive style of living.

History

The Denmar Correctional Center (DCC) islo-
cated near Hillsboro in Pocahontas County,
West Virginia. Originally opened asastate hos-
pital for treatment of tubercul osis patients, the
hospital waslater utilized asalong-term health
carefacility for thechronicaly ill. The Denmar
Hospital was closed in 1990.

In February 1993, the Pocahontas County Com-
mission conveyed the deed for the former
Denmar Hospital to theWest VirginiaDOC for  §
conversion to a state correctional institution.
During the 1993 session of the West Virginia
Legislature, funds were appropriated to the
DOC for renovation of thefacility now known
as Denmar Correctional Center.
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Major Accomplishments & Events of FY 2002-2003

The Denmar Medical Department successfully passed the National Commission on Correctional Heath Care
reaccreditation in March of thisyear. The procedureisvery intenseand complex. Achieving National Commis-
sion on Correctional Health Care Certificationisthe“icing onthecake’. Achieving thisprestigiousaward has
brought recognition and credibility to Denmar’sprogramming. Denmar team members, in partnership with the
hedlth care staff, created an atmospherein which quality health servicesaredelivered. Inaprofessiondl, efficient
and effective manner, fostering an optimal level of staff, inmateand client satisfaction.

Renovations continue at Denmar Correctional Center. Work ispresently being doneto touch-up the outside and
painting theinsdeof the building. The Maintenance Department continuesto work towardsimprovementsonthe
compound, including renovating existing structures so that they may be utilized. Theexterior of Building 12 has
been renovated and anew roof installed. The Recreation Building that wasrenovated |ast year hasbeen painted
and the Recreation Yard hasreceived severa upgrades. Thoseincludetheinstallation of several metal benches,
fencing, and new backstop for the softball field. New doors have been purchased to beinstalled at the Check
Door and the Old Wing Stairwell. The Water Plant has now purchased equipment to continually monitor the
NTU’s(Nationa Turbidity Unit) inthewater mandated by the EPA with the authorization of the Federal Safe
DrinkingAct, aswell as, West VirginiaCode under Chapter 6, Article 13, and Section 6-1.

The Education Department at Denmar Correctiona Center continuesto maintain CEA Accreditation and provides
avariety of classesfrom Basic Education to Vocational Classesto Computer Classes. Thetwo new vocation
classes, ectricity and facilities maintenance, continueto operate at full capacity. 1nthe 2002-2003 Fiscal Year,
inmatesenrolled in 901 separate classes, completing 396. Dueto transfer/parole/discharge, inmateswere unable
to complete classes. Education averaged 47% of thetotal inmate population asstudents. Seventeen (17) inmates
obtained their Genera Equivaency Diplomas(GED) thisyear.

After being NCCHC(National Commission on Correctional Health Care) accredited in 1999, our Medica Unit
continuesto provideahigh standard of medical trestment. Themedica servicesare contracted out to Correctional
Medical Services. TheMedical Unit wasreaccredited by NCCHC in March of 2003.

TheVOCAL Program (Violent Offenders Counseling and L earning) consistsof agroup of inmatesthat give oral
presentationsto areaschool s, youth groups, churchesand troubled youth on the effects of drugsand a cohol, peer
pressure, decision making and various other topics. Mark Wegman, Unit Manager, and supporting Security
Personnel, supervisesthisprogram. Inaddition to thetopicsaddressed by theinmates, staff give presentationson
working inacorrectiona facility and working for the State of West Virginia. TheV OCAL Program gavetwenty-
three (23) presentationsat areaschools, church groups, etc.

TheCorrectiona Industries Department at Denmar Correctiona Center presently makesboxer shorts, t-shirtsand
reupholstersfurniturefor government agencies. Correctiona Industriesiscurrently expanding by producing khaki
pantsand shirtsfor Division of Correctionsuse. Correctional Industriesisal so exploring thepossibility of provid-
ing inmate clothing toinmateshoused intheregiond jail sthroughout the state. Currently twenty-six (26) inmates
areemployedinIndustries. Thisisprojected toincreaseto thirty-five (35) inmatesonceindustriesisfully opera
tiond.
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DCC Continued.
Community Service

DCC’'sinmate VVVA Chapter has provided valuable ser-
vicesto thecommunity such asAdopt-a-Highway clean-up
and working on thelocal Boy Scout Club House. Anin-
mate crew al so participated in setting up tentsfor the An-
nual Boy Scout Retreat near Seneca State Forest. The
Adopt-a-Highway clean-up coversapproximately six (6)
milesof highway in Pocahontas County. Therewasalsoan
inmate crew that participated inthe 2003 Annual Green-
brier River Watershed Clean-up onApril 5,2003. Inmates
from Denmar did roadside cleanup and began work on
cleaning up anillegal dump on Denmar Road, collecting
over 125 bagsof garbage. Table 21 showsthe community
service locations and the hours spent working on each
project during FY 2002-2003.

Table 21: DCC Community Service hours by location, FY 2002-2003.

ocation Hours
Watoga State Park 4,041.75
Pocahontas County DOH 11,766.75
Greenbrier County DOH 20,828.25
Greenbrier River Trail 2,208.00
Town of Marlinton 5,618.25
Marlinton Nazarene Church 189.00
Pocahontas County Schools 288.00
Totas 44,940.00

Greenbrier County Department of High-
ways

Treatment

Inmates at DCC are offered various types of treatment
programsduring their incarceration. Table 22 showshow
many inmateswere enrolled in those programs and how
many successfully completed each program during thefis-
cal year.

Table 22: DCC Treatment program enrollment by type of program, FY
2002-2003.

Treatment Program # Enrolled # Compl eted
Aladruel 74 74
Aladruell 127 127
Aladruelll 164 149
HOPE 896 896
REBT 128 128
Sex Offender Treatment 38 Ongoing
V.O.CA.L. 7 Ongoing
Domestic Viol. Awareness 41 41
mpulseControl 217 Ongoing
Re ationship Building 21 21
Thinking for aChange 1n 7
Pre-Parole Orientation 185 185
AA/NA 1,120 Ongoing
Socia Control Theory 90 90
CrimeVictimAwareness 85 68
Totals 3.204 1,786
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Serious I ncidents

Table 23 shows the serious incidents that took place at
Denmar Correctional Center during thefiscal year. DCC
had no escapes during the year and incidents of violence
against inmates and staff were low.

Table23: DCC Serious|Incidentsby type, FY 2002-2003.

Education

Inmatesat DCC are offered varioustypes of educational
programsduring their incarceration. Table 24 showsthe
number of inmatesenrolled and thenumber completing each
classduring FY 2002-2003. Note that many of the in-
matesthat did not completeaclassleft thefacility because
of discharge, parole, etc. and did not necessarily “fail” the

program.

Table 24: DCC Education class enrollment by type of class, FY 2002-
2003.

Incident Type # of Incidents
Escapes 0 ducation Class #Enrolled_# Completed
Assaultson Staff* 0 A cademic Classes 131 24
Assaultson | nmates* 4 Advanced Computers 86 61
Inmate Death by Natural Causes 1 Basic Computers 318 235
Inmate Death by Homicide 0 College Classes 9 0
Inmate Death by Suicide 0 Flectricity 56 18
Totds 5 FFacility Maintenance 44 18
GED 37 17
* Assaults can include: weapons, fist, push, bodily | ifeskills 15 9
waste, spit, or verbal incidents. Workplace Skills 205 14
Totas 901 396

DCC Recreation Yard

Cabinet made by D;C»C’é'A'fts & Craft
Department
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Huttonsville Correctional Center

POBox 1

Huttonsville, WV 26273
(304) 335-2291 Phone
(304) 335-4256 Fax

William Haines, Warden

Mission Satement

he mission of the Huttonsville Correctional Center is to provide a safe and secure correctional environment for the public, staff
and offenders in a professional, efficient and effective manner to include implementation of programs to ensure offenders are
provided with the necessary care, discipling, training, and treatment to prepare them for re-entry into society.

History

TheHuttonsville Correctional Center (HCC)
is located near Huttonsville in Randolph
County, approximately 18 miles south of
Elkins, WV on U.S. Route 250. It was cre-
ated by an act of the Legidature in 1937 to
relieve overcrowding at the West Virginia
Penitentiary. It remained abranch of the par-
ent institution until 1947, at which time the
Legidature established it as a separate entity
—theWest VirginiaM edium Security Prison.
In 1970, HCC received its current name by
LegidativeAct.

Living quartersat HCC consist of military styledormitoriesintheorigina building and singlecell housinginthenew units.
AnlIntake Unit was established upon the opening of the new additions. Huttonsville Correctional Center isthefifth largest
employer in Randolph County with astaff of over 250.
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History cont.

Thereare many educational programs, both vocational and academic, offered toinmatesby The State Department of
Education. These classes give theinmates an opportunity to engagein rehabilitation effortsduring their incarceration.
Inmates are ableto attend classesin the Adult Basic Education Program to work towards or obtain GED certificates.
Vocationa coursesoffered includeAuto M echanics, Auto Body, Wel ding, Machine Shop, Carpentry, Masonry, Electrica,
and Computer Lab.

Major Accomplishments & Events of FY 2002-2003

Huttonsville Correctiona Center assisted numerouslaw enforcement agenciesin astand off whereasubject had
barricaded himsdlf in aresidence and fired numerousrounds of ammunition at law enforcement personnel. HCC
supplied an Armored Personnel Carrier, six (6) Correctional Officers, an L8 37MM Munitions Launcher and
numerousrounds of munitionsfor athirteen (13) hour stand-off in Montrose, WV. HCC staff was utilized with
other law enforcement personnel for outside/inner perimeter and two of these officerswere solely responsiblefor
getting the Special Response Team of the WV State Policeto their target area. These officersestablished what
valuable assetsthey could be asasupport team to apublic safety issuethat generated in the community. They
established extreme professionalism, ability to adapt to the Situation, executed their training and showed extreme
courage by placing their own liveson theline. No doubt because of their presence, liveswere saved andinjuries
werereduced.

Huttonsville Correctional Center participated in and honored Crime Victims RightsWeek. Thisevent allowed
both inmates and staff to contribute donationsand honor victimsof variousorgani zationsand crimes.

Huttonsville Correctional Center participated in Cancer Relay for Life. The event wasagreat successwith

approximately seventy-five (75) staff and their familiesparticipating. Huttonsville Correctiona Center receivedthe
SpiritAward.

Saff Recognition

Sgt. Kevin Vandevender and Sgt. JamesAdkinswere solely responsiblefor getting the Special Response Team
totheWV State Policeto their target areaduring thethirteen (13) hour standoff inthe Montrose, WV incident.

They established extreme professionalism, ability to adapt to an emergency situation, executed their training and
showed extreme couragewhile placing their ownlivesonthelines.
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HCC Continued.
Community Service Treatment

Inorder to provide some benefit to the community HCC  Inmates at HCC are offered various types of treatment
participated in avariety of community service projects  programsduring their incarceration. Table 26 showshow
during thefiscal year. Table 25 showsthecommunity ser-  many inmateswere enrolled in those programs and how
vicelocationsand the hours spent working oneachproject  many successfully completed each program during thefis-

during FY 2002-2003. cal year.

Table 25: HCC Community service hours by location, FY 2002-2003. Table 26: HCC Treatment program enrollment by type of program, FY
2002-2003.

|_ocation Hours

American Cancer Society/Relay for Life 168 Treatment Program # Enrolled # Completed

oty e o w | e mo

Cass Scenic Park 13,060

~oaiton 232 Aladruel |l 331 209
Anger Control 312 201

D& E College . 120 AidsAwareness 7 7

Depaﬂmgnt of Highways 11,482 DomegticViolence 9 9

FlkinsMiddle School | 544.5 Dysfunctiond Families 10 10

FlkinsMountain State Forest Festival 1,186 Parenting Skills 9 9

Randol ph County Board of Education 490 SubstanceAbuse-GATE 14 14

Randol ph County Emergency Squad 49 HdpingAgendies 307 204

Tygart Valey Fi_re Department 180 Religion of Hope 237 237

Tygart Valey High School 48 Substance Abuse-HOPE 221 221
Emp. Skills/Job Read 182 182
Emp. (Ed Dept) 45 37

otals 28,001.5 RCT 235 154

Domestic Violence-RCT 110 77
CrimeVictimAwareness 23 15
Tatals 3284 2.400

CERT Training exerciseat Summer sville, WV Membersof theHCC CERT attended theMarks-
man/Observer Cour se
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Serious I ncidents

Table 27 showsthe seriousincidentsthat took placeat HCC
duringtheyear.

Table 27: HCC Serious incidents by type, FY 2002-2003.

Incident Type # of Incidents
Escapes 1
Assaultson Staff* 25
Assaultson Inmates* 25
Inmate Death by Natural Causes 1
Inmate Death by Homicide 0
Inmate Death by Suicide 0
Totds 52

* Assaults can include: weapons, fist, push, bodily
waste, spit, or verbal incidents.

On May 19, 2003 ocal authoritiesrequested the
assistance of HCC CERT and theuseof theAr-
mor ed Personnel Carrier during a stand-off with a
fugitive.

Education

Inmatesat HCC are offered varioustypes of educational
programsduring their incarceration. Table 28 showsthe
number of inmatesenrolled and thenumber completing each
class during FY 2002-2003. Note that many of thein-
matesthat did not completeaclassleft thefacility because
of discharge, parole, etc. and did not necessarily “fail” the

program.

Table 28: HCC Education class enrollment by type of class, FY 2002-
2003.

Education Class #Enrolled #Completed
Aquaculture 10 7
Auto Body 32 17
Flectricity 73 1
FacilitiesMaintenance 32 15
ABE/GED 326 17
Horticulture 31 7
nformetion Technology 213 70

| ifeSkills 204 135
[MetalsTechnology 40 24
Parenting Skills 126 95
Thinking for aChange 41 17
Totals 1,128 415
CertificationsAwarded # of CertificationsAwarded
A+ 3
Apprentice Electrician n
ASE 20
Journeyman Electrician 3
|_aubach Literacy Tutor Training 10
NCCER 28
Network+ 3
OSHA 27
Totals 105
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Lakin Correctional Center

11264 Ohio River Road
West Columbia, WV 25287
(304) 674-2440

(304) 674-6199 (fax)

’i

Dale Humphreys, Warden

Mission Satement

It is the policy and mission of Lakin Correctional Facility for Women to maintain a safe, secure, humane and cost-efficient correc-
ional institution for the public, staff, and inmate population and that provides work, education, and other self-improvement
opportunities to assist female offenders in becoming law-abiding citizens.

History

Lakin Correctiona Facility opened itsdoorsto
staff in September 2003. The mgjority of the
staff were new to corrections. On January 28,
2003, Lakinreceiveditsfirstinmates. By the
end of February, thefacility wasat full capacity.
Althoughthiswasavery difficult task for newly
trained staff, thetransition of processing 240in-
mateswent smoothly.
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Major Accomplishments & Events of FY 2002-2003

. Lakin Correctional Center received itsfirst group of inmatesin January 2003.
. LCCwasat full capacity by the end of February 2003.

. LCC'slaw library isnow fully functiona.

. Education classesare successful.
. Threeacademy classeswereheld at Lakin Correctional Center.
Saff Recognition
. ColleenWilt, Correctional Officer 1, wasrecognized as June Employee of the Month. Shewascommended for

her effortsin recognizing that aninmatewasin possess on of contraband.

. Sherry Thomas, Accounting Tech 11, was commended for the excellent job that she does as Purchasing Agenct
and was named July Employee of the Month.
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L CC Continued.
Treatment

Inmatesat L CC are offered varioustypesof trestment pro-
gramsduring their incarceration. Table29 showshow many
inmateswere enrolled in those programs and how many
successfully completed each program during thefiscal yesr.

Table 29: LCC Treatment program enroliment by type of program, FY
2002-2003.

Treatment Program #Enrolled #Completed

Aladrue 50 50
CVA - Started in July 2003 0 0

Totals 50 50

Seriouslncidents
Table 30 showsthe seriousincidentsthat took placeat LCC

during theyear. The center ispleased to report that there
were no escapesduring FY 2002-2003.
Table 30: LCC Serious incidents by type, FY 2002-2003.

Incident Type # of Incidents
Escapes 0
Assaultson Staff* 1
Assaultson Inmates* 1
Inmate Death by Natural Causes 0
Inmate Death by Homicide 0
Inmate Death by Suicide 0
Totds 2

* Assaultscaninclude: weapons, fist, push, bodily waste,
Spit, or verba incidents.

2

’,".

First classof Correctional Officer | firearm qualifying.
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Education

Inmatesat L CC are offered varioustypes of educational
programsduring their incarceration. Table 31 showsthe
number of inmatesenrolled and the number completing each
class during FY 2002-2003. Note that many of thein-
matesthat did not completeaclassleft thefacility because
of discharge, parole, etc. and did not necessarily “fail” the
program.

Table 31: LCC Education class enrollment by type of class, FY 2002-
2003.

Fducation Class #Enrolled #Completed
GED 44

ABE/GED 47

ntro to Computer 15
Keyboarding 15 1
Beginning Computers 15
OfficeSkills 13 1
BusnessMath 12

Facility Maintenance 79

Culturd Diversty 12 9
Cognitive Skills1 30 22
RR/DRP 30 23
Cimindity 15 11 Interior viewsof aPod at LCC.
Anger & Socid Skills 28 24
Assertiveness& Aggresson 15 13
Job Search 13 13
ncarceration/Grief & Loss 12 10
Parenting 15 14
Employment Maturity 15 10
Critica Thinking 15 10
Stress M anagement 14 1
Totals 454 172
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Mount Olive Correctional Complex

1 Mountainside Way

Mt. Olive, West Virginia 25185
(304) 442-7213 Phone

(304) 442-7225 Fax

Tom McBride, Warden

[Mission Satement

The mission of the Mt. Olive Correctional Complex is five - fold, to:

* Provide for the custody, control and care of adult, male felons who have been convicted of severe crimes against man or nature
and committed to the custody of the DOC.

* Preserve order in all facilities by the safe, secure and humane management of the highest risk inmates in the custody of the DOC,

* Prevent duplication of resources by providing medical and mental health care for the most ailing and infirmed inmates in the
custody of the DOC.

* Restructure inmate conduct through behavior driven and cognitive restructuring programs, as appropriate, that facilitate the
inmate controlling his own behavior within the facility, transfer to a less secure facility or reintegration into society.

* Develop and empower professional correctional staff to manage high-risk inmates and to function as effective leaders and team
members.

History

Built asareplacement for the aging West VirginiaPeni-
tentiary at Moundsville, theMount Olive Correctional
Complex (MOCC) issituated on a120-acre site near
the Mount Olive Churchin Fayette County. Total con-
struction costsfor the project were $61.8 million. The
facility’s 19 buildings are encompassed by a secure
perimeter fence approximately onemilelong. Approxi- =
mately 80 acres are inside the secure perimeter. Ex-
tensive useis made of both el ectronic and manual se-
curity controlswith provision for central control.

The transfer of inmates from the old West Virginia
Penitentiary at Moundsville began during February
1995. Transfers were completed during March 1995 |
without incident and the old West Virginia Peniten- §
tiary at Moundsville was closed.

Rear View of the MOCC Administration
Building
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History cont.

Mt. Olive Correctional Complex was designed to operate on the principles of unit management and direct supervi-
sion. Theseprinciplesareused in the daily administration and operation of thefacility. Unit Management isamulti-
disciplinary team approach to offender management in which ateam of Case Managers, Counselors, and Correc-
tional Officers are assigned to each housing unit. Direct supervision is based upon frequent, informal contact be-
tween staff and inmates, staff modeling of appropriate behaviorsfor theinmate population and inmates being held
accountablefor their behavior.

Mt. Olive Correctional Complex hasits own post office, power plant, fuel depot, water supply, central warehouse,
mai ntenance garage, gymnasium, chapel, library, classrooms, food service and laundry. Professional s, through con-
tractual agreements, provide medical, dental, mental health, and food service.

Vocational, social skills, and educational services are provided by the West Virginia Department of Education. A
certified teacher provides each inmate with an academic and vocational education assessment. Adult Basic Educa-
tion courses are offered and emphasis is placed upon each inmate entering the prison without his high school
diplomaworking towards his GED. Vocational courses, aswell as college courses are available through the West
VirginiaUniversity Institute of Technology. All business courses offered have been approved for articulation at \West
VirginiaUniversity Institute of Technology.

Major Accomplishments & Events of FY 2002-2003

. TheNationa Commissionon Correctiona Health Care(NCCHC) isaprivate, not-for-profit organization that has
developed nationa standardsfor providing health servicesin correctiona facilities. The NCCHC grantsaccredi-
tationtofacilitiesthat comply withitspublished standards. Mt. Olive Correctional Complex voluntarily requested
that the National Commission on Correctiona Health Care conduct an on-site survey to verify thefacility’scom-
pliance with the 2003 NCCHC Standardsfor Health Carein Prisons. On June 27, 2003, Correctiona Medical
ServicesMt. Olive Correctional Complex achieveditsgod of compliancewiththe NCCHC Standardsfor Hedlth
Servicesin Prisons.

. West VirginiaDivision of Corrections Commissioner’sAward of Excellencefor Outstanding Serviceto Victims
was awarded to MOCC for 2002.

. TheFamily Protection Service Board approved to renew for ayear, the Domestic Violence Perpetrator Interven-
tion Program, also known as The Batterers Program at MOCC. ThisProgramisthefirst of itskind to be offered
inamaximume-security prisoninthe United States.

. MOCC raised morethan $4,789.00 during the year for variouscommunity charities. Itemstotaling morethan
$1,000.00 werea so donated to various charities.

. During the month of June 2003, the Mt. Olive Correctional Complex and Psi-Med invited Law Enforcement,
Sexua Abuse Counsdlors, Crimind Justice Servicesand Socia Servicesto participatein atraining workshoptitled
“For the Sakeof the Children.” A panel of sex offenders, dongwiththeir counselors, at theMt. Olive Correctional
Complex shared information about the sex offender’ shistory. Approximeately forty-four guestswerein attendance
and agreed that theinformation shared between offenders and professionaswill assist with thevictimsof sexua
abuse and increase knowledge beyond textbook definition.
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MOCC Continued.
Community Service

Inmatesat Mt. Olive contributeto surrounding communi-
tieswith various projects completed throughout the year.
Some of the moreinteresting community service projects
completed at MOCC during thefiscal year are detailed
bel ow.

. MOCC collected $1,700 for Victim Awareness
Month “ Operation Reach Out”. All proceedswent
to the Building Fund for the Children’sAdvocacy
Center/KanawhaCity.

. MOCC sponsored several American Red Cross
Blood Drivesthroughout theyear. TheAmerican
Red Crossrequired aminimum of fifty donorsper
day. MOCC exceeded al minimum requirements.

. MOCC collected $1,219 for theAmerican Cancer
Society Relay for Life. The Event wasconducted
at theWVU-Tech Stadium from 11:30 am. tomid-
night. Additionaly, twenty-oneemployeesplayed
inacharity softbal gameagaing Montgomery Gen-
eral Hospital at Boomer to benefit the Cancer So-
Ciety.

. MOCC raised $1,000 in monetary donationsfrom
staff, inmatesand the community for Nationa Do-
mestic ViolenceMonth. MOCC heldaTeddy Bear
Drive and collected hygiene items, baby items,
cleaning suppliesand nonprescription medicineto-
taling gpproximatdy 1,000 items. All proceedswent
to the Fayette County Women's Resource Center.

. Ray Nichols, Department of Education/Vocations
leads the MOCC inmates assigned to his FMT
Classto make children’swooden toys. Thetoys
are donated to needy children each year during
Christmas.

. A Committee of inmatesfrom MOCC sponsored
the Third Annua Children’sFund-Rasing Softball
Tournament to raise money for the Patchwork
Children’s Shelter in Charleston, WV. MOCC in-
meatespaid $5to play inthetournament, whileteams
from the community paid $100 each. A total of
$1,870 was collected and presented to Patchwork.

Treatment

Inmates at MOCC are offered various types of treat-
ment programsduring their incarceration. Table 32 shows
how many inmateswere enrolled in those programs and
how many successfully completed each program during the
fiscal year.

Table 32: MOCC Treatment program enrollment by type of program, FY
2002-2003.

Treatment Program __ # Enrolled # Completed
Aladruel 115 85

Aladruel | 95 68

Aladruel | 28 09

ndividua Counsdling 168 158
Smoking Cessation 40 12

AA/NA 60 34

Totas 506 366

Saff Recognition

. MOCC commemorated thefirst anniversary of the
word terrorigt attack inU.S. history. Approximately
240 employeesand inmates attended the ceremony
held in the gym on Wednesday, September 11.
Victims and their families were honored with
patriotic songsand Chaplain C.J. Rider presented
aninspirationa message. Threeawardswerepre-
sented during the ceremony rel ated to actions/ac-
tivities last September. Those awarded were:
MOCC Correctiona Officer JohnWilliams, who
received acommendation from the Commissioner
of Correctionsfor Active Military Serviceand a
flagfromtheU.S. Capitol from Congressman Rahdll.
MOCC Captain Rick Nottingham alsoreceived a
letter of appreciation from Commanding Genera
3rd U.S. Army for supervisory support of U.S. Army
Reserve and National Guard and aflag from the
U.S. Capitol from Congressman Rahdll. Addition-
aly, MOCCrecelved anawardfromU.S. 3rdArmy
for outstanding support of Guard and Reserve Sol-
diersdeployed in support of Operation Enduring
Freedom.
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Serious Incidents

Table 33 showstheseriousincidentsthat occurred at MOCC
during FY 2002-2003. AsMount Oliveisamaximum-
security facility it housestheworst kind of inmate and usu-
aly hasanumber of violentincidents(seenotebe ow). How-
ever, no escapesoccurred at Mount Olive during the year.

Table 33: MOCC Serious incidents by type, FY 2002-2003.

Incident Type # of Incidents
Escapes 0
Assaultson Staff* 73
Assaultson Inmates* 17
Inmate Death by Natural Causes 8
Inmate Death by Homicide 0
Inmate Death by Suicide 1
Totds 99

* Assaultscaninclude: weapons, fist, push, bodily waste,
Spit, or verba incidents.

American Cancer Society
Relayfor Life

Education

Table 34 shows the number of inmates enrolled and the
number completing each classduring FY 2002-2003. Note

that many of theinmatesthat

did not completeaclassleft

thefacility because of discharge, parole, etc. and did not

necessarily “fail” the program.

Table 34: MOCC Education class enrollment, FY 2002-2003.

Education Class #Enrolled #Completed
GED 197 13
Anger Control (Reg. & Adv.) 87 87
Accounting | 12 12
APC 8 8
APM 6 6
Auto Repair 31 31
Anger w/out Violence 42 42
Affective Skills& Communications 22 22
Bralle 1 1
BusinessLaw 14 14
BusinessMath 20 20
BusinessPrinciplesMgmt. 15 15
Crimindity 35 35
Critica Thinking 20 20
Degtinations 15 15
Empathy & Responsbility 20 20
Facility Maintenance 48 48
[MetalsTechnology 48 48
GraphicArts 24 24
GraphicArts- College 17 17
Hit the Ground Running 24 24
ncarceration, Grief & Loss 18 18
Janitoria Class 2 2
| ifeSkills 31 31
[Mord Recognition Therapy 27 27
[Math Calcul ator 12 12
K eyboarding/Microsoft 50 50
Parenting Skills 45 45
Rationd Emotive Therapy 31 31
Redationships 27 27
|_ifeBeyond Loss 21 21
Refresher Math 25 25
Refresher Writing 19 19
AffectiveSocid Skills 17 17
Trangtions 39 39
Windows 95 6 6
Work Keys 10 10
otals 1,086 902
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Northern Correctional Facility

RD 2Box 1
Moundsville, WV 26041
(304) 843-4067 Phone
(304) 843-4073 Fax

Evelyn Seifert, Warden

[Mission Satement

It is the policy of the Northern Regional Jail and Correctional Facility to maintain a mechanism which ensures that the NCF i3
established as an integral part of a corrections department or system by means of statutes that set forth its purpose and stipul ates thatj
its mission of providing a safe, secure, and humane environment for the public, staff, and inmate population, while improving the
delivery of correctional services by being more responsive to the needs of all NCF DOC inmates and the concer ns of staff, isfulfilled as
delineated within NCF Operational Procedures that are promulgated by the NCF Warden under the delegated authority of the
ICommissioner of the West Virginia Division of Corrections.

Northern Correctiona Facility (NCF) and Northern
Regional Jail are housed in the combined Northern
Regiond Jail and Correctiond Facility,inMoundsville.
Thefacility isthe only oneof itscombined naturein
West Virginia. 1t wasdedicated in August 1994.

NCFistheonly correctional facility inWest Virginia |
accredited by the American Correctional Association
(ACA), havingmet ACA'srigorous standards.

NCF sinmate custody levelsrange between a
Minimum Custody (Level 1) through Maximum
Custody (Leve V). Theinmate populationissolely
comprised of adult malefelons.

NCF operatesunder aunit management philosophy,
whereininmate-housing podsaredividedinto
separate units. Each unit hasan assigned team of treatment and security staff, who are under the generd supervisionof a
Unit Manager.
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Major Accomplishments & Events of FY 2002-2003

. TheNorthern Correctiona Facility lost ten (10) employeesto retirement from October 2002 through May 2003.
These employeeshad acombined total of two hundred forty-one (241) yearsof service.

. TheNorthern Correctional Facility participated in several community projects. The Marine Corp. recognized
NCF for our contributionsto the Marine Corp’s 2002 Toysfor Tots Program in which toyswere provided to
13,000 children.

. TheNorthern Correctional Facility participatedinthe Marshall County Relay for Life 2003 and raised over six
hundred dollars ($600) for the American Cancer Society.

. NCF raised money for Easter Sealsby participatingin“ Donut Delivery Days’ and“ JeansDay” .

. TheNorthern Correctiona Facility participated intwo blood driveswith the Central Blood Bank and collected a
totd of forty-eight (48) units.

. DuringtheNCCHCAudit of PrimeCareMedica, theauditorswere very impressed and made positive comments
concerning the maintenance and upkeep of thefacility. Our Maintenance Department doesan excellent job onthe
facility’ supkeep.

. Inlinewiththe nationa effort to stop the domestic violence cycle, representatives of the Northern Regiona Cor-
rectional Facility and the Moundsville Police Department launched acampaign to inform local residents of the
frequency of domestic violencelocally and what can be doneto stop the“cycleof violence”.
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NCF Continued.
Community Service

In order to provide some benefit to the community NCF
participated in avariety of community service projects
duringthefiscal year. Table 35 showsthe community ser-
vicelocationsand the hours spent working on each project
during FY 2002-2003.

Table 35: NCF Community service hours by location, FY 2002-2003.

|_ocation Hours
Division of Highways, Ohio Co. 1,906.5
Division of Highways, Brooke Co. 2,404.
Division of Highways, Hancock Co. 3,387.5
Divisionof Highways, Marshdl Co. 4,964.5
Divisonof Highways, Interstate 70 644.5
City of Moundsville 612.5
Marshall Co. Board of Education 138.
City of New Cumberland 539.5
OldWest VirginiaPenitentiary 97.5
Limestone Presbyterian Church 35
[Metropolitan Church 10.5
St. Francis Xavier Church 18.5
Hunting & Fishing Club 633.5
Northern Correctiona Facility 929.5
City of Cameron 152.5
Cameron Baptist Church 12.0
Rosby’sRock 25
Bethlehem Temple 9.5
Marsha County Chamber of 45
Commerce
Tatals 16.471.0

Treatment

Inmates at NCF are offered various types of treatment
programsduring their incarceration. Table 36 showshow
many inmateswere enrolled in those programs and how
many successfully completed each program during thefis-
ca year.

Table 36: NCF Treatment program enroliment by type of program, FY
2002-2003.

Treatment Program #Enrolled  #Completed
Aladruel 57 33
Aladruell 22 12
AA 329 27
Anger Management 39 31
Batterersintervention 18 8
CrimeVictimAwareness 61 28
DART 138 14
GET | 4 4
GET Il 43 9
NA 468 39
ParentingFromaDigsance 14 8
Thinking For aChange 28 21
Transactional Andysis 20 13
otds 1241 247

Saff Recognition

. OfficeAssistant |1, Sue Toland was selected as
Employee of the Year for 2002. Ms. Tolandisa
very dedicated and hard working employee.

o Mark Hedrick, Adult Basic Education and
General Education Development Instructor,
was awarded Region |1 Correctional Education
Association’s Teacher of the Year Award for 2003.
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Serious I ncidents

Table 37 showsthe seriousincidentsthat took placeat NCF
during FY 2002-2003. No escapesoccurred at NCF dur-
ingtheyear. Incidentsof violenceamong inmatesand inci-
dentsof violence against staff werea sorelatively low for
theyear.

Table 37: NCF Serious incidents by type, FY 2002-2003.

Incident Type # of Incidents
Escapes 0
Assaultson Staff* 7
Assaultson Inmates* 11
Inmate Death by Natural Causes 0
Inmate Death by Homicide 0
Inmate Degth by Suicide 0
Totas 18

* Assaults can include: weapons, fist, push, bodily
waste, spit, or verbal incidents.

NCC Education Department

Education

Inmates at NCF are offered varioustypes of educational
and treatment programsduring their incarceration. Table
38 showsthe number of inmates enrolled and the number
completing each classduring FY 2002-2003. Note that
many of theinmatesthat did not complete aclassleft the
facility because of discharge, parole, etc. and did not nec-
essarily “fail” theprogram.

Table 38: NCF Education class enroliment by type of class, FY 2002-
2003.

Education Class #Enrolled # Completed
GED 139 12
Computer Skills 60 Ongoing
Carpentry 77 39
GraphicArts 75 11
Trangtion Skills 52 42
College Courses 45 35
Totds 448 139

NCC Correctional Officersin OperationsRoom
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Ohio County Correctional Center

William Yurcina, Administrator

1501 Eoff Street
Wheeling, WV 26003
(304) 238-1007 Phone
(304) 238-1009 Fax

[Mission Satement

The Mission of the Ohio County Correctional Center isto provide a safe, secure and humane correctional system for the public, stafff
Jand offenders. Its specific mission is to receive male technical parole violators for the purposes of preparing them for placement on
community service crews and/or second chance program offered at . Marys Correctional Center.

History

The Ohio County Correctiona Center (OCCC) wasopened
inApril 1998, when theWest VirginiaDivision of Correc-
tionsbegan leasing the Old Ohio County Jail (builtin 1974)
for the purpose of housing female offenders. During the
next five(5) yearsthefacility supervised female offenders
with varying classification levelstoinclude segregation and
BIU statusoffenders. Thefacility continued withthismis-
sionuntil the opening of the Lakin Correctional Center for
Womenin 2003.

In March of 2003 the Ohio County Correctional Center
began housing male (technical paroleviolators) offenders
for the purpose of preparing them to work with areacom-
munity service crewsand/or to participateinthe St. Marys
Correctional Center’s Second Chance Program for parole
violators. Inaddition to employment opportunitiesthat are
availableto the population, thefacility also offersavariety
of educational and counseling programs (Aladruel & I1,
Crime Victim Awareness, Anger Management, AA/NA,
GED, post secondary education, individual counsdling, re-
ligion, visitation, commissary and avariety of recrestional

equipment).

[II11E

OHIO COUNTY
CORRECTIONAL COMPLEX |8

DIVISION OF CORRECTIONS
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History cont.

Thefacility currently operatesasaminimum-security ingtitution that houses between 54-55 offendersat any onetime. The
facility currently employsthree (3) community service crewsthat do work for the Department of Highways, the Old West
VirginiaPenitentiary and volunteer work with local schools, churchesand throughout the community.

Major Accomplishments & Events of FY 2002-2003

. Thetransition of thefacility from afemaleto male population. During February and March of 2003 the Ohio
County Correctional Center transported the femal esfrom theingtitution to the newly constructed L akin Correc-
tiond Facility for Women. During thistimethefacility had to berenovated, repaired, new staff hired/trained, and
preparations completed for theintake of male paroleviolators. During the month of March all transferswere
completed and by April OCCC wastransitionedinto amaleonly facility.

. Devel opment of Community Service Crews. Duringtheyear, three(3) community service crewswere devel oped
for thefacility. Two (2) are assigned through the Department of Highways and one (1) is employed by the
Moundsville Economic Development Center for work at the Old West VirginiaPenitentiary.

. Expansion of thefacility. During theyear, (with themoving of the Ohio County Sheriff’sDepartment) theingtitution
acquired much needed office space. A control center had to berenovated along with several officesand holding
cells. Staff needed to betrained, staffing patterns adjusted and repairs completed. Work will becompletedin
January 2004.

. National Commission on Correctional Health Care (NCCHC) Accreditation. During FY 2003 the Ohio County
Correctiona Medica Department received accreditation for itsmedical department in June 2003.
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OCCC Continued.
Community Service

In order to provide some benefit to the community OCCC
participated in avariety of community service projects
during thefiscal year. Table39 showsthecommunity ser-
vicelocationsand the hours spent working on each project
during FY 2002-2003.

Table 39: OCCC Community service hours by location, FY 2002-2003.

ocation Hours
West VirginiaPenitentiary 40
Scared Straight Program 10
AEPBuilding 24

Department of Highways- Ohio Co. 360
Department of Highways- Marshal Co. 120
Department of Highways- BrookeCo. 80

Department of Highways- 170 40
R.O.PE. Program - West Liberty 10
R.O.PE. Program - Whesling Park 20
NRJ& CF 200
Ohio County SheriffsOffice 80
[MoundsvilleWork Crew 500
Ohio County Correctiond Facility 200
Totals 1,684

OCCC Housing Unit

Treatment

Inmatesat OCCC are offered varioustypes of treatment
programsduring their incarceration. Table40 showshow
many inmateswere enrolled in those programs and how
many successfully completed each program during thefis-

cal year.

Table 40: OCCC Treatment program enrollment by type of program, FY

2002-2003.

Treatment Program  #Enrolled #Completed
Aladrue 36 36

Anger Management 20 16
AlcoholicsAnonymous 13 Ongoing
NarcoticsAnonymous 28 Ongoing
Commitment to Change 21 21
CrimeVictimAwareness 19 19

SOT 6 Ongoing
ParentingfromaDistance 12 12

Totd 155 104

Saff Recognition

o Lt. Harry Frey hasassumed thedutiesof the Chief

Correctiona Officer of thefacility, aswell as, the
apprehension of aninmate escapeethat occurred

earlierthisyear.

. OAl Il Kathy Conner and OAIl Annl ckler
have continued to bethe cornerstone of thefacility
handling many tasksdaily. Without theseindividu-
als, theoperation of thefacility would not bewhat it

istoday.
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Serious I ncidents

Table41 showsthe seriousincidentsthat took placeduring
thefiscal year at OCCC.

Table 41: OCCC Serious incidents by type, FY 2002-2003.

Incident Type # of Incidents

Escapes
Assaultson Steff*

Assaultson Inmates*

Inmate Death by Natural Causes
Inmate Death by Homicide
Inmate Death by Suicide

(6| ool oRoRE g

Totals

* Assaults can include: weapons, fist, push, bodily
waste, spit, or verbal incidents.

OCCC Administration Office

Education

Inmates at OCCC are offered various types of educa-
tional and treatment programs during their incarcera-
tion. Table42 showsthe number of inmatesenrolled and
the number compl eting each classduring FY 2002-2003.
Notethat many of theinmatesthat did not completeaclass
left thefacility because of discharge, parole, etc. and did

not necessarily “fail” theprogram.

Table 42: OCCC Education class enrollment by type of class, FY 2002-

2003.

Fducation Class #Enrolled # Completed
GED 21 2
Psychology 12 11
|_ega Research 4 1
Trangtion Kills 23 19

ods 60 33
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Pruntytown Correctional Center

PO Box 159

Grafton, WV 26354
(304) 265-6111 Phone
(304) 265-6120 Fax

Jim Ielapi, Warden

ISSION STATEMENT
he mission of the Pruntytown Correctiona Center continuesto beto provide asafe and secure environment for the
nmates, community and staff. Thismission takeson added importance with the volume of inmateswho leave these
rounds each day with acivilian supervisor to accomplish work assignments. The need for careful selection of these
nmatesisimperativefor their safety aswell asthecivilian workersthey work with, and the community at large. Ourf
ission hasa so had to remain foremost in our mindsasthe Divis on hasstruggled with the ongoing problem of how tofill
mpty beds. Themission of safety and security hasto bebalanced at al timeswith theriskswe arewilling to take when
el ecting new population of inmatestofill our beds. With the advent of the new women'sprisonat Lakin, wehavedso
ad to continue our focus of servicesfor our female popul ation.

History

The Pruntytown Correctional Center (PCC), formerly g
known astheWest Virginialndustrial Homefor Boys, is 3

located at Pruntytown near Graftonin Taylor County. The
facility, which first openedin 1891, operated asastate ¥
correctiona institution for delinquent boysuntil January
1983, when it was closed and thejuvenilesweretrans-
ferredtotheWest Virginialndustria Homefor Youthnear G - ;
Sdem. Pruntytown remained vacant andidleuntil mic- [ 8 Rl | e

year 1985, 5 S ¢ B | w fe 35 BE__

After much renovation and remodeling, thefacility was
reopened as Pruntytown Correctiona Center in Novem-
ber 1985, to house minimum security maleinmates. In
December 1988, the Division of Correctionsbegan mov-
ing nearly sixty femaleinmatesto the Pruntytown Correc-
tiona Center, creating acoedfacility. Thesefemaleshad
previously been housed under contract with the Federal
Correctiond Institution for WomeninAlderson, WV.

Page 88 West Virginia Division of Corrections



History cont.

Theentirefacility hasatotal of 23 buildingswhichincludes5 housing units, administration building, medical unit, gymna:
sum, dining hall, vehicle storage, greenhouse, fema e classroom, 3 staff housing units, aState Police Officeand avariety of
smdll buildingsproviding for artsand craftsand storage. Thisfacility hasthe uniquedistinction of having astate highway
(US250) running through themiddleof it.

Thema einmate capacity isnow established at 292, whilethefemal e capacity is 79, for atotal capacity of 371. Thefemale
inmate population consstsof al security classifications, whilethe male popul ation consists of primarily minimum security,
although asmall percentage have been medium security custody inmates which PCC hasreceived from Huttonsville
Correctiona Center, Denmar Correctional Center and &t. Marys Correctiona Center.

Primary emphasisis placed oninmates having work assgnmentsduring the day with various counseling and educational

opportunitiesavailable during theevening hours. Over 145 inmateswork off-groundsdaily for other state and municipal
agenciessuch asthe Division of Highways, the National Cemetery and Fairmont State College.

Major Accomplishments & Events of FY 2002-2003

. Paving of theinstitutional roadwaysand parking lotscompl eted.
. Held successful Mother’sDay and Father’ sDay yard visitation with refreshments.

. The capture of escapee Roger Knuckleswho escaped from PCC on April 9, 2002 and was apprehended on
March 11, 2003 by Pulaski County, Virginia Sheriff’sDepartment.

. Division of Personnel Correctiond Officer testing now doneon-site.

. Education Department providing satel lite for tel econference and educational opportunities.

. Sponsorship of community softball league, including teamsfrom the ma e and femal e popul ation and astaff
team.

. Renovation of former Warden' sresidenceto provide additional admini strative office space.

. Continued involvement inmany charitableand community based projectsincluding:

Ronad McDonad House Charities- collected pop tabsand empty ink jet cartridgesyear round;
donated 100 inmate-made quilts/afghansat Christmasand 63 blankets/afghans, 13 stuffed animalsand
other artsand crafts at Easter; and contributed framed pictures, clothing, food, toysand paper products
from saff.

Relay for Life- Pruntytown Pacers, Cancer Erasersteam, consisting of 13 staff and 1 outside volunteer,
rai sed $5,800 for the American Cancer Society through variousfund-raisersand individual collections.

Collected persona hygieneitemsfor patientsat VA Medica Center in Clarksburg.
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PCC Continued.

Major Accomplishments & Events of FY 2002-2003 cont.

Implementation of the automated annual/sick leave sys-
tem.

Hired CPA as the Business Manager

Retirement of Correctional Officer IV Ed Miller with 25
years service, Correctional Officer |1 Dick Mankinswith
9+ years service and Case Manager Lowell Mason with 20
years of service.

Generation of amonthly financial statement intheinmate
commissary.

General increase in educational opportunities provided
by Department of Education, including an increase in
amount of inmates accomplishing GEDsby 27%. Alsothe
Department of Educations’ completion of standardized Life
Skillscurriculumfor usein al adult facilities.

Appointment of James J. lelapi asWarden in July 2002.

Promoations of Debra Minnix to Deputy Warden, Linda
Rubenstein to Associate Warden of Operations, Sarah
Trickett to Unit Manager, and Amy Woodruff to ACA
Accreditation Manager, upgrade of payroll assistant Helen
Cleavenger’s position to Administrative Services Assis-
tant 1 and upgrade of Chief Correctional Officer Louie
Stevens' position to Associate Warden of Security.

Installation of sewer line from the former Warden'sresi-
dence, across the ball field to the State Police Headquar-
ters by the city, with assistance in the installation and
reclamation of the areaby PCC staff and inmates.

Upgrade of physical plant by maintenance department
including: installation of a new hot water regulator and
recirculating pump on Unit 24; and compl etion of priming
and painting the eaves, doors and windows on Units 18
and 19.

Continuation of outside inmate work crewswith approxi-
mately 100-120 inmates participating daily without any
escapes or serious incidents.

Completion of recordsunit audit for SY SCON project.

Received accreditation for the next two years from the
National Commission on Correctional Health Care.

With atotal of 1,437 urinalysis screenscompleted, only 4
werepositivefor illicit drug use.

Continuation of program by female inmatesto provide
care and training to dogs for one year for Pilot Dogs,
Incorporated to be later trained as guide dogs.

Projectsfor VictimsAwareness Month and Domestic Vio-
lence Awareness including inmate statements for Victim
Empathy Wall and visit by Project Clothesline, sponsored
by RDVIC.

Support of Operation Enduring Freedom and Operation
Iragi Freedom by developing the Wall of Remembrance,
letters and packages of support for those staff and staff
membersfamilies serving with the armed forces, patriotic
door decorating contest and continuation of Remembrance
Services on the 11th of each month.

Seven staff members attended Corrections Day at the Leg-
islature and set up display highlighting PCC.

Provided adisplay and staff representation for Career Days
at Glenville State College and West VirginiaUniversity.

Continuation of PACE (Pruntytown Association for Cor-
rectional Employees) - our empl oyee association provides
financial assistance to staff during times of hardship,
sponsors the staff Christmas party and annual summer
picnic and makes donations to community causes.

The Controlled Dangerous Substance Canine Handlers
assigned to PCC dedicated 1,156.25 hoursconducting 3,147
drug scans and 3 demonstrations. These scans were per-
formedat PCC, HCC, MOCC, Taylor County Jail, L ewisburg
and Martinsburg Parole Offices, FCl Morgantown, Bridge-
port High School, Hampshire County High School, Hamp-
shire County High School Adult Learning Center, Liberty
High School and United Technical Center.

PCC aso served as the Training Center for the CDS Ca
nine Program, dedicating 408 hours of basic CDS canine
handling classes, 351 hoursto basic CDS caninetraining
for replacement dogs, 599.50 hoursto monthly recertifica-
tion and monthly training and an additional 37 hours to
retraining for handlers.

Saff Recognition

Pruntytown Correctiona Center would liketo rec-

ognizeall their staff for thetremendousjob they perform

dally.
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Community Service

Below aresomeexamplesof thetypeof contributionthese
inmateshave madeto the community.

Table 43: PCC Community service hours by location, FY 2002-2003.

L_ocation Hours
Pruntytown Elementary 600
Camp Towles (1st crew) 80
National Cemetary 200
City of Bridgeport 360
GenesisYouth CrisisCenter 50
Camp Towles(2nd crew) 72
Relay for Life 54
SavationArmy 30
Totals 1,446
Treatment

Inmates at PCC are offered various types of treatment
programsduring their incarceration. Table44 showshow
many inmates were enrolled in those programs and how
many successfully completed each program during thefis-
ca year.

Serious Incidents
Table45 showsthe seriousincidentsthat took placeat PCC
during FY 2002-2003. Incidentsof violence against in-
mates and staff wererare.

Table 45: PCC Serious incidents by type, FY 2002-2003.
Incident Type # of Incidents
Escapes 0
Assaults on Staff*

Assaultson nmates*

Inmate Death by Natural Causes
Inmate Death by Homicide
Inmate Death by Suicide

Totds

* Assaults can include: weapons, fist, push, bodily
waste, spit, or verbal incidents.

VO OO NP

Education

Inmates at PCC are offered varioustypes of educational
and treatment programs during their incarceration. Table
46 showsthe number of inmates enrolled and the number
completing each classduring FY 2002-2003. Note that
many of theinmatesthat did not completeaclassleft the
facility because of discharge, parole, etc. and did not nec-
essaxily “fail” theprogram.

Table 46: PCC Education class enrollment by type of class, FY 2002-
2003.

Fducation Class #Enrolled # Completed
'zl'(a)l(J)Ize 2481(.)3.PCC Treatment program enroliment by type of program, FY GED/ABE 198 85

College Courses 90 61
Treatment Program  #Enrolled # Completed ACT Preparation 20 10
Aladruel 306 305 Blueprint Reading 79 51
Anger Management 56 52 BusinessBasics 21 9
Aladruell 233 221 Computer Studies 88 61
Aladruelll 184 184 F-lectronic Codes 20 14
Codependency 81 79 Horiculture 45 7
Unit 19 Residentia Treat. 34 18 Job Readiness 469 465
Unit 18 Pre-Treatment 55 34 | andscapeDesign 50 5
Sex Offender Treatment 5 4 | aubach Literacy Voluntary Train - 26 1
DomesticViolence 20 20 | ifeSkills 174 125
\ictim Empathy 74 74 (OSHA Construction Safety 289 184
CrimeVictimAwareness 18 18 Survival Skills 12 1
AA Meeting (Weekly) 3315 3315 Transitions 67 59
NA Mesting (Bimonthly) 1,117 1,117 WV Welcome 32 1
Totds 5,498 5,441 Totals 1,680 1,169
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S. Marys Correctional Center

RR 2, Box 383-B

St Marys, WV 26170
(304) 684-5500 Phone
(304) 684-5506 Fax

William Fox, Warden

Mission Satement

. Marys Correctional Center’s mission isto provide for the custody, control and care of convicted adult male felons who have been
convicted of severe crimes against man or nature. SMICC is a medium security facility for the West Virginia Division of Corrections
designed to house offenders departmentally classified as Level 111, Level 11 and Level | custody. Offenders departmentally deemed as
geriatric or chronically ill may also be assigned to SMCC.

History

The St. Marys Correctional Center (SMCC) islo-
cated three-milesnorth of St. Maryson State Route
2 in Pleasants County. It was formerly known as
the Colin Anderson Center, which was established
in 1932 by an Act of the Legislature. The Colin
Anderson Center was closed in the Spring of 1998,
at which time funding was provided to renovate
thefacility asacorrectional center.

In the early spring of 1998, the DOC began the
preparation needed to house adult male minimum
to medium security inmates at SMCC and in No-
vember of the same year Phase | of the construc-
tionwasunderway. A security fencewasinstalled
around the perimeter and the ingtitution tapped into
the local water system.

Page 92 West Virginia Division of Corrections



History cont.

In December 1999, after the installation of security doors/windows and the transformation of the former Modular
Treatment Building into six housing units, Phase | construction was completed allowing SMCC to house 306
inmates. Two more construction phases are planned and after Phase I 11 is completed SMCC will have the capacity
to house over 700 offenders.

In addition to general population offenders, the targeted population includes geriatric, specia needs, and chronic
medical offenderswith lower custody classification.

Major Accomplishments & Events of FY 2002-2003
. SMCC Medicd Department recelved accreditation from the National Commission on Correctiona Health
Care.

. Secured funding for the construction and renovation of Building 76, whichisscheduled to receive an additional
192 inmatesthisfall.

. Replaced three (3) reznor unitsinthe Main Dining Room. Thesereplaced thirty year old units.
. Replaced HVAC Unitinthe 75 Building. Theolder unit wasthirteenyearsold.
. SMCC participatesin ablood drive with the American Red Crosstwiceayear.

. SMCC participatesin Relay for Life, which supportsthe American Cancer Society, and West VirginiaLaw
Enforcement Torch Run, which supports Specia Olympics.
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SMCC Continued.
Community Service

SMCC operatesan inmatejob program called the Com-
munity Service Crews. The crews work not only in
Pleasants County, but also the surrounding counties of
Tyler, Wetzel, Wood, and Ritchie. Below are some ex-
amples of the type of contribution these inmates have
made to the community.

Table 47: SMCC Community service hours by location, FY 2002-2003.

ocation Hours
Pleasants County Elementary School 375
Pleasants County Board of Education 76.5
Tyler County Old High School 155
St. Marys Park 8
Tyler County Museum 17
St. MarysMarina 36
St. Marys Correctional Center 40
Wetzel County Boat Races 4.5
Totas 235

Saff Recognition

. Major Donnie Stonebreaker, Chief Correctional
Officer, was selected as“ Employee of theYear”,
by hisco-workers.

. Sgot. Seve Sanley, Indtitutiond Training Officer, has
maintained a perfect record in achieving 100%
employeetraining.

Serious Incidents

Table 48 shows the serious incidents that took place at
SMCC duringthefiscal year.

Table 48: SMCC Serious incidents by type FY 2002-2003.

Incident Type # of Incidents

Escapes

Assaultson Staff*

Assaultson |nmates®

Inmate Death by Natural Causes
Inmate Death by Homicide
Inmate Death by Suicide

Totds

OO FLELDNO

* Assaults caninclude: weapons, fist, push, bodily
waste, spit, or verbal incidents.

Correctional Officer walksthegroundsat SMCC
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Treatment

Inmatesat SM CC are offered varioustypes of treatment
programsduring their incarceration. Table49 showshow
many inmateswere enrolled in those programs and how
many successfully completed each program during thefis-
ca year.

Table 49: SMCC Treatment program enrollment by type of program, FY
2002-2003.

Treatment Program  #Enrolled  # Completed
AA 12-Step Group 35 Ongoing
AA/NA 89 Ongoing
Advanced RET 1V 12 Ongoing
Advanced RET | 14 Ongoing
Advanced RET I 18 Ongoing
Advanced RET 111 14 Ongoing
AidsAwareness 54 54
Aladruel 257 254
Aladruel | 281 278
Aladruel [ 176 173
Anger Control 157 157
Anger Management 42 39
BASS 55 52
Batterer’sIntervention 17 Ongoing
CrimeVictimAwareness 150 Ongoing
DomesticViolence 137 134
Dysfunctiond Families 111 108
Education Module 22 22
GeriaricActivity 19 Ongoing
GeriaricBingo 27 27
GeriatricMoney Management 2 2
Job Skills 118 118
M oney Management 85 82
Parenting 162 159
Rationd EmotiveTherapy 185 182
Stress M anagement 37 37
Thinking for aChange 72 72
\ictim Empathy 121 121
Totas 2,469 2,071

Education

Inmates at SMCC are offered various types of educa-
tional treatment programs during their incarceration.
Table 50 shows the number of inmates enrolled and the
number completing each classduring FY 2002-2003. Note
that many of theinmatesthat did not complete aclassleft
thefacility because of discharge, parole, etc. and did not
necessarily “fail” the program.

Table 50: SMCC Education class enroliment by type of class, FY 2002-
2003.

Fducation Class #Enrolled #Completed
ABE/GED 97 20

GED Prep 54 2
DistancelLearning 286 164
Post Secondary 46 29

Hit the Ground Running 14 14
IMicrosoft Office Specialist 36 Ongoing
| ifeSkills 80 71
Flectrica Program 30 10
Business& Law (Bldg. Trade) 34 30
ToEs 677 340

SM CC staff discussthe ongoing construction
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\West Virginia Corrections Academy

Randy Perdue, Director

West VirginiaUniversity I nstitute of Technology
Maclin Hall

Montgomery, West Virginia25136

(304) 442-3738 Phone

(304) 442-3754 Fax

Mission Satement

he mission of the West Virginia Corrections Academy is to provide an aggressive training program to develop exemplary corrections
professionals, enhance job performance, sharpen skills, foster team spirit, professionalism, and integrity.

History

TheWest VirginiaCorrectionsAcademy (WV CA) providesafour
phase training program for sworn and civilian staff of the DOC.
These phasesare Basic, Orientation Program, In-Service and Spe-
cialized Training. Correctional Officers employed by county and
other state agencies complete Basic Training and attend Special-
ized Training programs sponsored or conducted by the Acad-
emy.

Formerly, the Division of Correctionstraining function was admin-
istered and operated through the WV State Police Academy. In
1982, then Commissioner of Corrections, W. Joseph McCoy;, rec-
ognized the need for positive changes in the division's organiza-
tional culture and line operations. One of the actions taken to
affect these changes wasthe creation of the West VirginiaCorrec-
tions Academy.

In September 1982 the Academy began operations located in
Randolph County near the Huttonsville Correctional Center. In
August 1987 the Academy was moved to the campus of West
Liberty State College located near the city of Wheeling in Ohio
County. It wasrelocated once againin August 1996 to its current
location on the campus of WV University Institute of Technology
in Montgomery, Fayette County.

TheAcademy isaseperate unit within the Division of Corrections.
The chief executiveofficer of theAcademy isthe Director of Train-
ing. The Director reports to the Assistant Commissioner (South-
ern Region). Inaddition to exercising responsibility and authority
over all staff training, the Director of Training supervises Correc-
tional Magistrates. Correctiona Magistrates administer and oper-
atetheformal inmatedisciplinary processinall adult facilitiesop-
erated by the Division of Corrections.

Sinceitscreation, the Academy hasplayed avital rolein effecting
positive changein the Division of Corrections. All four phases of
the training program have helped to accomplish these changes.
In-service and Specialized Training constitutes the largest per-
centage of training hoursin agiven year.

Basic Training has been avital tool in the introduction, develop-
ment and establishment of “esprit de corps’, the importance of
quality and teamwork, a common base of theoretical and opera-
tional knowledge, skillsand abilities, and fosters an environment
which stresses continuing training and education for career-minded
individuals.
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History Cont.

Basic Training accomplishes these ends through many means. Administrators, Academy Staff and former students talk about the
“Academy experience.” One of the most valuable parts of that experienceistheresidential nature of Academy Basic Training. Fromthe
entirety of the training cycle, each student spends his and her training days with peers. This has and continues to yield many positive
results for the Division of Corrections and in turn the people of West Virginia.

The public safety function of the agency is paramilitary in its structure and operation. The majority of Basic Training trainees are
uniformed correctional officers. For thisreason, the Academy Basic experience must instill personal discipline, strict adherence to the
chain of command, the concept of teamwork and compliance with rules and regulations.

Major Accomplishments & Events of FY 2002-2003

e Over the past fiscal training year, the academy has sought to and has successfully solidified the unit management concept by
integrating numerous Unit Management Leadership Challenges Courses. The unit management concept vision focused on by the
commissioner has been cast throughout the division.

¢ The Academy developed a new weapons defense system (Weapons Response Tactics, W.R.T). This course has been taught to a
small group of instructors throughout the division and is being assimilated into the Correctional Integrated Defensive System
curriculum. A larger class for both C.1.D.S. and W.R.T. instructors will be held during the coming training year. At the Director’s
request these courses were taught, developed, and provided by in house subject matter experts/trainers at no additional cost to the
division. These courses have been assessed by the Federal Bureau of Investigation SW.A.T. Tactics instructor for this region.
Special Agent Terry Schwartz states that it is one of the best programs he has ever seen.

* TheCrisisNegotiation Team (C.N.T.) hasnot only madeitsentry into the division’sarsenal, but has seen its proficiency grow and take
apositive shape. Currently, there are plans to bring the WVDOC C.N.T. together with the Federal Bureau of Prisons and Federal
Bureau of Investigations Negotiations training staff. This partnership is sureto proliferate and be of great benefit to the division.

* Onceagain, the Division of Personnel (D.O.P.) hasworked very well with the Academy this past year. Adjunct instructorswithinthe
Division were utilized to teach mandatory Fundamental s of Supervision coursesto WVDOC employees. Thisallows both the DOP
and the WV DOC to meet training mandates and become more professional and proficient agencies.

¢ Attheonset of fiscal year 2003 WV CA has endeavored to form two new partnerships. These are to be with the Federal Bureau of
Prisonsand the Federal Bureau of Investigations. Thistraining alliancewill allow for WV DOC staff to not only receivetop of theline
training opportunities, but also receive these at no cost to the State of West Virginia. The academy is currently looking at all the
relevant areas that may be partnered in during the next year.

* The Director of Training's initiative in having academy trainers certified by Microsoft to train computer skills for the division
continued to be an extraordinary benefit tothe state. Thisinitiativewasinfact an enormous savingsfor the agency over the past fiscal
year. Once again this year, the Division has saved thousands of dollars because of self-certifying in al disciplines that used to be
contracted to private organizations, i.e. defensivetactics, firearms, tactical team training, and computer training. The number of total
training hoursin relation to the budget clearly exhibits this tremendous accomplishment.

* Intheream of continuing education and staff development/benefits, the academy has forged new articulation agreements with
several colleges throughout the State of West Virginia. One of these agreements was with Mountain State University, which can be
attended via satellite locations practically anywhere in the state. In fact, West Virginia University Institute of Technology and
Mountain State have already been placed into facilities for consultation with staff. Thereis now a staff “ college benefits’ brochure
at al facilities that can be obtained through either the Human Resources or Training Departments. Also, there is an ongoing
assessment by Excelsior College based out of New York. Thiscollegewill enable staff to gain lower and upper level division college
credit hoursfor not only basic training, but in-service and specialized training classes as well.
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WV CA Continued.
In-Service Training

Thetotal training hoursfor FY 2002-2003 werereported
asfollowsfor theDOC. Thesetota sreflect hoursreported
by thevariousoperating unitsof the DOC and include Ori-
entation, In-Service and Specialized Training. Thetotal
training hoursrequired for eachingtitutionincludesthe 155
hoursBasic Training for those employeesduring their first
year, the 40 hour orientation required for all new employ-
ees, and the 40 hoursin-servicetraining required annually
for al employeesin contact withinmatesonaregular basis.
Those employeeswith no contact or minimal contact with
inmatesarerequired to complete 16in-servicetraining hours
per year.

Table 51: DOC staff training hours, FY 2002-2003.

|_ocation Total Staff Training Hours
ACC 8,764.20
BCC 948.00
Centrd Office 2,035.00
CWRC 1,191.00
Correctiona Industries 705.00
DCC 9,563.00
HWRC 1,020.00
HCC 11,471.39
|.CC 8,290.00
MOCC 20,797.10
NCF 6,440.00
Northern Parole 1,422.00
OCCC 1,734.50
PCC 7,547.00
Southern Parole 1,433.00
SMCC 11,517.25
WV CA 1,526.00
Totas 96,404.44

Specialized Courses

In addition to overseeing staff training hours and basic
training, WV CA offersavariety of specialized courses
to DOC employees. Below isalist of some of those
courses offered during the past fiscal year.

Firearms Instructor Course

Case Management Training

Classifications Systems

Crisis Negotiation Training

Corrections Integrated Defense System In-
structor Course

Weapons Response Tactics Instructor
Course

First Aid Instructor Course

First Responders Course

Marksman/Observer Course (Precision
Riflemen)

Principle Centered Leadership

Saff Sexual Misconduct

Scenario Based Training for Parole Offic-
ers

Training for Saff Trainers

Unit Management Workshop

OC Training
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Basic Training

Eight basic training courses were conducted by WV CA
during FY 2002-2003. Table 52 below showstheenroll-
ment for thedifferent classesthroughout theyear.

Table 52: WV CA basic training courses, FY 2002-2003.

Basic Classes #Enrolled Ending Date
153rd 56 July 2002
154th 55 Oct 2002
155th 34 Oct 2002
156th 15 Jan 2003
157th 37 Jan 2003
158th 53 Mar 2003
159th 48 May 2003
160th 43 June 2003
Totals 346

WV CA meetsthe training needs of more agenciesthan
justthe DOC. Table 53 below showstheenrollmentin
WV CA Basic training by agency.

Table 53: WV CA basic training enroliment by Agency, FY 2002-2003.

Agency # Enrolled
Divisionof Corrections 258
County Jails 19
Divisonof JuvenileSarvices 69
Totds 346

2on1Drillsat WVCA.

Class164 FlagCarriers.
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Parole Services

Dianne Poindexter
Supervisor of Northern District

Doug Workman
A\ Supervisor of Southern District
| \\
Delbert Harrison
Director of Parole Services

Mission Satement

Parole Services is dedicated to ensuring public safety, adjusting the behavior of offenders to acceptable community standards,
protecting the interests of the victims of crime and producing a secure environment for all people in the Sate of West Virginia through
effective community supervision.

Parole Servicesisresponsiblefor the supervision of all West Virginiaparolees, out of state parolees, and out of state
probationers. West Virginiaisdivided into two paroledistrictsand six paroleregions. Withinthoseregionsthereare
15 parole offices and 35 parole officers, six of which areregional directors with casel oads and 10 clerical staff.

Major Accomplishments & Events of FY 2002-2003

West VirginiaParole ranks 11th among the statesin parole successrates.

. West VirginiaParoleranks4th among the statesin sending the fewest number of paroleviolatorsback to prison.
. Selected parol e officers have been trained and armed with weapons.

. The Enhanced Supervision Program continuesto grow statewide.

. Parole Serviceshas sel ected avalidated risk/needs assessment tool .

. Electronic Monitoring has saved thousands of dollarsspent onjail fees.

. Parole Services devel oped an Absconder Capture Unit.
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WV Parole Saff Recognition

. Tom Long, Southeastern Parole Regional Director has been with the Division for 28 years
having started his career on March 1, 1975. Tom has been a leader in Parole Services
serving on many of itsimportant committees and task forces dedicated to promoting effec-
tive parole supervision and treatment policies. Tom has been a proven dependable re-
source for the betterment of Parole Services and the offenders he supervises.

. Robert Arnold, Northcentral Parole Regional Director. He and his staff have participated in
and promoted all programs in Parole Services to ensure quality supervision and treatment
services. He has pioneered the use in his region of electronic monitoring of offenders,
enhanced supervision of offenders, Parole ServicesAbsconder Unit member working closely
with the DEA and Federal Marshal’s Service in his area. He has dedicated his staff and
supervised offenders to community service projects throughout his region. The Division
appreciates his determination to do aquality job.

Picturesfrom Northern
District Parole Officer
Training held last year.
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Parole Services Continued.

Parole Services Regions

—_

-_

Northern District

a/"/

E

SW

Southern District
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Parole Office Locations

Chart 6: Parole Office Locations, FY 2002-2003.

Note: Seethe DOC Directory in the back of this report to learn how to contact your local parole office.
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\West Virginia Correctional Industries

(TONSYLLE CORp

Correctional
Industries

George Hampton, Director

617 Leon Sullivan Way
Charleston, WV 25301
(304) 558-6055 Phone
(304) 558-6056 Fax

Mission Satement

he mission of West Virginia Correctional Industriesisto provide programs within correctional facilities that reduce inmate idleness,
ich contributes to a safe prison environment. In providing the marketable skills training, it increases the offender’s likelihood off

successful reentry into society.

Background

WV Correctional Industriesemploys approximately 265 inmates at eight different locations acrossthe State of West
Virginia, inan effort to providetheinmateswith training and work ethic experienceand facilitatether adjustment oncethey
re-enter society upon release.

While maintaining this commitment to maximize inmate employment, WV Cl a so strivesto generate enough rev-
enueto support theinmate work program aswe operate self-sufficiently. WV Cl operatesat no cost to taxpayers by
using funds created through the sale of products and services.

Even though we are a manufacturing company within a state agency, we face many unique challengesthat aprivate
sector manufacturer would not face. Private industries use the latest and greatest equipment and technology; we
can not have these luxuries becauseit would significantly reduce the number of inmatesthat we could employ. Labor
intensive production allows usto employ alarger number of inmates. Production isfrequently curtailed for reasons
such aslockdowns, emergency situations, medical visits, behavior problemsof aninmate and other circumstances.
Typically, aninmate works an average of seven hours per day and when one of the above referenced issues occur, this
further diminishesproductioninour shops.
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Another challengethat weface on dmost adaily basisislosing trained inmate workersdueto parole, transfersand other
reasons. Frequent retraining increases operating costs, affects production time and decreases outpui.

Nonetheless, WV Cl isamost successful entity within the State of West Virginiaand takes great pridein our inmate
workers' talentsand skills, our quality products and our very dedicated and committed civilian employee staff.

With an increase in the prison population, WV CI will continue to enhance and increase our production shopsin an
attempt to employ additional inmate workers.

Our primary customers are state agencies, however, county and local government agencies purchase from us as
well.

Overall Financials

Thefinancials at the end of FY 2002-2003 ended with more than seven million in revenue. Table 54 shows Gross
Revenuesand Expensesfor Correctiona Industriesduring FY 2002-2003. The Expensescategory includesBusinessUnit
expensesin addition to administrative office costsand payroll costs.

The Revenue/Expenditures shown here arereported on acash basis. 1ssuessuch asaged receivables; inventory; depre-
ciation expense, etc. arenot included inths cash basisreport.

Table 54: Gross Revenues vs. Expenses, FY 2002-2003

Gross Revenuesand Expenses Totd

Revenues $7,438,394.27
Expenses $7,380,728.75
Difference $ 57.665.52

/ s I =
DCC InmatesworkinginaWV Correctional Industries Shop.
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|Offi ce of Research

Officeof Research

1206 VirginiaStreet, East
Charleston WV 25301
(304) 558-3332 Phone
(304) 558-4937 Fax

James H. Phillips, Director of Research

Mission Satement

Our mission is to apply scientific methods and the professional tools of research and planning to serve the Division of Corrections
regarding correctional development, improvement and achievement of goals set forth by the agency, the Governor and the Legisla-
ure.

History

The Office of Research was established in March 1998 and is responsible for the collection
and analysis of inmate and corrections information, as well as, the production of various reports
and projects. The office routinely compiles and archives population statistics, commitment vs.
rel ease stati stics, inmate and parol e demographic information, crime statistics and more. Much of
thisinformationisdetailed in thefollowing pages.

The officeisaso involved in numerous specia projects such as information requests from
Legislators, Inmate Population Forecasting, and specialized research publications. This Annual
Report is one such publication, and this office is responsible for its production.

The office consists of:  JamesH. Phillips, Director
Brad Douglas, Research Analyst
Karen Nichols, Research Assistant
Kathleen Shirkey, Secretary

This past year Director Jim Phillips retired after 32 years of service to the WV Division of
Corrections. We would like to thank him for hisleadership in starting the Office of Research, for
his many years of dedication to the agency, and to wish him a happy and restful retirement.
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Major Accomplishments & Events of FY 2002-2003

Collaborated with the WV Criminal Justice Statistical Analysis Center and George \Washing-
ton University to produce an updated inmate popul ation forecast for West Virginia.

Continued archiving datafrom the “ Institutional Monthly Report of Activities’ that is sub-
mitted to the Office of Research. This report is combined with a monthly report received
from each parole officer into a monthly publication for DOC leadership positions.

Continued and improved data archiving from the National Corrections Reporting Program
(NCRP).

Continued archiving data on each parole hearing conducted by the West Virginia Parole
Board.

The DOC Office of Research recently worked with the Commissioner’s Office and other
state criminal justice leaders to produce the statistical information necessary for the Short
and Long Term plans submitted to the WV Supreme Couirt.

The DOC Office of Research provided planning and project management services to both
the Inmate Information Management System project and the Victim Information & Notifica
tion Everyday (VINE) project.

The DOC Office of Research recently conducted an updated study on recidivism in West
Virginia. Thereport “RecidivisminWest VirginiaCorrections- Prisoners Released in 1994-
1997” can be found on the WV Division of Corrections website.

The Office of Research, formerly located on Greenbrier Street in Charleston was hit hard by
the June 2003 floods. Much of the building was severely damaged and the office was
forced to relocate to 1206 Virginia Street, East. We are happy to say that the move went well
and research staff are hard at work at their new location.

Other research publications by the Office of Research can be found on the

Internet at:

http://www.wvf.state.wv.us’wvdoc/research.htm
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Office of Research Continued.
DOC Prison Population Statistics

Table 55 and Chart 9 show thetotal averageinmate
populationin DOC institutions and thetotal average

Table 55: DOC average yearly inmate population, Calendar Year 1990-03.

inmate population that have been committed to the fglgoYear Eg?gn 250 ‘]?'I ROp gont. R Ig%'s
DOC but are awaiting prison spacein county/regional 1991 1630 ) 0 1630
jailsduring the past 13 years. During that period the 1992 1744 294 0 133
inmate population heldin DOC indtitutionsincreased 1993 1870 3206 0 2176
by atotdl of 2,094 inmates 1994 2079 313 0 2392
Inmates that were committed to the DOC but were ggg gigg gés 8 gggi
waiting in county/regional jailsfor bed spacein DOC 1997 2421 657 0 3078
Lwh;u:s;) ncraneaeedi > 1%;2totd of 507inmatessincerecord 1998 o512 878 0 3390
SPINGh ' 1999 2986 647 0 3633
TheDOC dso housesinmatesintheMcDowel| County 2000 3027 745 0 3772
Correctional Center, thispopulationisrepresentedin 2001 3330 677 %9 4106
o Cort. Bory ool Pop P 2002 3435 854 149 4438
+Fop ' 2003 3669 901 101 4671
Chart 9: Average DOC inmate population by calendar year, 1990-2003.
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Table56 and Chart 10 show the end of month inmate

Table 56: DOC End of Month Population Figures, FY 2002-2003.

populationin DOC ingtitutionsand theend of month ~ |[Month __ Prison Population Jail Population  Totals
inmate population that have been committed to the
DOC but areawaiting prison spacein county/regiona Jul-02 3580 896 4476
jailsduring FY 2002-2003. Aug-02 3590 851 4441
Sep-02 3584 916 4500
Oct-02 3588 962 4550
Nov-02 3580 976 4556
Dec-02 3576 968 4544
Jan-03 3589 963 4552
Feb-03 3592 972 4564
Mar-03 3787 791 4578
Apr-03 3807 817 4624
May-03 3819 827 4646
Jun-03 3822 881 4703
Chart 10: End of Month inmate population by month, FY 2002-2003.
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Office of Research Continued.
Commitmentsto DOC

Table 57 showsthe number of inmates committed to DOC custody during FY 2002-03. During thefiscal year 69% of
commitmentswere Regular commitmentswhile Diagnostic, ParoleViolation Technica, ParoleViolation Felony, and An-
thony Center Commitments made up theremainder.

Table 57: Inmate commitments to DOC custody, FY 2002-2003.

Month Regular Diagnostic PVT PVF AC Total Commitments
Jul-02 125 12 21 2 15 175
Aug-02 127 15 23 0 26 191
Sep-02 136 11 14 0 19 180
Oct-02 143 13 21 0 25 202
Nov-02 110 10 12 0 27 159
Dec-02 136 22 7 0 11 176
Jan-03 132 15 17 2 16 182
Feb-03 106 16 4 0 20 146
Mar-03 146 18 30 3 37 234
Apr-03 132 19 23 1 22 197
May-03 110 19 15 0 23 167
Jun-03 145 15 29 0 30 219
Totals 1548 185 216 8 271 2228
Chart 11 Inmate commitmentsto DOC clistodv. FY 2002-2003
250 - 224
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191 202 197 »
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167
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Abbreviation Guide:
Regular: Regular Commitment to a DOC facility of an appropriate security level.
Diagnostic: Commitment for evaluation purposes in order to assist Judges in making sentencing decisions.
PVT: Commitment returning a parolee to prison for a technical revocation.
PVF: Commitment returning a parolee to prison for a new felony.
AC: Commitment to the young adult facility, Anthony Correctional Center.
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Releases from DOC Facilities

Table 58 showsthereleasesfrom DOC ingtitutionsduring FY 2002-2003. Themajority of releaseswerefor parole (44%)
while Discharge, Court Ordered Release, Diagnostic, and others comprised 56% of thetotal. Themagjority of Court
Ordered rel easeswerefrom ACC, ayouthful offender facility, see page 52 for moreinformation.

Table 58: Inmate releases from Division of Corrections prisons, FY 2002-2003

Month  #of Inmates Medical Conditional Full Diagnostic Escape Death # of Inmates Court Ordered Left Regional/  Total
Paroled Respite  Pardon Pardon Releases Discharged Release County Jails Releases
Jul-02 65 0 0 0 15 0 1 35 25 0 141
Aug-02 54 0 0 0 18 0 1 29 20 20 142
Sep-02 66 0 0 0 15 0 1 38 21 7 148
Oct-02 65 0 0 0 13 0 0 34 27 20 159
Nov-02 63 0 0 0 8 0 3 51 24 14 163
Dec-02 65 0 0 0 19 0 0 41 41 15 181
Jan-03 78 0 0 0 15 0 2 37 20 5 157
Feb-03 71 0 0 0 14 0 1 24 14 10 134
Mar-03 60 0 0 0 14 1 0 42 24 17 158
Apr-03 69 0 0 0 15 0 1 31 36 8 160
May-03 71 0 0 0 18 1 1 28 26 8 153
Jun-03 80 0 0 0 22 0 1 28 21 6 158
Totals 807 0 0 0 186** 2 12 418 299* 130*** 1854

Chart 12: Inmaterel easesfrom Division of Correctionsprisons. FY 2002-2003.
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* Court Ordered Release: Although an inmate can be released from prison by court order for various reasons, the datain this
column typically indicates releases from Anthony Correctional Center, a special young adult correctional institution.

** Diagnostic Releases: Diagnostic commitments to the DOC are typically for atemporary period of 60 days after which the inmate
is released and reconsidered by the court.

***|_eft Regional/County Jails: This column represents those inmates that are sentenced to WVDOC custody but for some reason
are released before transfer to a DOC facility.
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Office of Research Continued.

The data presented in this report was gathered from the
DOC Automated Inmate Tracking system on June 30,
2003. Thisreport only includes data on those inmates
inthe physical custody of the DOC as of June 30, 2003.
Unless otherwise noted each inmate is represented only
once in each table. Please note that these statistics do
not include 60-Day Diagnostic Evaluation commitments.

Crime Satistics

The DOC categorizes each crime into three separate
levels, the specific crime, the crime subcategory, and
the crime category.

Table 59: Crime Categories

Crime Category # of % of
Inmates Inmates

Against the Person 2095 60

Against Property 802 23

Against Public Order 535 15

Drug Crimes 316 9

Total 3748 100%

Each of the above categories are broken down into
subcategories and specific crimes below.

Thefollowing tablesbreak down the category “ Against
the Person” above into subcategories and those sub-
categoriesinto specific crimes.

Table 60: Against the Person Subcategories.

Table 61: Assault Offenses.

Assault Offenses # of % of
Inmates  Inmates

Domestic Violence 25 1
Malicious Assault 69 2
Unlawful Assault 72 2
Wanton Endangerment Inv/Firearm 31 1
Assault During the Commission of afelony 4 0
Assault on a Police Officer 1 0
Battery 4 0
Totals 206 6%

Table 62: Child Abuse Offenses.

Child Abuse Offenses # of % of
Inmates  Inmates

Child Abuse Resulting in Injury 29 1
Child Neglect Resulting in Injury 18 1
Totals 47 1%
Table 63: Homicide Offenses.
Homicide Offenses # of % of
Inmates  Inmates
Murder: First Degree 485 14
Murder: Second Degree 115 3
DUI Causing Death 36 1
Habitual Offender* 8 0
Involuntary Manslaughter 0 0
Voluntary Manslaughter 36 1
Attempt to Kill/Injure by Poison 3 0
Totals 683 20%

* An Habitual Offender hasbeen sentenced to Life W/
Mercy under arepeat offender statute. The sentenc-
ing statute can be used for nonviolent or non-homi-
ciderelated crimes.

Against the Person Subcategories # of % of

Inmates  Inmates i '

Table 64: Kidnapping Offenses.

Assault 206 6 Kidnapping Offenses # of % of
Child Abuse 47 1 Inmates  Inmates
Homicide 683 20
Kidnapping a7 1 Concealing/Removing Child from Custody 1 0
Robbery 368 11 Kidnapping 39 1
Sexual Offenses 744 21 Abduction 7 0
Total 2095 60% [Totals 47 1%
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Table 65: Robbery Offenses.

Table 69: Burglary Offenses.

Robbery Offenses # of % of Burglary Offenses # of % of
Inmates  Inmates Inmates  Inmates
Aggravated/Armed Robbery 270 8 Breaking and Entering 234 7
Unaggravated Robbery 98 3 Burglary 309 9
Entry of Bld. other than Car/Dwelling 11 0
Totals 368 11%
Totals 554  16%
Table 66: Sexual Offenses.
Sexual Offenses # of % of
Inmates  Inmates
Film Minor in Sexually Explicit Conduct 7 0
Incest 50 1
Sexua Abuse By Parent/Guardian 124 4
Sexual Abuse: First Degree 88 3 Table 70: Stolen Property Offenses.
Sexual Abuse: Second Degree 1 0
Sexual Abuse: Third Degree 2 0 Stolen Property Offenses #of % of
Sexual Assault of a Spouse 3 0 Inmates  Inmates
Sexual Assault: First Degree 249 7
Sexual Assaullt: Second Degree 121 3 Bringing Stolen Property into State 6 0
Sexual Assault: Third Degree 97 3 Embezzlement 4 0
Failure to Register as a Sex Offender 2 0
Totals 744 21% Grand Larceny 151 4
Petit Larceny 3 0
- . Receive/Transfer Stolen Goods 18 1
CrimesAgainst Propert e :
g Perty Shoplifting: Third Offense 28 1
Table 67: Property Subcategories. Totals 210 6%
Against Property Subcategories # of % of
Inmates  Inmates
Arson 38 1
Burglary 554 16 CrimesAgainst Public Order
Stolen Property 210 6
Table 71: Against Public Order Subcategories.
Totals 802  23% : : :
Against Public Order Subcategories # of % of
Inmates  Inmates
Table 68: Arson Offenses.
IArson Offenses # of % of Fraudulent Activities 263 8
Inmates  Inmates Miscellaneous Codes 95 3
Prostitution 1 0
Arson: First Degree 20 1 Traffic Offenses 167 5
Arson: Second Degree 10 O Weapon Offenses 9 0
Arson: Third Degree 7 0 Totals 535  14%
Burn/Attempt to Burn Insured Prop. 1 0
Willful Setting Fireon Lands 0 0
Attempt to Commit Arson 0 0
Totals 38 1%
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Office of Research Continued.

Table 72: Fraudulent Activities Offenses.

Fraudulent Activities Offenses # of % of
Inmates  Inmates
Counterfeiting 2 0
Forgery/Uttering 204 6
M ake/l ssue Worthless Checks 4 0
Obtain Money/Prop./Services by False Pre. 48 1
Fraudulent Registration 0 0
Welfare Fraud 3 0
Unauthorized Access to Computer Service 2 0
Totals 263 8%
Table 73: Miscellaneous Codes Offenses.
Miscellaneous Codes Offenses # of % of
Inmates  Inmates
Aiding and Abetting 7 0
Bigamy 1 0
Creat. Emer. Sit. for Incap. Adult 2 0
Conspiracy/Attempt to Commit aFelony 54 2
Destroy or Conceal a Will 1 0
| dentity Theft 3 0
Escape 4 0
Extortion 1 0
Intimidate Judicial Officer/Witness 2 0
Failure to Pay Child Support 7 0
Trans. Controlled Sub/Weapon into Prison 3 0
Trespassing 0 0
Obstructing an Officer 8 0
Unlawful Manufacture of Liquor 0 0
Destruction of Property 0 0
Failure to Appear in Court 2 0
Totals 95 3%
Table 74: Traffic Offenses.
Traffic Offenses # of % of
Inmates  Inmates
Driving On Suspended License 9 0
Driving Under the Influence (DUI) 155 4
Fleeing Officer While DUI 2 0
L eaving the Scene of an Accident 1 0
Totals 167 5%

Table 75: Weapon Offenses.

Weapon Offenses # of % of
Inmates  Inmates
Concealed Dangerous Weapon 0 0
Carry Deadly Weapon W/O License 2 0
Brandishing Weapon on Educational Prop. 4 0
Placing/Possessing Explosives 1 0
Commission of a Felony with a Firearm 2 0
Totals 9 0%
Drug Related Crimes
Table 76: Drug Offenses.
Drug Offenses # of % of
Inmates  Inmates
Create/Del/Possw/Int to Counterfeit 8 0
Man/Del/Poss w/lntent Schedule 5 4 0
Man/Del/Poss w/lntent Schedule 1,2,3 270 8
Man/Del/Poss w/lntent Schedule 4 20 1
Obtaining Drugs Thru Misrepresentation 11 0
Sale/Manufacture of Drug Paraphernalia 3 0
Totals 316 9%
Life Sentences
Table 77: Life Sentences.
Sentence # of % of
Inmates Inmates
Habitua Life 43 1
LifeW/Mercy 280 8
LifeWithout Mercy 224 6
Totals 556  15%

Table 77 showsthenumber of inmatesserving alifesen-
tencein DOC Institutions on June 30, 2003. Thevast
majority of theseinmatesare serving lifefor murder, how-
ever, kidnapping offensescan carry alifewith mercy sen-
tenceaswell. Inaddition, Habitual Lifersare serving

Lifew/Mercy sentencesfor repeat offenses.
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H o o : Table 80: Inmates By Age Groups.
Securi lassification
u ty C catio /Age Group #of % of
Inmates |nmates
Table 78: Security Classifications.
Security Classification # of % of Under 20 45 1.2
inmaies  inmates 20-29 Years 1251 334
30-39 Years 1072 286
Receiving/Holding 451 12 A0-49 Years 884 23.6
Community 65 5 50-59 Years 379 101
Minimum 765 20 60-69 Years 96 2.6
Medium 157 31 70-79dYears 20 0.5
Close 1024 27 B0 and Over 1 0.0
M aximum 286 8
Totals 3748 100%
Totals 3748  100%
Table 78 showsthe security classification breakdown for
thoseinmatesin DOC prisonsat midyear. Inmates classi-
fied asReceiving/Hol ding have not been through theformal
classfication processand aremost likely till assignedtoan  Table 81: inmates By Education Level.
intake/diagnostic unit. Seepage9for anexplanationof the  Education Level #of  %of
different security classifications Inmates Inmates
Did Not Graduate High School 1303 348
GED 1488  39.7
High School Graduate 711 19.0
Post High School Education 246 6.6
| nmate Demogr aphics Totals 348 100%
Thefollowing tables show demographic information
ontheinmatesin prison at midyear 2003.
Table 79: Inmates By Race & Gender.
Race & Gender # of % of
Inmates Inmates
Asian Males 2 0.1 Table 82: Inmates By Marital Status.
’;‘ESE ll\:/leglnies 235 223 Marital Status #of  Y%of
: Inmates Inmates
Black Females 36 1.0
Hispanic Males 16 04 Divorced 852 227
Hispanic Females 0 0.0 Married 721 19.2
Nat!veAmer!can Males 14 04 Single 1925 514
Native American Females 1 0.0 Separated 163 43
White Males 2852 76.1 Widowed 87 23
White Females 292 7.8
Totals 3748  100%
Totals 3748  100%
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Office of Research Continued.
| nmates Housed in County/Regional Jails by Crime Category

Thedata presented inthefollowi ng tableswas gathefed Table 84: Crimes Against Property - Jail Inmates.

from the DOC CJSD (County/Regional Jail Inmates CRIME # of Inmates
Sentenced to DOC) computer system on June 30, 2003.  Arson: First Degree 8
Thisreport only includes dataon thoseinmates sentenced 2::25 ?ﬁ?g%ggegeee é
to the DOCI but in the physical custody of County'or Arson: Fourth Degree 0
Regional Jgjls as pf June 30, 2003. Unlgss otherwise Breaking and Entering 44
noted each inmateisrepresented only onceineachtable.  Burglary 49
Bringing Stolen Property into State 0
Embezzlement 0
Grand Larceny 32
Petit Larceny 1
Receive/Transfer Stolen Goods 4
Shoplifting: Third Offense 3
SUBTOTAL 142
Table 85: Crimes Against Public Order - Jail Inmates.
Table 83: Crimes Against the Person - Jail Inmates. CRIME # of Inmates
Forgery/Uttering 19
CRIME #of | t . .
Domestic Violence © nmg s Obtain Money/Prop/Services by False Pretenses 16
Malicious Assault 20 Leaving the Scene of an Accident 4
Unlawful Assault 29 Welfare Eraud . 0
Wanton Endangerment Inv/Firearm 13 U_nguthonzed AC(.B‘S to Computer Service 0
Assault during the commission of a Felony 3 Aldmg and Abetting . 0
Assault on a Police Officer 4 Copspl.racy/Attejmpt to Commit a Felony 35
Child Abuse Resulting in Injury 5 Eollcmng Progtitution/Other (2)
Child Neglect Resulting in Injury 2 Exscapt_a 1
Murder: First Degree 26 tortlo.n . )
Murder: Second Degree 16 Fe!on with Possession of a Firearm 1
DUI causing Death 7 Bribery . 0
Voluntary Manslaughter 14 Failure to Pay Child Support 2
Child Neglect Resulting in Death 1 Trans. Controlled Sub/Weapon into Prison 0
Attempt to Commit Murder 1 Falure to Appear in Court 2
Kidnapping 7 Driving on Suspended License 1
Abduction 1 Driving Under the Influence (DUI) 47
Aggravated Robbery 69 Fleeing Officer while DUI 17
Unaggravated Robbery 21 Possession of Weapon on State/School Property 0
Film Minor in Sexually Explicit Conduct 5 Couqterfeﬂmg 0
Incest 12 Cred|.t Card Fraud 0
Sexual Abuse by Parent/Guardian 26 lsdjg_'l%-_:j&ift 1 48
Sexua Abuse: First Degree 39
Sexual Assault: First Degree 23
gug ﬁssautt: %Og%Degree il'é Table 86: Drug Offenses - Jail Inmates.
t:
ot Pr’i‘ﬂrmg Ira egree 5 CRIME #0f Inmates
Failure to Register as a Sex Offender 4 Possession/Man./Del. w/intent Sch 1-5 94
SUBTOTAL 409 Parole Violators 81
GRAND TOTAL 874

Page 116 West Virginia Division of Corrections



County of Commitment of DOC Inmates in Prison

McDowell
36

Chart 13: County of Commitment of DOC Inmates in Prison June 30, 2003.

Chart 13 shows the County of Commitment for DOC Inmates in Prison on June 30, 2003 by Most Serious
Crime. Kanawha County currently has the most sentenced offendersin DOC prisons, followed by Cabell and
Wood Counties. Tucker County had the least sentenced offendersin DOC prisons with 3.

Annual Report FY 2003 Page 117



Office of Research Continued.
DOC Parole & Probation Population Satistics

Table 88: Parole Services Clients by Race & Gender on June 30, 2003.

OnJune 30, 2003, therewere 1,729 total clientsunder the

0,
supervisonof DOC Parole Services. Of those 1,729 people Rac_:e & Genqler ot Clents  vhof Clients
. AfricaenAmericanMde 175 10%
it should be noted that over half (52%) were out of state . .

e AfricanAmericanFemde 30 2%
cases. It should also be noted that the majority of those Other Male 3 0%
casesweremaleand Caucasian (70%). Caucasiansmade Other Female 1 0%
up atotal of 88% of the client population whileAfrican CaucasianMale 1202 70%
Americanscomprised 12% of thetota clients. Maesmade Caucasian Female 313 18%
up 80% of the client popul ation whilefemal es comprised To@s 1729 100%

20% of thetotd clients.

Table 89: Parole Services Clients by Age Categories on June 30, 2003.

Aqge Category #of Clients % of Clients
Misding 3 0%
Under 20 11 1%
20-29 606 35%
30-39 562 33%
40-49 388 22%
Table 87: Parole Services Clients on June 30, 2003 by type. 50-59 115 7%
Client Type #of Clients _ %of Clients| |60-69 42 2%
Vest VirginiaParolees 826 48% ;gtgr‘sd Over i s %B%
Dut of State Probationers 742 43% .
Dut of State Parolees 161 9%
Totds 1,729 100% Table 90: Parole Services Clients by Education Category on June 30, 2003.
Education Category  #of Clients % of Clients
Chart 14: Client percentages by type - June 30, 2001. Noneto 6th Grade 20 1%
7thto 9th 222 13%
10thto 11th 265 15%
12th 513 30%
Out of State _ GED 471 27%
Parolees 9% WestVirginia SomeCollege 202 12%
Parolees48% College Degreeor More 19 1%
Unknown 17 1%
Totas 1,729 100%
Table 91: Parole Services Clients by Marital Status on June 30, 2003.
Marital Status #of Clients % of Clients
Out of State Divorced 388 22%
Probationers Married 470 27%
43% Separated 114 7%
Sngle 738 43%
Widow/Widower 14 1%
Unknown 5 0%
Totals 1,729 100%
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Parole Services Clients Crime Satistics

The following statistics represent those WV Parolees,
Out of State Parolees, and Out of State Probationers

Table 94: Property Offenses, June 30, 2003.

that DOC Parole Services had under supervision asof ~ A\gainst Property Offenses #of % of
June 30, 2003. Each client isrepresented by their most Clients  Clierts
seriouscrime. Arson 10 06%
Breaking and Entering 113 6.5%
Table 92: Crime Categories, June 30, 2003. Burgla’y 152 8.8%
Crime Category #of % of Embezzlement 24 14%
Clients Clients Grand Larceny 105 6.1%
Shoplifting 18 1.0%
Against the Person 361 20.9% Other Miscellaneous Prop. Crimes 116 6.7%
Against Property 538 31.1%
Against Public Order 453 26.2% Totd 538 31.1%
Drug Crimes 377 21.8%
Table 95: Against Public Order Offenses, June 30, 2003.
Total 1,729 100% Against Public Order Offenses #of % of
Each of the above categories are broken down into Clients  Clients
specific crimesbelow.
Credit Card Fraud 13 0.8%
Table 93: Against the Person Offenses, June 30, 2003. Fraudulent Schemes 53 3.1%
/Against the Person Offenses #of % of Making Worthless Checks 12 0.7%
Clients Clients Forgery/Uttering 117 6.8%
Aggravated Robbery 53 3.1% Driving Under thelnfluence 134 7.8%
ChildAbuse 13 0.8% Weapons Offenses 16 0.9%
DomedticViolence 6 0.3% Other Miscellaneous Offenses 108 6.2%
MaliciousAssault/\MWounding 75 4.3%
Kidnapping 15 0.9% Totd 453 26.2%
Murder 50 2.9% Table 96: Drug Offenses, June 30, 2003.
Sex Crimes 84  49% Drug Offenses #of  %of
Saking 3 0.2% Clients Clients
Robbery 28 1.6%
Vehicular Homicide 3 0.2% Drug Offenses 377 21.8%
Wanton Endangerment 6 0.3% Totas 377 21.8%
Habitua Offender 6 0.3%
Misdemeanor Assault 17 1.0% Table 97: Parole Services Clients Offense Type, June 30, 2003.
Terrorist Threats 2 0.1% Offense Type #of 9 of
Clients Clients
Totd 361  20.9% Felony Offenses 1,569 91.0%
Misdemeanor Offenses 160 9.0%
Totds 1,729 100.0%
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Office of Research Continued.
Monthly Average
Parole Services 15 e

Casel OadS by 9 ' Brooke
County Onio

@Ritchie g
Jackson
13 1 6
Roane Braxton
7
Clay
7

McDowell
26 Chart 15: Monthly Average Parole Services Casel oads by

County FY 2002-2003.

Chart 15 showsthe average monthly Parole Services casel oads by county for FY 2002-2003. Berkeley County had the
highest monthly average, followed by Kanawha, Cabell, Mercer, and Raleigh Counties. Somereasonsfor thesehhigh
numbersarethefact that Kanawhaand Cabell have high populations compared to therest of the statewhile Berkeley,
Mercer, and Wood Counties border other statesand supervise alarge number of interstate compact cases.

Wirt County had thelowest monthly average casel oad with lessthan one client. Pleasants County had the next lowest
average caseload with only 2 clients.
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Phone/Address
Directory

West Virginia
Division of
Corrections

Visit the WV Division of Corrections website at:
http:/www.wvf.state.wv.us/wvdoc/
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Central Office

Jim Rubenstein, Commissioner

\Wyetta Fredericks, Deputy Commissioner
Division of Corrections

State Capitol Complex

112 California Ave.

Bldg. 4, Room 300

Charleston, WV 25305

Regional Offices

Northern Region

Jan Chamberlain, Asst. Commissioner
Email: jchambel@mail .wvnet.edu
999 11 Street

Moundsville, WV 26041

(304) 843-4142 Phone

(304) 843-4144 Fax

Southern Region

Steve Yardley, Asst. Commissioner
Email: syardley@mail .wvnet.edu
PO Box 221

Huttonsville, WV 26273

(304) 335-4286 Phone

(304) 335-4288 Fax

I nstitutions

Anthony Correctional Center
Scott Patterson, Warden

Email: spatterl@mail .wvnet.edu
BoxN-1,HC70

White Sul phur Springs, WV 24986
(304) 536-3911 Phone

(304) 536-3916 Fax

Beckley Correctional Center
Melvin Cox, Administrator
Email: melcox@mail.wvnet.edu
111 S. Eisenhower Drive
Beckley, WV 25801

(304) 256-6780 Phone

(304) 256-6782 Fax

Charleston Work Release
Don Ervin, Administrator
Email: dervin@mail .wvnet.edu
607 Brooks Street

Charleston, WV 25301

(304) 558-2763 Phone

(304) 558-1537 Fax

Denmar Correctional Center
Mark Williamson, Warden
Email: markwill @mail .wvnet.edu
HC64,Box 125

Hillsboro, WV 24946

(304) 653-4201 Phone

(304) 653-4855 Fax

Huntington Work Release
Renae Stubblefield, Administrator
Email: rstubble@mail . wvnet.edu
1236 5" Avenue

Huntington, WV 25701

(304) 529-6885 Phone

(304) 529-0205 Fax

HuttonsvilleCorrectional Center
William Haines, Warden

Email: whaines@mail .wvnet.edu
POBox 1

Huttonsville, WV 26273

(304) 335-2291 Phone

(304) 335-4256 Fax

Lakin Correctional Center
Dae Humphreys, Warden

Email: dhumphr@mail.wvnet.edu
11264 Ohio River Road

West Columbia, WV 25287

(304) 674-2440 Phone

(304) 675-6199 Fax

Mt. OliveCorrectional Complex
Tom McBride, Warden

Email: tmcbride@mail . wvnet.edu
1 Mountainside Way

Mt. Olive, WV 25185

(304) 442-7213 Phone

(304) 442-7225 Fax

Northern Correctional Center
Evelyn Seifert, Warden

Email: eseifertl@mail .wvnet.edu
RD 2Box 1

Moundsville, WV 26041

(304) 843-4067 Phone

(304) 843-4073 Fax

Ohio County Correctional Center
William Yurcina, Administrator
Email: wyurcina@mail.wvnet.edu
1501 Eoff Street

Whesling, WV 26003

(304) 238-1007 Phone

(304) 238-1009 Fax

Pruntytown Correctional Center
Jim Ielapi, Warden

Email: jielapil@mail .wvnet.edu
POBox 159

Grafton, WV 26354-0159

(304) 265-6111 Phone

(304) 265-6120 Fax

S.MarysCorrectional Center
William Fox, Warden

Email: wfox@mail . wvnet.edu
Rt. 2,Box 383B

St Marys, WV 26170

(304) 684-5500 Phone

(304) 684-5506 Fax

Parole Offices

Southern District
DouglasWorkman
District Supervisor
PO Box 190

968 Ritter Drive
Beaver, WV 25813
(304) 256-6950 Phone
(304) 256-6935 Fax

Southwester n Region 20-22
Karen Spoor, Director
Rebecca Adkins

Judy Fitzgerald

801 Madison Avenue
Huntington, WV 25704
(304) 528-5515 Phone

(304) 528-5517 Fax

Southwestern Region 23, 27
John Radnozki
RebeccaHarrison

229 Stratton Street

Room 306

Logan, WV 25601

(304) 792-7218 Phone

(304) 792-7220 Fax

South Central Region 40-43,44
JustinaYoung, Director

Pamela G Baldwin

Dan Cain Il

1206 Virginia Street, East
Charleston, WV 25311

(304) 558-3597 Phone

(304) 558-0441 Fax
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South Central Region 41, 45
Stanley F. Workman (Enhanced Sup.)
M. SueFlint

Chris Webb

PO Box 190

968 Ritter Drive

Beaver, WV 25813

(304) 256-6950 Phone

(304) 256-6935 Fax

South Central Region 46
Scott Rhodes

1307 E. Main Street

Oak Hill, WV 25901

(304) 465-1885 Phone
(304) 465-0168 Fax

Southeastern Region 30
Tom Long, Director

101 South Court Street
Lewisburg, WV 24901
(304) 647-7545 Phone
(304) 647-7546 Fax

Southeastern Region 31-33
Joe Hall

KristaEllison

Lance Lee

1450 Main Street

Princeton, WV 24740

(304) 425-7487 Phone

(304) 425-0444 Fax

Southeastern Region 34
Dave Toler

331 Court Street

Welch, WV 24801

(304) 436-3851 Phone
(304) 436-4686 Fax

Northern District
Dianne J. Poindexter
District Supervisor

13 North Kanawha Street
Buckhannon, WV 26201
(304) 473-4215 Phone
(304) 473-4216 Fax

Northwestern Region 1, 2
Lori A. Nohe, Director
Steven Spaulding

400 5th Street

State Office Complex, #25
Parkersburg, WV 26101
(304) 420-4630 Phone

(304) 420-4617 Fax

Northwestern Region 3
Vacant

117 Court Street

Ripley, WV 25271

(304) 372-7854 Phone
(304) 372-7856 Fax

Northwestern Region 5-6
Janet McKain

Charles Rose

1025 Main Street

414 Mull Center

Wheeling, WV 26003

(304) 238-1030 Phone

(304) 238-1137 Fax

North Central Region 10-11
William Cobasky (Enhanced Sup.)
George Johnson

Jeremy Louk

13 North Kanawha Street
Buckhannon, WV 26201

(304) 473-4262 Phone

(304) 473-4216 Fax

North Central Region 12-14
Robert Arnold, Director

Nick Shearer

Jarrod White

215 West Main Street
Clarksburg, WV 26301

(304) 627-2308 Phone

(304) 627-2311 Fax

Northeastern Region 50, 52, 53,
55

Robert Brining, Director

Donald Howard

Sean Bryner

AngelaGolliday

1520 Winchester Avenue
Martinsburg, WV 25401

(304) 267-0055 Phone

(304) 267-0132 Fax

Northeastern Region 51, 54
Scott Colbert

Gary Parrish

PO Box 223

74 West Main Street

Romney, WV 26757

(304) 822-5520 Phone

(304) 822-2512 Fax

Construction

Bill Wimer, Manager
617 Leon Sullivan Way
Charleston, WV 25301
(304) 558-6055 Phone
(304) 558-6056 Fax

Research

Office of Research
1206 Virginia Street
Charleston, WV 25311
(304) 558-3332 Phone
(304) 558-4937 Fax

Brad Douglas, Director

State Capitol Complex

112 CdliforniaAve.

Bldg. 4, Room 300
Charleston, WV 25305

(304) 558-2036 ext. 22 Phone
(304) 558-5934 Fax

Corrections Academy

Randy Perdue, Director
MaclinHall, WV U-Tech
Montgomery, WV 25136
(304) 442-3738 Phone
(304) 442-3754 Fax

Correctional Industries

George Hampton, Director
617 Leon Sullivan Way
Charleston, WV 25301
(304) 558-6055 Phone
(304) 558-6056 Fax
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